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PREFACE

The college was started in 1980 by Venkatesha Education Society, the college
stands tall among its peers. It was the brainchild Dr. M. Jayaraman, who aspired
for an institution that trains the prospective teachers who are the torch bearers of
our hoary past, the ambassadors of our glorious culture and the preceptors of

knowledge explosion in the field of education.

The college is affiliated to Bangalore University, recognized by National
Council for Teacher Education and Government of Karnataka. Since its inception
the institute has trained 3100 students for the past 35 years and boasts of
producing meritorious students who had secured the highest ranks in the

university examination.

The institution has an established teacher interactive cell that brings B.Ed.
teachers of various colleges face to face to discuss the relevant issue to improve the
quality of education. The college management has undertaken keen interest to
develop the institution with all the necessary infrastructure such as good library,
audio visual equipments, Science and Psychology Laboratories, Computer
Laboratory and Sports facilities. The institution is rendering good service to the

society by providing quality education.

Our college has been getting almost 100% results with 75% distinctions for
the past three and half decades. It is facilitated with good human resource like

dedicated and experienced team of teachers.
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VISION

MVJ College of Education is striving hard to prepare world class teachers who
in turn serves as ambassadors of our culture and great nation. The institution is
committed to offer qualitative pre-service teacher development of the B.Ed.,
trainees, endearing to provide equal and fair access to wisdom and opportunities
especially to the disadvantaged, the minority, the women and the weaker sections of

the society, by leveraging technology and to prepare world class teachers.........

MISSION
The trainees are motivated to enrich their knowledge, skills and attitude for teacher
Development programme, provide adequate knowledge in information and
Communication to face the future challenges in their career, resolve local, national,
global, cultural, psychological, pedagogical issues involving all the stake holders,
besides fostering win-win attitude among the student-trainees through emerging
trends, innovations and leveraging technologies.

VALUES

Develop moral Uprightness among trainees

Develop social responsibility among learners

Develop Excellence among Teacher Trainees in their area of work

The institution is destinated to save environment and promote best practices in

development of human values among trainees.
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OBJECTIVES
To introduce the prospective teachers to the fundamentals of education

through various papers, prescribed in B.Ed course to the trainees.

To acquaint the student teachers with communication technology and its

application in teaching and learning in 215t century.

To equip the student- teachers with skills and competencies for effective

teaching.

To leverage the innate talent of student -teachers through academic and co-

curricular activities.

To empower student teacher with rational thinking and scientific attitude

To promote capabilities that need to be inculcated for a value based

education.

To provide placement services to the student teacher to boost up their career

placement.
To create a funda of human resources that can promote a healthy society.

To foster value based education among the students through counseling,
guidance and developing in them good personality.

To encourage student teachers to participate actively in various community

based activities.
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From the desk of the Principal...

M V J College of Education with the support of the management and
the contribution of its teacher trainees and staff initiated the process of
preparation and submission of self study report of the first cycle. The present
SSR is the hard work of the members of the faculty, non teaching staff,
students and the management which have been working seriously from the
past six months to showcase the success story of M V J College of Education.
Further, it is striving hard to provide best practices to the teacher in the
making. The process of preparation for accreditation has enabled the
institution to plan its curriculum transaction as per the needs of the trainees
and to secure 100% result in all the university examinations.

It is with pride that I can, for the fact that our members of our staffs
pitched in at the right time and with their contribution the SSR is made
possible. It is our endeavor to create a world that not only brings the talent

and skills of the staff but also the student teachers gain the maximum from
our entire endeavor, as they shape up for the challenges of the 215t century.

We had been relentless in our pursuit of excellence in all the spheres that we
had touched upon.
M V J College of Education was established in 1980 by great legendry
Dr. M.V. Jayaraman, a well versed literate and pioneer in the field of
education. His prime motto is to provide low cost quality education to the
needy and to the cross section society. The institution is affiliated to
Bangalore University, recognized by NCTE and Government of Karnataka. The

institution lays stress in imparting quality education
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to the student teachers to make them competent enough and to
own their skill and talent. Under the able guidance of the management
the institution had grown from strength to strength and works with a
zeal that never wavers proved as a great boon for this institution. It has
fostered team spirit and dedication in all its faculty and student
teachers which has stood in good stead over the years. The surrounding
of the institution provides a healthy and pleasant environment which
helped us to stepping into still further.

The self study report has been presented here in a comprehensive
status report slow causing over achievements, strength, weakness,
opportunities and challenges.

An attempt has been made to exhibit an elaborative scenario of
the institutional activities organize to fulfill our objectives as per NCTE
norms. This report represents the outcome of committed and collective
efforts of every individual associated with this institution. The staff
member extended their support to scrutinize and substitute the facts
and figures of the institution to make this self study report objectively.
The process of completing this document enabled us to have a deeper
insight into the nature of academic activities provided by our institution
ultimately it enables to meet the challenges of teacher education. This
in turn gave us enough insight into the nature and process of academic
programs initiated by our institution to meet the challenges of a
complex society. The institution takes pride in presenting the report
that reflects diligence and dedication of all our members of the staff who
had given their might. It is our efforts towards excellence to realize our
goals and mission are documented to place the evidence of best
practices to the institution for the purpose of accreditation by NAAC
during the year 2017.

Sincerely,

Dr. C. Rajashekaraiah
Principal

MVJ College of Education

Marathahalli
Bangalore — 560037.
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PILLARS OF MANAGING COMMITTEE

Sl. No. Name Designation

Secretary and
1 Dr. M J Mohan Correspondent

Smt. Sarala Member

3 Mrs. Meena Bhagirathi Member

4 Dr. T. Saraswathi Member

5 Mr. N. Krishna Murthy Member

6 Mr. G. Subramanian Member
7 Mr. Krishnan Member
8 Mr. Suryanarayan Member
9 Mrs. Aruna Ramanan Member
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GOVERNING COUNCIL MEMBERS

Sl.
No. |Name Designation

Dr. M.J. Mohan M.B.B.S, M.S

Secretary & Correspondent Venkatesha
1 Education Society Bangalore — 560084 Secretary

2 Mr. Suryanarayan Member

Venkatesha Education Society
Bangalore — 560084

3 Prof. D. Krishnamurthy Member

Tamil Professor, 337, 14th Main RMV
Extension, Bangalore - 560080

4 Mrs. Aruna Ramanan

Sakshi Mansion
No.207, Gopal Reddy Layout,
Banasavadi, Bangalore - Member

) Mr. H.G. Udayaprakash Member

Asst. Professor M.V.J.College
of Education Marathahalli,
Bangalore -560037

6 Dr. C. Rajashekaraiah Ex-officio Member

Principal

M.V.J College Of Education
Marathahalli Bangalore
- 560037
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STEERING COMMITTEE

Sl. No. Name Designation
1 Dr. Rajashekaraiah Principal & Chairperson
2 Mr.Udaya Prakash H.G

Coordinator
3 Mr. Sidde Gowda .A Member
4 Mrs. Prathishtha Kumari Member
S Mrs. Vidyavathi Member
6 Mrs. Jayalakshmi Muttaiah Member
7 Mr. Ravichandra Reddy Member
8 Mr. Vasantha Kumara Member
9 Mr. Kumara.v Member
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STAFF DETAILS

Sl. No.

Name of the staff members

Teaching Experience

Prof. Dr. Rajashekaraian

Principal & Associate Professor

M.A(Psy), M.A, M.Ed, M.Phil, PhD.

21 Years

Prof. Mr.Udaya Prakash H.G

Asst. Professor

M.A(Eco) M.A(Edn)

19 Years

Mr. Sidde Gowda .A

Asst. Professor

M.A. M.Ed.

15 Years

Mrs. Prathishtha Kumari

Asst. Professor

M.Sc. M.Ed. SLET.(Ph.D)

15 Years

Mrs. Vidyavathi

Asst. Professor

M.Sc. M.Ed.

22 Years

Mrs. jayalakshmi .

Asst. Professor

M.A. M.Ed.(Ph.D)

2 Years




Mr. Ravichandra Reddy

Asst. Professor
M.A. M.Ed.
M. Phil.

15 Years

Mr. Vasantha Kumara

Asst. Professor

M.A. M.Ed. NET.

12 Years

Mr. Kumara.v

Asst. Professor

M.Sc. M.Ed.

2 Years

10

Mr. Ambarisha

Asst. Professor

M.A, M.Ed.

6 Years

11

Mrs. Annamanipaul

Asst. Professor

M.Sc. M.Ed.

5 Years

12

Mr. Prakash Kulakarni

Asst. Professor

M.Sc. M.Ed.

15 Years

13

Mrs. Rashmitha Sahoo

Asst. Professor

M.Sc. M.Ed.

6 Years
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14
Dr. Adithya H.A
5 Years
Asst. Professor
MA,M.Ed,Ph.D
15 Mrs. Nagamani .

Asst. Professor

M.A. M.Ed.

2 Years
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SL.No. List of Non Teaching Staff Experience

1. Mrs. Asha. R B.Com. COMPUTER INSTRUCTOR 2 Years
Mr. Lakshminarasappa Govindappa M.P.Ed.

2. PHYSICAL INSTRUCTOR 4 Years

3. Mrs Uma Krishnan M.LISC LIBRARIAN 10 Years
Mrs.Aruna Ramanan M.A. M.Phil. ADMINISTRATIVE

4. STAFF 15 Years

S. Mrs. Gayathri B.Com ADMINISTRATIVE STAFF 13 Years
Mr. Swamy M.M M.A. M.Phil. ADMINISTRATIVE

6. STAFF 8 Years

7. Mrs. Manjulamma 9t Std ATTENDER S Years

8. Mrs. Uma S.S.L.C ATTENDER 12 Years

9. Mr. Basher — Security Guard 4 Years

10 Mr. Basavarajappa - Security Guard 4 Years
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INSTITUTIONAL DATA

A. Profile of the Institution

1. Name and address of the Institution MVJ COLLEGE OF EDUCATION
C.T. STREET, NEAR HAL COLONY

MARATHAHALLI, BANGALORE 560037.

2. Website URL :www.mvjcollegeofeducation.com

3. For Communication

Office
Name Fax No. E-Mail Address
Telephone
Number with
STD Code
Dr. C. Rajshekaraiah6@gmail.co
Rajashekaraiah 080-25400588 080-25400297 |m
Principal
Mr. hgudayaprakash@gmail.co
Edétyaprakash 080-25400588 | 080-25400297 |m

Co-ordinator



http://www.mirandacollege.com/

Residence

Name Telephone Mobile No.
Number with
STD Code

Dr: C. . 080-25400588 9482231724
Rajashekaraiah
Principal
Mr.
gdétyaprakash 080-25400588 9019238929
Co-ordinator

4. Location of the Institution

Urban v Semi Urban - Rural - -

5. Campus area in acres 40 Guntas

6. Is it a recognized minority Institution? Yes

7. Date of Establishment of the Institution

8. University / Board to which the Institution is affiliated :

University

1980

Bangalore
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9. Details of UGC recognition under sections 2[f] and 12[B] of the UGC Act.

Month & Year
Month & Year

Month Year
2F Not applicable -
Month & Year
Month Year
12B Not applicable -
10. Type of Institution
a. By funding i. Government
ii. Grant in aid
iii. Constituent
iv. Self financed
v
v. any other
[Specify and indicate]
b. By Gender i. only for Men

ii. Only for Women I—I
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iii. Co-education v

i. University Department

ii. JASE

iii. Autonomous College

iv. Affiliated College v

v. Constituent college

vi. Dept. of Education of Composite College vii.
cre L |viii. Any other [specify and

indicate]

Does the University / State Education Act have provision for

Report
c. By Nature
11.
autonomy?
v
YES

No

has the institution applied for autonomy?

YES

NO
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Details of Teacher Education programmes offered by the

institution

Sl.
No

Level

Programme

/ Course

Entry
Qualificatio

n

Nature of

Award

Duratio

n

Medium of

Instruction

Pre-Primary

Certificate

Diploma

Degree

Primary/

Elementary

Certificate

Diploma

Degree

Secondary /
Sr.Secondary

Certificate

Diploma

Degree

Degree

two

years

English &

Kannada

iv)

Post Graduate

Certificate

Diploma

Degree

111)

Other Specify

Certificate

Diploma

Degree

(Additional rows may be inserted as per requirement)







Sr. Secondary

Dt.26.08.2015
Code: AOS 00331

13. Give details of NCTE recognition (for each programme mentioned in
Q.12 above)
Level Programme Order No. & Date Valid Upto Sanctioned
intake

Pre-Primary - - - -
Primary / - - - -
elementary
Secondary / B.Ed. F.SRC/NCTE/B.Ed./2015/72955| Permanent 100

Post Graduate

Other [Specify]

(Additional rows may be inserted as per requirement)
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B. Criterion Wise Inputs

Criterion I: Curricular Aspects

Does the institution have a started

|
VisionYES Il ves
v
Mission YES NO
v
Values YES NO
v
Objectives| YES NO

2. A) Does the Institution offer self-financed programme(s) YES

If Yes,

A] How many programmes? 01

As per
B| Fee charged per programme Govt.

YES NO
3. Are there programmes with semester system?

4. Is the institution representing / participating in the curriculum development /




revision process of the regulatory bodies? YES Vv

|NO

Self Study Report M .V.J College of Education

If yes, how many faculty are on the various curriculum development / vision

committees / boards of universities / regulating authority. =4

Number of Methods/elective options [programme
wise]
D.Ed.

B.Ed. ’_M_er_b_od.s-_LO_\

M.Ed. [Full Time]

M.Ed. [Part Time]

Any other [specify and indicate]

6. Are there programmes offered in modular form

v
YES NO
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Are there programmes where assessment of teachers by the students has been
introduced?

4
YES NO

Number : 2

8. Are there programmes with faculty exchange/visiting faculty

YES NO

Number -

9. Is there any mechanism to obtain feedback on the curricular aspects from the

v
e Heads of Practice teaching schools YES NO
e Academic peers ves " NO
e Alumni
v
e Students YES NO
v
e Employees YES NO

10. How long does it take for the institution to introduce a new programme
within the existing system?




Self Study Report M .V.J College of Education

11. Has the institution introduced any new courses in teacher education
during the last three years?

No
Yes :

12. Are there courses in which major syllabus revision was done during the
last five years?

Yes Number: 2 times
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13. Does the institution develop and deploy action plans for
effective implementation of the curriculum?

Yes No

As per University calendar of events

14. Does the institution encourage the faculty to prepare course outlines?

v

Yes No

Criterion II: Teaching — Learning and Evaluation

How are students selected for admission in to various courses?

Though an entrance test developed by the institution

Common entrance test conducted by the University / Government

Through an interview

Entrance test and interview
Merit at the qualifying examination

Any other [specify and indicate]
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2. Furnish the following information(for the previous academic year):2015-16

a. Date of start of the academic year : 26.02.2016
b. Date of last admission : 15.03.2016
c. Date of closing of the academic year : 20.12.2017
d. Total teaching days : 220 Days

e. Total Working days : 210 Days
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3. Total number of students admitted - [2013-14]

Programme Number of Reserved Open
Students
M F | Total M| F Total | M F [Total

D.Ed. - - - - - - - - -
B.Ed. 04 50 | 54 03 | 01 04 |01 49 50
M.Ed. [Full time] - - - - - - - - -
M.Ed. [Part time} - - - - - - - - -

4. Are there any overseas students? Yes - No v

If yes how many?

What is the ‘unit cost’ of teacher education programme? (Unit cost total
annual recurring expenditure divided by the number of students/trainees

enrolled)

a. Unit cost excluding salary component

b. Unit cost including salary component

Rs.2679086

Rs.4579086

[Please provide the unit cost of each of the programme offered by the
institution as detailed at Question 12 of profile of the institution)
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Highest and Lowest percentage of marks at the qualifying examination
considered for admission during the previous academic session.
Programmes Open Reserved

Highest Lowest Highest | Lowest (%)
(%) (%) (7o)

D.Ed. - - - -

B.Ed. 85% 50.% 70% 45%

M.Ed. [Full time] - - - _

M.Ed. [Part time} - - - -

7. Is there a provision for assessing students knowledge and skills for the

programme [after admission}

Yes v No -

8. Does the institution develop its academic calendar?

] [ 1]

Yes No -
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9. Time Allotted (in percentage)

MV College of Education

Programmes Theory Practice Practicum
Teaching
D.Ed. - - -
B.Ed. 79.65 18.14 2.21

M.Ed. [Full time]

M.Ed. [Part time}

Pre-Practice teaching at the institution

a) Number of pre-practice teaching

days

b) Minimum number of pre-practice

teaching

11. Practice Teaching at School

a) Number of schools identified for

Practice Teaching

b) Total number of practice teaching

days

¢) Minimum number of practice

1 2
0 §)
1 0
120
120

teaching is given by each student combining

two methodology with criticism lessons
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pre-practice teaching in classroom situations?

No. of lessons 2 No. of Lessons Pre- 12
in simulation Practice teaching
13. Is the scheme of evaluation made known to students at the beginning of

the academic session?

Yes No -
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Does the institution provide for continuous evaluation?
v

Yes
1
15. Weight age (in percentage) given to internal and external evaluation.
Programme Internal External
D.Ed. - -
B.Ed. 42.85% (600) 57.14% (800)

M.Ed. [Full time] - -

M.Ed. [Part time} - -

16. Examinations

a) Number of sessional tests held for each paper
0 4
b) Number of assignments for each paper 0 1
17. Access to ICT [Information and Communication Technology| and
Technology
Yes No
4
Computers -
Intranet - -
4
Internet -

Software / Course ware [CDs] -

Audio resources -

Video resources -

Teaching aids and other related materials -

Any other [specify and indicate] OHP & LCD -

projector
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Are there courses with ICT enabled teaching-learning process?

XL | | h | |

IES INO =

Number 01

Does the institution offer computer science as a subject?

h ¥4 | | NL | |

ICS INO

If yes, is it offered as a compulsory or optional paper?

Compulsory - Optional v
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Criterion III : Research, Consultancy and Extension

Number of teachers with Ph.D and their percentage to the total faculty
strength

Number O 20.5%

2. Does the institution have ongoing research projects?

Yes - No

If yes, provide the following details on the ongoing research projects

Funding agency Amount [Rs.] Duration [Years] Collaboration, if

any

[Additional rows/columns may be inserted as per the requirement]
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3. Number of completed research projects during last three years

How does the institution motivate its teachers to take up research in
education? [Mark for positive response and X for negative response]

Teachers are given study leave 7

Teachers are provided with seed money -

Adjustment in teach schedule 7

Providing secretarial support and other facilities -

Any other specify and indicate -

5. Does the institution provide financial support to research scholars?

Yes - No v
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6. Number of research degrees awarded during the last 5 years.

a. Ph.D 2

b. M.Phil. 5

MV College of Education

7. Does the institution support student research projects [UG & PG]

Yes No v

8. Details of the publications by the faculty [last five years]

Yes No Number
v
International Journals - 04
4
National journals — referred Papers - 12
Non referred Papers
v
Academic articles in reputed - 18
magazines/news papers
4
Books - 10
4
Any other [specify and indicate] - 07

9. Are there awards, recognition, patents etc received by the faculty?

Number U2
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10. Number of papers presented by the faculty and students [during last five

years]
Faculty Students
National Seminars 04 -
International Seminars --
10 -
Any other academic forum
11. What types of instructional materials have been developed by the

institution? [Mark for yes and X for No]

Self instructional materials

Print Materials

Non-Print materials [e.g.Teaching Aids/Audio-visual,

multimedia etc.]

Digitalized [computer aided instructional materials

Question Bank

Any other [specify and indicate I
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Yes

Does the institution have a designated person for extension activities?

MV J College of Education

No

If yes, indicate the nature of the post

Full

time

Yes

Yes

15. Number of other curricular / co-curricular meets organized by other

- Time Part

Additional

charge

Are there NSS & NCC programmes in the institution?

- No

Are there any other outreach programmes provided by the Institution

No

v

academic agencies/NGOs on campus

Yes

In case of paid consultancy what is the net amount generated during

[ 1]

Does the institution provide consultancy services?

last three years.

[ ]

No
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17. Does the institution have networking / linkage with other
institutions/organizations?

Local Level

State Level

National Level

International Level |-
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Criterion IV : Infrastructure & Learning Resources

Built-up Area [in sq.mts.]

11850 sqo. ft
e §

Are the following Laboratories been established as per NCTE norms?

7 [ ]

A] Methods Lab Yes - No
B] Psychology Lab Yes v No -
C] Science Lab [s] Yes 7 No -
D] Education Technology Lab v Yes - No
E] Computer Lab Yes No I:I

’ []

F] Workshop for preparing Yes No

Teaching aids
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3. How many computer terminals are available with the institution?

-

What is the budget allotted for computers [purchase and maintenance| during
the previous academic year?

RS.250007/-

What is the Amount spent on maintenance of computer facilities during the
previous academic year?

What is the amount spent on maintenance and upgrading of laboratory
facilities during the previous academic year?

memon/
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What is the budget allotted for campus expansion [building] and upkeep for
the current academic session/financial year?

8. Has the institution developed computer — aided learning packages?

Yes No -

9. Total Number of posts sanctioned

Open Reserved

M F M F

Teaching - - - -

Non - - - -
Teaching

10. Total number of posts vacant

Open Reserved

M F M F

Teaching - - - -

Non - - - -
Teaching
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11. A. Number of regular and permanent teachers

Gender-wise

MV J College of Education

Open Reserved

M F M F
Lecturers 01 02 01 01

Open Reserved

M F M F
Readers - - - -

Open Reserved

M F M F
Professors 05 04 01 -
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B. Number of temporary / ad-hoc/part time teachers [Gender-wise Reserved]

Open Reserved

M F M F

Lecturers - - - -

Open Reserved

M F M F

Readers - - - -

Open Reserved

M F M F

Professors - - - -

c. Number of teachers from

Same State 12
Other States 03

Teacher student ratio [program-wise]

Programme Teacher student ratio
D.Ed. -
B.Ed. 1:05

M.Ed. [Full — Time] -

M.Ed. [Part — Time] -
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Open Reserved

M F M F
Permanent 02 02 - 01
Temporary - - - _

B.Technical Assistants

Open Reserved

M F M F
Permanent - 01 - -

Temporary
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Ratio of Teaching — non teaching staff

1:1
[ ]

Amount Spent on the salaries of teaching faculty during the previous
academic session [% of total expenditure]

S4.2(70

Is there an advisory committee for the Library?

Yes v No -

Working hours of the library

On working days 9.00 AM to 5.00 PM
On holidays

*kk

During examinations

9.00 AM to 5.00 PM
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Does the library have an open access facility

| v ]
Yes No -

Total collection of the following in the library

a. Total Books 6605

Text Books 305

General Books & Reference Books

6300
b. Magazines 07
c. Journals subscribed
12
Indian Journals
03
Foreign Journals

d. Peer reviewed journals 3

e. Back volumes of journals 45
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f. E-Information resources

- Online journals/e-journals -
40
- CDs / DVDs
As per
- Databases
N-list
- Video Cassettes
25
- Audio Cassettes
25
20. Mention the
Total carpet area of the library [in 600sq.ft
Seating capacity of the Reading room 100

Status of automation of Library

Yet to intimate

Partially automated v

Fully automated
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Which of the following services/facilities are provided in the library?

Circulation

Clipping

Bibliographic competition

Reference

Information display and v | notification

Book Bank

Photocopying

Computer and Printer
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Internet

Online access facility

Inter-library borrowing -

Power back up v

User orientation / information literacy

[ ]

Any other [Please specify and indicate]

23. Are students allowed to retain - books for
examinations?
| v, [ ]
Yes No

Furnish information on the following

Average number of books issued / returned 20 | per day

Maximum number of days books are permitted to be retained




Self Study Report MV College of Education

By students 15 days

By faculty 15 days

Maximum number of books permitted for issue

By students )

By faculty

[ 1]

Average number of users who visited/ confused
verag v / 250 per month

Ratio of Library books | |

[Excluding textbooks and book bank
facility] to the number of students enrolled
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25. What is the percentage of library budget in relation to total budget of the
institution

(. 142%

26. Provide the number of books/journals/that have been added to the
library during the last 3 years and their cost

I II III
2012-13 2013-14 2014-15

Number | Total Cost | Number | Total Cost | Number | Total Cost [in

[in Rs.] [in Rs.] Rs.]
Text Books 34 Rs.8210/- 33 Rs.7240/- 36 7980/ -
Other 65 Rs. 58 Rs.97600/- 87 Rs.16420/-
Books 16790/ -
Journals/ 19 Rs.8415/- 19 Rs.11440/- 22 Rs.17300/-
Periodicals
Any others - - - - - -

specify and

indicate

[Additional rows / columns may be inserted as per requirement]|
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Criterion V: Student Support and Progression

1. Programme Wise “dropout rate” for the last three batches

Programme Year 1 Year 2 Year 3

2012-13 2013-14 2014-15

D.Ed. - -

B.Ed. -- --

M.Ed. [Full Time] - -

M.Ed. [Part Time] - -

2. Does the institution have the tutor-ward / or any similar mentoring system?

Yes No -

If yes how many students are under the care of a mentor/tutor?

.
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3. Does the institution offer Remedial instruction?

v

Yes No -

4. Does the institution offer bridge courses?

v

Yes No -

5. Examination Results during past three years [provide year wise data]

UG

2012-13 2013-14 2014-15
Pass Percentage 97% 96% 100%
Number of first classes 50 60 03
Number of distinctions 13 12 60
Exemplary performances -- -- 25
[Gold Medal and University
Ranks]

Number of students who have passed competitive examinations during
last three years [provide year wise data]

I II III

2012-13 2013-14 2014-15
NET - - 02
SLET / SET - - -
TET NA NA 05

Any other [Specify and - - _

indicate]
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Mention the number of students who have received financial and during the
past three years

I II III

2012-13 2013-14 2014-15

Financial Aid - - -

Merit Scholarship - - -

Merit cum means scholarship - - -

Fee Concession - - _

Loan facilities - _ _

Any other specify and indicate -- - -

[Additional rows may be inserted as per requirement]
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8. Is there a Health Centre available in the campus of the institution?

Yes No

9. Does the institution provide residential accommodation for

Yes No
v
Faculty - - -
v
Non Teaching - - -
Staff
10. Does the institution provide hostel facility for its students?
Yes - No

If yes number of students residing in hostels

Men - Women -
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Does the institution provide indoor and outdoor sports facilities?

v
Sports fields Yes No
Indoor sports facilities Yes v No
Gymnasium Yes - No
Availability of rest rooms for women
v
Yes No
13. Availability of rest rooms for men
Yes No No-
14. Is there transport facility available?
4
Yes No
15. Does the institution obtained feedback from students on their campus
experience?
Yes No -
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16. Give information on the cultural events [last year data] in which the
institution participated / organized

Organized

Participated

Yes

No

Number

Yes

No

Number

Inter-collegiate

12

Inter-university

National

Any other specify and

indicate

[Excluding college day celebration]
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17. Give details of the participation of students during the past year at the
university, state, regional, national and international sports meets

Participation students Outcome [Medal achievers]|
[numbers]
State - -
Regional - -
National - -
International - -

Does the institution have an active Alumni Association?

L 1ol |

Yes No -

If yes, give the year of establishment

Z2011-12

Does the institution have a Student Association / Council?

| M

Yes No

Does the institution regularly publish a college magazine?

I—Yes| |No |
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Does the institution publish its updated prospectus annually?

VI
Yes No
22. Give the details on the progression of the students to
employment/further study [Give Percentage] for last three years
2012-2013 2013-2014 2014-2015

Higher Studies 20% 28% 30%
Employment 90% 100% 100%
[Total]

Teaching 100% 99% 95%

Non Teaching - - -

Is there a placement cell in the institution?

If yes how many students were employed through placement cell during the
past three years

1

2

3

2012-2013

2013-2014

2014-2015

26

36

65
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24. Does the institution provide the following guidance and counseling

services to students?

Yes

No

Academic guidance & counseling

Personal counseling

Career Counseling
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Criterion VI: Governance and Leadership

Does the institution have a functional Internal Quality Assurance Cell [IQAC]
or any other similar body / committee

| | v | | |
Yes No -

2. Frequency of meetings of Academic and Administrative Bodies [Last year]|

Governing Body / Management 2
Staff Council 6
IQAC/ or any other similar body / 3
committee

Internal Administrative Bodies 3

contributing to quality improvement of
the institutional processes [mention only

for three most important bodies]|
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What are the Welfare Schemes available for the teaching and non
teaching staff of the institution?

Yes No

Loan facility - -

Medical Assistance Y - -

Insurance - - -

Other Specify and - - -

indicate PF

Number of career development programmes made available for non
teaching staff during the last three years.

Furnish the following details for the past three years

Number of teachers who have availed the faculty improvement programme
of the UGC/NCTE or any other recognized organization

05
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b. Number of the teachers who were sponsored for professional development

programmes by the institution

National - - -

International - - _

c. Number of faculty development programmes organized by the institution

Number of seminars/workshops/symposia on curricular development,
Teaching-learning Assessment etc. organized by the institution

e. Research development programmes attended by the faculty

- - 05

f. Invited / endowment lectures at the instruction

- - 10

Any other area [specify the programme and indicate]
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How does the institution monitor for performance of the teaching and
non teaching staff?

a. Self Appraisal v

b. Student association of faculty v performance
c. Expert assessment of faculty performance
d. Combination of one or more of the above 7

e. Any other [Specify and indicate]

6. Are the faculty assigned additional administrative work?

Yes |[vv [No |-

If yes give the number of hours spent by the faculty per

week 05
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Provide the income received under various heads of the account by
the institution for previous academic session.

Grant-in-aid

Fees

Donation
Self-funded courses

Any other [specify and indicate]

Rs.3414275/-

8. Expenditure statement [for last two years]|

2013-14 2014-15
Total sanctioned Budget Rs. Rs.

1768249/- 2102942/-
% spent on the salary of faculty 50.49% 58.63%
% spent on the salary of non teaching
employees
% spent on books and journals 0.56% 0.55%
% spent on developmental activities 6.25% -
[expansion of building]
% spent on telephone, electricity and water 0.75% 0.77%
% spent on maintenance of building, sports 1.65% 0.00%
facilities, hostels. Residential complex and
student amenities etc.
% spent on maintenance of equipment 0.08% 0.02%
teaching aids contingency etc.
% spent on research and scholarship 1.02% 1.14%
[seminars, conferences, faculty development
programs, faculty exchange. etc.]
% spent on travel 0.74% 0.51%
Any other [Specify and indicate] 44.74% 38.89%
Total expenditure incurred Rs.17,68,249/- [ Rs.21,02,942/-
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Specify the institutions surplus / deficit budget during the last three
years? [specify the amount in the applicable boxes given below]

Surplus in Rs. Deficit in Rs.

9 99 562/
5 TACAE=

16,14,539/- | |
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Is there an internal financial audit mechanism?

Is there an external financial audit mechanism?

MV J College of Education

|Yes|

|No |-

ICT / Technology supported activities / units of the institution

Administration
Finance

Student Records
Career Counseling

Aptitude Testing

Examinations/Evaluation
/Assessment

Any other [specify & indicate

13. Does the institution have an efficient internal co-ordinating and

monitoring mechanism?

v
Yes No
4
Yes No -
Yes No -
Yes - No -
v
Yes No -
Yes - No -
Yes - No -
4
Yes No

14. Does the institution have an inbuilt mechanism to check the work
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efficiency of the non-teaching staff?

Yes No -

15. Are all the decisions taken by the institution during the last three years
approved by a competent authority?

16. Does the institution have the freedom and the resources to appoint and pay
temporary / ad hoc / guest teaching staff?

Is a grievance redressal mechanism in vogue in the institution?

v
a. For Teachers

v
b. For Students

v
c. For Non teaching staff
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Are there any ongoing legal disputes pertaining to the institution?

Yes - No

19. Has institution adopted any mechanism/process for internal academic
audit/quality checks?

Yes No

20. Is the institution sensitized to modern managerial concepts such as strategic?
Planning, teamwork, decision-making, computerization and TQM?
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CTITERION VII:

MV J College of Education

INNOVATIVE PRACTICES

Does the institution has an established Internal Quality Assurance

Mechanisms?

| Yes | | No |
Do students participate in the Quality
Enhancement of the Institution?
| v |
Yes No
What is the percentage of the following student categories in the
institution? 2014-2015 batch
Category Men % Women %
A |[SC 6 6.00% 5 5.00%
B |ST 4 4.00% 3 3.00%
C |[OBC 3 3.00% 12 12.00%
D |Physically - - - -
Challenged
E | General Category NIL -- 52 52.00%
F  |Rural 13 13.00% 19 19.16%
G |Urban 0 4.04% 56 56.63%
H |Any other [Specify] - - - -
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4. What is the percentage of the staff in the following category? 2014- 15 batch

Category Teaching % Non %
Staff Teaching
Staff
A |SC 3 20 % 1 25%
B [ST - - 1 25%
C |OBC 9 60% 2 50%
D |Physically - - - -
Challenged

E |General Category 3 20- - 25%
F |Rural 3 20% 1 25%
G |Urban 12 80% 3 75%
H |Any other [Specify] - -
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What is the percentage incremental academic growth of the students for the last
two batches?

At Admission On completion of the
course
Batch I | Batch II | BatchI Batch II
2013-14 | 2014-15 [ 2013-14 2014-15
Category
SC 10 14 10 14
ST 02 07 02 07
OBC 16 15 16 15
Physically 0 0 0 0
Challenged
General Category 46 52 46 52
Rural 26 36 26 36
Urban 48 52 48 52
Any other [Specify] 0 0 0 0
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EXECUTIVE SUMMAR

Preface

M V J College of Education was established in 1980, by the Venkatesha
Education Society. Today, it has a well-earned reputation in the field of teacher
education. After having rendered yeoman service in the field of education, the
founder Dr. M.V Jayaraman and Chairman M.J Mohan promoted the M V J
College of Education with the single objective of creating a formidable teaching force
that would strive to alleviate the disparities in the complex society. This institution
was started to promote value based education. Dr. M.V Jayaraman with his far
reaching vision and dynamic outlook founded the M V J Engineering College in
Channasandra, to train young aspirants in the field of technology to cater to a
society where service is a social obligation. He has also contributed immensely to
start MVJ Medical College and Research Hospital in Hoskote, to realize his dream,
that could stand firm on its feet. Venkatesha Education Society had a humble origin
when it was conceptualized in 1970. But has grown exponentially over the years
due to the far reaching vision of its founder. The Institution has set standards of
excellence and strives tirelessly to live up to its reputation and to surge ahead in the

days to come.

M V J College of Education is governed by the Venkatesha Education Society. It is
affiliated to Bangalore University and recognized by National Council for Teacher
Education [NCTE]. In the last 36 years since its inception, the institution has
trained 3100 students, owned their raw skill and had set them on their path as
preceptors of wisdom. With its single mission of serving society where Education
empowers the downtrodden, the institution discharges its duties tirelessly. Students
from across India such as Tamil Nadu, Kerala, Andhra Pradesh, Rajasthan, Orissa,
Bihar, Delhi, Jharkhand, Haryana, Goa, Maharashtra, West Bengal , are our

alumni and
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have proven themselves brilliant academically, winning the first place in
Examination conducted by Bangalore University. The Institution shares a very
harmonious relationship with other teacher institutions and aspires to scale

dizzying heights by being the trend setter in the field of teacher education.

M V J College of Education realizes its goal of empowering the student teachers
who in turn have an impact on the student community. The transfer of knowledge
that takes place between the teacher and the taught in a meaningful and cordial
atmosphere leads to reaping further gains in accumulation of knowledge. The
Institution is very clear of its prerogative of academic excellence and pursues this
with single minded devotion in the form of guest lectures, seminars, workshops and
other extended curricular activities. It is the Institutions aim to inculcate in the
student teachers the right values like social concern, awareness of one’s rights and
duties, eco-sensitiveness, adhering to our customs which may in term benefit the

students and create the right values in them.

The institution is very proud to plays on record that it has 100 % result in all
successive years from the Bangalore University B.Ed. Degree Examination, which is

a value addition to the Institution and demonstrate the strength of the institution.
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CRITERION WISE ANALYSIS

Criteria 1: Curricular Aspect

This Institution follows the CBCS syllabus pattern prescribed by Bangalore

University for the academic year 2014-2015 and is affiliated to Bangalore
University. The faculty members of our Institution have always actively participated
in the Faculty Development Programme organized by the Bangalore University. The
transaction of curriculum and other related activities initiated by the Institution,
facilitate the student-teachers immensely to develop professional skills that keep
them in good stead in the years to come. Faculty members are encouraged to
innovate strategies like brainstorming, team teaching, collaborative learning and
cooperative learning that gives them a clear perspective about the scope available in
the field of Education. The calendar provided by the Institution gives them relevant
information regarding admission, infrastructure available, details of clubs and
proposed activities that may be taken up in the current academic calendar. ICT skill

is a part of curriculum transaction and the Institution organizes a one day training

Programme to familiarize the student-teachers on application of computers in

teaching- learning and in the preparation of PPT.

Criterion 2: Teaching -Learning Evaluation

The Institution has been granted an intake of 100 students of which 50 are selected
by the central admission cell of Karnataka state Government, on the basis of the
merit. The college management insists on intake of students from diverse
backgrounds and also follows an inclusive approach while allocating responsibilities
to student teachers in various spheres of activity. The Institution conducts an
orientation programme to familiarize the student-teachers with the atmosphere of
the college and the course content and also to appraise them with the value system

that shape the Institution. The Institution initiates programmes like orientation on
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Micro-teaching, demonstrations, Simulated teaching and feedback mechanism to
develop professional skill in the student-teachers, Besides this the faculty members
supervise the progress of students who are allotted to them in different segments
like lesson-plan correction, preparation of teaching aids, supervision of lessons,
conduction of unit-test and feedback on given lessons. It is mandatory that each
student teacher has to complete twenty four lessons during practice teaching. The
student-teachers are evaluated on three components, namely continuous
comprehensive evaluation and semester examination. Continuous and
comprehensive assessment is carried out based on percentage of attendance,
participation in class, performance in assignment, teaching skills, involving in co-
curricular activities and internal test whereas semester examination is conducted
by the Bangalore University in theory and Practical. The college has its separate
rating scale in place to assess the individual overall performance of the student-

teachers.

Criterion 3: Research, Consultancy and Extension

The college is very happy to place on record that it has got two members of the
faculty with Ph.D, Dr. C. Rajashekaraiah the Principal of the Institution and Dr.
Adithya the Asst. Professor have completed Ph.D from Bangalore University and
Mysore University respectively. Sri. Ravichandra Reddy, Sri. Vasanth Kumaand Sri.
Vidyavathy have completed M.Phil. Degree and Three faculty have cleared KSET
and one faculty cleared their NET. Two members of the faculty are persuing their
Ph.D from various Universities.The Principal of the Institution has a formidable
record having served in the University in various capacities. The members of the
faculty are encouraged to undertake action-research to own their skill. Action
Research Projects are assigned to the student-teachers to develop the spirit of

Research in them.
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Criterion 4: Infrastructure and Learning Resources

The Institution is self-sufficient and has a conducive atmosphere. The Management
has provided the best infrastructure like classrooms, laboratories, seminar halls,
staffroom, Principal’s chamber, office-room, library, computer laboratory as per the
NCTE norms. The library is automated and has 6485 books, 21 journals, 11
Magazines, 05 News Papers and other periodicals. All the classrooms are well
furnished. The institution has playground for games and has the facilities for indoor
games as well. There is UPS facility to take care of the needs of the Institution when

there is no supply of electricity

m 1st Qtr
H 2nd Qtr
W 3rd Qtr

W 4th Qtr

1%t Books 6485
2" 21 Journals
3 11 Magazines

4™ 5 News papers
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Criterion 5: Student’s progress and support

Relevant and accurate information about the Institution can be obtained through
the official website: college of education.com. The Institution has adopted
its own monitoring system that monitors not only the progress of each student-
teacher but also provides the necessary academic, social, moral and psychological
support as per the requirements of the student teacher. Low achievers are identified
and are provided with remedial classes whereas high achievers are made a part of

peer teaching sessions.

The Institution has constituted various clubs like Science club, Mathematics club,
to expose the student teachers to various activities that may help them acquire

skills required for the profession.

grievance cell resolves the grievances of the student teachers, Guidance and
Counseling cell helps in resolving their academic/personal and social issues by
organizing group counseling sessions, women redressal cell addresses the problems
faced by the women students-teachers and the equal opportunities cell enable to
student teachers to take involvement in all the ongoing activities. Placement cell
facilitates the students-teachers to seek for opportunities in reputed schools. The

institution insists on maintaining a meaningful relationship with the Alumni of the

Institution and has an Alumni Association in place. Alumni are encouraged to
interact with student teachers and share their experiences and challenges in the
field of education. Value added programs on personality development, yoga, mental

health, stress management and soft skills are organized by the Institution.



http://www.mvj/

Criterion 6: Governance, leadership and management

Academic/Administrative decisions are taken by the Governing Council with the full
backing of the management in all the endeavors of the Institution and for the
facilitation of the smooth functioning of the Institutional programmes. The faculty
members are empowered to share their responsibilities by the Principal. The
Management continuously monitors all the academic/administrative activities of the
Institution and motivates the faculty members by recognizing their potential,

acknowledges their contribution and rewards them.

Criterion 7: Innovation and best practices

The Institution has introduced an element of innovation by instituting programmes
like in-house paper presentation on innovative practices on significant topics like
college calendar, automated library, Alumni Association, Parent Association. The
institution strives to realize its vision and Mission by initiating programmes on soft

skill development, teaching skills, ICT training,

orientation, seminar, workshop, guest lecture, community based activities and

extended community activities
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SWOC Analysis

The Institution makes an honest appraisal that constitutes its strengths,
weaknesses, opportunities and challenges taking into consideration the diverse

aspects related to the entire gamut of stake-holders.

Strengths

Proactive Management

Shared responsibility

Good Infrastructure

Dedicated faculty

Committed nonteaching staff

Principal’s equal outlook

Adoption of ICT in teaching

Supportive Encouragement from Sister Institution
Affordable fee

Excellent exam results

Assurance of 100 percent placement
Weakness

Shortage of time to implement the life skills

Lack fund from the University and Government

No encouragement from the University Education Dept.
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Opportunities

Quality human resources

Professional development through IGNOU and ASC Academic Staff College of
the Universities.

Financial assistance from Management
Research culture of faculty and student teachers

Scope for excellence to undertake research
Challenges
Develop the institution on par with institutions of excellence

Implementation of two year syllabus CBCS pattern

Prepare student teachers to face the challenges of 218t century in school
education

Manage heterogeneity of student teachers of the institution
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Criterion - 1

Curricular Aspect

Curricular Planning and Implementation

M V J College of Education is committed to achieve the following:

VISION

MVJ College of Education is striving hard to prepare world class teachers who
in turn serves as ambassadors of our culture and great nation. The institution is
committed to offer qualitative pre-service teacher development of the B.Ed.,
trainees, endearing to provide equal and fair access to wisdom and opportunities
especially to the disadvantaged, the minority, the women and the weaker sections of

the society, by leveraging technology and to prepare world class teachers.........

MISSION
The trainees are motivated to enrich their knowledge, skills and attitude for teacher
Development programme, provide adequate knowledge in information and
Communication to face the future challenges in their career, resolve local, national,
global, cultural, psychological, pedagogical issues involving all the stake holders,
besides fostering win-win attitude among the student-trainees through emerging
trends, innovations and leveraging technologies.

VALUES
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VALUES

Develop moral Uprightness among trainees

Develop social responsibility among learners

Develop Excellence among Teacher Trainees in their area of work

The institution is destinated to save environment and promote best practices in

development of human values among trainees.

OBJECTIVES

To introduce the prospective teachers to the fundamentals of education

through various papers, prescribed in B.Ed course to the trainees.

To acquaint the student teachers with communication technology and its

application in teaching and learning in 215t century.

To equip the student- teachers with skills and competencies for effective

teaching.

To leverage the innate talent of student -teachers through academic and co-

curricular activities.
To empower student teacher with rational thinking and scientific attitude

To promote capabilities that need to be inculcated for a value based

education.

To provide placement services to the student teacher to boost up their career

placement.
To create a funda of human resources that can promote a healthy society.

To foster value based education among the students through counseling,

guidance and developing in them good personality.




To encourage student teachers to participate actively in various community

based activities.
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1.1.2 Specify the various steps in curricular development processes.
(Need assessment development of information database pertaining
to the feedback from faculty, students, alumni, employers and
academic experts, and formalizing the decisions in statutory
academic bodies?)

o Feedback and whats app from the students, alumni, faculty and
academic pears are communicated to the academic bodies of the
University for Consideration during review of the curriculum. The
curriculum is revised once in five years by the board of studies
then passed in the academic council and syndicate it to ready for
implementation by the teacher education colleges. Suggestions are
submitted to chairperson by the principal on behalf of the staff and

students regarding tough areas in the syllabus for review.

The curriculum developed and prescribed by Bangalore University is
followed by our institution. B.Ed. is two year course which has

four semesters. As per

the requirement of NCTE, Bangalore University has introduced
CBCS (Choice Based Credit System) pattern for B.Ed course from
the academic year 2015-16. Our faculty members have been
involved in the preparation of CBCS Syllabus for B.Ed. Course.
Department of Education, Bangalore University has taken
initiation in the preparation of CBCS curriculum as per the
directions of Bangalore University. A Core committee was formed to
draft the framework of the syllabus. Later, committees were
constituted to prepare the syllabus for different subjects. Senior
faculty members of the affiliated committees had discussed in

length about the priority of the content to be included keeping the
changing scenario of teacher education in 21t Century,

recommendations of NCTE and NCERT (2009) on teacher

education programme and prepared the draft of the syllabus.
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The prepared draft of CBCS was modified as per experts suggestions
and then sent to the academic bodies of the university like BOS,
Academic Council and finally it was forwarded to syndicate for
approval. The approved syllabus was sent to the affiliated B.Ed.
Colleges for implementation from 2015-16. However the institution

does not have the liberty to change or modify the curriculum.
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Two days Workshop as CBCS B.Ed Curriculum orientation 16t and

17th

January 2016

Two Year Curriculum Finalization Workshop for Two day

Sl
Name Subject Member Date
No

1 |Dr. C. Rajashekaraiah

Principal
School 318t July to 15t Aug
M V J College of Management M
2015
Education
2 | Mr. Udayaprakash
Asst. Professor Education in
Contemporary
India 318t July to 15t Aug
M V J College of M
2015

Education
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1.1.3 How are global trends in teacher education reflected in the
curriculum and the existing courses modified to meet the emerging

trends?

Global Trends in Teacher Education:

Global Trends in Teacher Education are reflected through the various activates

organized by the institution.
Curricular Activities

Course Framework & Scheme of Examination

Co-curricular Activities

Activity Outcome

Morning Assembly and Prayer

Talents Day Developing self- expression ability
and
Magazine creativity
Cultural
Activities

Visits to scientific, historical places and

NGO's
Spirit of enquiry. Refreshing mind
Organization of Seminars, Workshops, sets
Guest of the students, socialization,
Lectures and Campaigns tolerance, co-operation, solidarity,

aesthetic value and such others

Community Living Camp

Excursion
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Emerging Trends:

Emphasis has been to make 1CT training compulsory for all teacher trainees in
line with the emerging trends and twenty first century requirements.

Classes are held for Communication Skills in English for the benefit of
teacher trainees.

1.1.4 How does the institution ensure that the curriculum bears some thrust
on national issues like environment value education orientation and ICT?

Environment:

Basic computer training is provided to our students
Moral science classes are conducted
Weekly three periods are allotted for exclusively conducting ICT practical

Our students are allowed to give emphasis studying on environmental

issues like maintaining hygienic environment around the college.

The teacher trainees are given demonstration on re-potting of plants, use

of manure and other related matters.

Our institution has conducted programmes on “stop terrorism and save

country” which is national issue brought awareness about it.

Value Education Orientation is emphasis in the nature and functioning of the
college. Several activities are conducted to inculcate human and national

values. The kinds of activities organized are:

o Morning Assembly and Prayer

o Celebration of Teacher's Day
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o Observation of Martyrs' Day

o National Science Day celebration o

International Womens day

o World Health Day

o Celebration of religious leaders o

Celebration of national festival

o Theme-based Community Living Camp o

Inter-religious prayer opportunities

o Educational excursion

Visit to relevant NGOs' dealing with issues of social and national
significance

The national issues such as awareness about corruption and 'Right to

Vote' are brought to the notice of students and public through the

planned campaigns organized by the institution.

ICT:

The Institution has made provision for all student teachers to get opportunity
expose to ICT through the compulsory seminar presentation and laboratory

experiments.

1.1.5 Does the institution make use of ICT for curricular planning?
Yes, the institution has made use of ICT for curricular planning like preparing
academic calendar of events, planning for teaching, preparing question papers,

organizing co-curricular and extra—curricular activities and other activity plans.




During practice teaching, student teachers are instructed to make use of smart
boards, laptops, IPod and power point presentations for their curriculum
transaction.

Academic Flexibility:

How does the institution attempt to provide experiences to

the students so that teaching becomes a reflective practice?

Staff members are role models for the students through their demonstration
classes through different methodologies they trained the students in a systematic
way. So that students became a replica of the subject teachers. The institution
provides various experiences with curricular and co-curricular activities so that

teaching becomes a reflective process.

1.2.2. How does the institution provide flexibility and scope in the operational
curriculum for providing varied learning experiences to the students both in

the campus and in the field?

The institution does all the facilities for the smooth curriculum transaction.

Student and staff request regarding curriculum is full filled. Out campus
programmes like community living camp, field trips, educational excursion,
extensional activities, outreach programmes are arranged by the management to
compliment the knowledge building and develop the service mind of the students.
Flexibility is provided for the student teachers in the participation of the cultural

activities irrespective of their status based on their interest and talent.
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1.2.2. How does the institution provide flexibility and scope in the operational
curriculum for providing varied learning experiences to the students both in

the campus and in the field?

The institution does all the facilities for the smooth curriculum transaction.

Student and staff request regarding curriculum is full filled. Out campus
programmes like community living camp, field trips, educational excursion,
extensional activities, outreach programmes are arranged by the management to
compliment the knowledge building and develop the service mind of the students.
Flexibility is provided for the student teachers in the participation of the cultural

activities irrespective of their status based on their interest and talent.

1.2.3. What value-added courses have been introduced by the institution
during the last three years? Which would for example: Develop
Communication Skills (Verbal & Written), ICT Skills, Life Skills, Community

Orientation, Social Responsibility, etc.

ICT skills - Internet programmes are provided for both staff and students.

Life skills — students involved in the yoga class

Communication Skills — LSRW skills, interpersonal and intrapersonal skills are

developed.

Community orientations skill — students are part of community of “self help

group”.
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1.2.4. How does the institution ensure the inclusion of the following aspects

in the curriculum?

Inter disciplinary/Multidisciplinary — B.Ed. course is offered under Nine
schools subjects, based on Kannada, English, Hindi, Urdu, Sanskrit,

Biological science, Mathematics, Social science, Physical science.

Multi Skill development
Practice teaching

Inclusive Education

School experience

Work experience

Aids Awareness programme,
Literacy Awareness programme,

Any other (specify and give details

Also list out the programmes/courses where the above aspects have been
incorporated).

1. Interdisciplinary/Multidisciplinary:

The B.Ed. course is an interdisciplinary course. The following are the
interdisciplinary c
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2.1 Admission process and student profile

2.1.1 Give details of the admission process and admission policy [criteria for
admission, adherence to the decisions of the regulatory bodies, equity access,

transparency, etc.] of the institution?

= -

Payment of
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When the admission process opens up, a wide publicity is given in the news paper,
tying flex; distributing pamphlets, to the course offered in the college and the
application are invited from eligible candidates the filled in applications sorted out
in the admission office the eligible candidates are admitted after verifying the
documents for management quota. The total sanctioned intake by the government
to our institution is 100. Out of it 50 seats are filled by Centralised Admission Cell
of Government of Karnataka as per the reservation policy. The rest of SO seats are
filled from Management quota by the institution on merit, interview and

performance basis.
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The institution is affiliated to Bangalore University; it adheres to the rules and

regulations stipulated by the university regarding admission procedure.

2.1.2 How are the programme advertised? What information is provided to
prospective students about the programs though the advertisement and

prospectus or other similar material of the institution?

The Publicity for the course is widely advertised through leading news paper in

Kannada and English paper. It is also announced through posters, flex, broachers,
official website of Government of Karnataka, college website, notice board, through
alumni, faculty, prospectus and circulation to all the teaching practice schools etc.

and also sent to various academic institutions.

2.1.3. How does the institution monitor admission decisions to ensure that

the determined admission criteria are equitably applied to all applications?

The Common criteria of admission are applicable to all the candidates based on a
single window admission procedure. The procedure is closely monitored by the
central Admission cell of government of Karnataka. A merit and roster system is
fallowed for the selection of candidates. Admission for the management quota is in
accordance with admission criteria on the merit basis. Candidates are selected by
the admission committee constituted by the management with the Principal on
board.

2.1.4 Specify the strategies if any, adopted by the institution to retain the

diverse student population admitted to the institution [E.g. individuals of
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diverse economic, cultural, religious, gender, linguistic, backgrounds and

physically challenged]

Concession is given for physically handicapped / financially backward

students

In case of candidates belong to SC / ST community, a 5% relaxation will be

given in their eligibility of the admission
Secular prayer in the morning assembly
separate class for Kannada and English medium students
Separate book bank for SC/ST students
Soft skill programmes is organised to develop communication competencies

Scholarship facility availability from social welfare department for SC/ST
students and backward community and linguistic minority students.

Celebrations of National festival and highlighted

2012-13 2013-14 2014-15
Gender B - 04 B - 07 B-14
G- 62 G- 67 G-74
Linguistic K-11 K-29 K-43
E -55 E - 45 E -45
Cultural U-09 U -46 U - 56
R - 57 R-28 R =32

OST - 55 OST - 38 OST - 45
Religious H-64 H-69 H -85
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M- 00 M - 02 M - 02

C-00 C-03 C-01

Note : B= Boys, G = Girls, K = Kannada Medium, E = English Medium, U = Urban,
R = Rural, OST = Other States , H = Hindu, M = Muslims, C = Christian.

2.1.5 Is there a provision for assessing student’s knowledge/needs and skills
before the commencement of teaching programmes? If yes give the details on

the same.

Yes, after the admission the institution adopts assessing students knowledge
needs and skills before the commencement of the program through marks secured
by the microteaching skill and communication skill ,teaching practice and

feedback is given to each student individually

candidates group discussion, aptitude test and personal interview, celebration of
talents day. A content test conducted in the beginning of the academic year to

assess the content knowledge of each candidate.

This process helps the teachers to assess the students potential, academic
background, intellectual ability and their skill in English as most of the students

from rural background.

Since the medium of the instructions offered is English in order to bridge the
gap between the incoming the students, the remedial support is provided for

weaker students with conducting bridge course.
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2.2 Catering to diverse needs

2.2.1 Describe how the institution works towards creating an overall

environment conducive to learning and development of the students?

Most of the multi disciplinary subjects are ICT based the library and information
services are upgraded to provide the technical knowledge development through e-
journal audio visual aids and LCD. The institution boasts of a state-of-art
infrastructure - classrooms with LCD facilities, Psychology laboratory, Computers

laboratory, Science and Educational Technology laboratory.

Remedial teaching takes care of the weak student teachers.

The student association elected by the institution coordinates the various
activities of the student teachers.

To facilitate growth, mentoring groups are fostered.
To inculcate reading habit, separate library reference time is allotted.
Student teachers are made to participate in workshops and seminars.

To sensitive student teachers on social issues, the institution conducts
extension activities.

. Iroductin
Probing questions
Stimulus variation

Illustrating with examples

Explanation

Achieving closure




Self Study Report MV J College of Education

2.3.6. Detail the process of practice teaching in schools. [Lessons and student
gives per day lessons observed by the teacher education peer/school teachers,

feedback mechanism, monitoring mechanism of lesson plans etc.]

------- ENT THROUGH TEACHER IN TRAINING

Philosophy Demonstration

Lessons Specification in Teaching Development ->-|

Management, Sociology (Series 5) al] Deaf and Dump, B ed,

Methods, Approaches, Strategies, Observation ard, Gifted, Spastic, embership

nization

Lesson planning Practical Examination

Content Analysis

Learning outcomes

Appropriate Devices Evaluation Procedures. Re-Plan,

Block Practice

Re-Teach,
Planning Lesson
plan Re-feedback
Teaching career Awareness of Learner/Community Study of School
needs, Teacher Development by self and group Curriculum
Efforts Attending Refresher Courses Communication

Preparation of
skills verbal or
In service courcses Teaching aids
Non-verbal
Seminars,workshops Evaluation

written Feedback to




pupils

Review Lessons lessons Practice teaching

Planning
Lesson planning
Independent Planning Remedial work
teaching
Integration of skills School Climate

observation by
project work

Use of devices
Peer groups and

Observation by

Teaching Devices
Supervisors

Supervisors
Summative observation
Peers & Self

By superiors-Peers

formative

Reference work observation

Practice teaching is given vital importance as it is essential for acquiring skill in

student teachers. This facilitates classroom teaching.

1. With the permission of DDPI Bangalore, the institution has identified 10 schools
in our vicinity to conduct teaching practice. Based on the medium of instruction,
five government schools and five private schools have been selected and the
concerted effort of the faculty prepares the student teachers for teaching practice

through pre-practice activities.
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The method teachers guide the student teachers in lesson plan and teaching
aids. The student teachers have to conduct classes only after confirmation of the
corrected lesson plan. A supervisor appointed by the institution monitors the
members of classes taken by the student teachers and the attendance register

maintained by them.

Each faculty member has to observe 4 or 5 lessons per day. Each student teacher

has to observe 4 to 5 lessons per day.

-
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2.3.7. Describe the process of block teaching/ internship of students to vogue

The institution conducts practice teaching session for 45 days taking into
consideration the importance of block teaching wherein the student teachers take
over the duty of a regular teacher starting from the morning assembly till the end of

the day.

2.3.8. Are the practice teaching sessions/ plans developed in partnership co-
operatively involving the school staff and mentor teachers? If yes give details

on the same.

The school personnel are actively involved in the practice teaching programs. These
personnel along with the principal schedule practice teaching. School teachers are
approached for allotment of classes/topic for student teachers. In co-ordination
with school teachers, faculty members decide the nature of teaching practice and
training to be provided to the student teachers in practice teaching. Feedback

provided help the students improve their skill.

2.3.9. How do you prepare the student teachers for managing the

diverse learning needs of students in schools?

The teachers and students keep place with the recent developments in their

subjects by periodically consulting the internet, latest books and National and

International journals. Eminent personalities are invited to give lectures on current
development in their fields. The trainees are given training in Communication skill,
microteaching skill, different methods and strategies of teaching to meet the needs

of students.
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2.3.10. What are the major initiatives for encouraging student teachers to use

and adopt technology in class room teaching?
Promoting the use of LCD/OHP/Slide Projector/ DVD/Tape Recorder.
Training is given how to use web browsing

Student teachers are advised to prepare PPT, downloading the rare content

from the website and online learning.

2.4. Teacher Quality.

Are the practice teaching plans developed in partnership, co-operatively
involving the school staff and mentor teachers”, If yes give details.
School personnel go to great length to perfect practice teaching programme. The

faculty members along with the head of the institution schedule practice teaching.

The school teachers are requested by the faculty members for allotment of
classes/topic. They also share their views on the nature of teaching practice and the
training provided to the student teachers. Besides all of this, the feedback provided
by the faculty helps the student teachers correct their mistakes and improve their

skills.

What is the ratio of student teachers to identified practice teaching

schools? Give the details on what basis the decision has been taken?
The ratio of student teacher in practice teaching is 1:8 or 1:10. As per the

BEO order.

The criteria to be adopted in choosing the school for allotting the student

teacher as follows.

Availability of classes
Depends medium of instruction
Depends methodology of student teachers

The proximity of student teachers residence to the school




Self Study Report MV J College of Education

2.4.3. Describe the mechanism of giving feedback in the students and how it is

used for performance improvement?

For performance improvements conducting diagnostic test, adopting remedial
teaching, conversation, discussion, supervising study, exchange of ideas in

class, are given as feed back to the students.

The supervisor records their observation of the supervised lesson, on

which feedback will be given at the end of the day.

2.4.4. How does the institution ensure that the student teachers are updated

on the policy directions and educational needs of the schools?

Students are provided updated information on policy decision changes in
curriculum and their current event knowledge is also updated and it will be

displayed in the students notice board and also circulated to the faculty members.

Having interaction with the school teachers and head master or mistress of the
institution, teaching through the theory papers, and discussing educational needs

of the schools.

2.4.5. How do the students and faculty keep pace with the recent

developments in the school subjects and teaching methodologies?

Students and faculty keep pace with the recent development by adopting Active
Based Learning, Active Learning Method and Information Computer Technology
method in the schools subjects and teaching methodologies. We are organize guest
lecture and orientation programmes about the recent development in the school

subject and methodologist.
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2.4.6. What are the major initiatives of the institutions for ensuring personal
and professional career development of the teaching staff of institution
[training organizing and sponsoring professional development activities,

promotional policies etc..?]

The institution encourages the staff members for their professional improvements.

Encouraging the faculty members appearing UGC NET and SLET examinations.

Facilitating financial support for faculty members to pursuing Ph.D.

OOD facilities are given for attending national and international seminar,

workshop by the institution.
Sending as a guest faculty for other institution
Procuring recent arrivals for library.
Arranged internet facility for the staff room.

Staffs are permitted to attend and present papers at state level, national level

and international conference.
Faculty members are permitting to provide consultancy to nearby schools.

Faculty members are permitting to attend all the university work such as

valuation, paper setting, squad members etc.

2.4.7. Does the institution have any mechanism to reward and motivate staff

members for good performance? If yes, give details.

Yes, the institution has mechanism to reward and motivate staff members for good

performance.

The management of the institution recognizes and appreciates the teacher
educators performance by honoring as best teacher educator award every year. The

best performance will be appreciated in meeting and public address.




Self Study Report MV J College of Education

2.5. Evaluation process and reforms

2.5.1. How are the barriers to student learning identified, communicated
and addressed? [Conductive environment, infrastructure, access to

technology, teacher quality, etc.]

Barriers of the student learning is identified through -

Observation and interaction

Mentoring system

Test and examination

Performance in co-curricular activities

Involvement in presentation of seminar and workshop

Informal communication with the head of the institution and faculty

members.
Guidance and counseling session.
Involving with their peer group
During dictating notes

Organizing orientation programmes in micro teaching and communication
skill.

To give effective learning appointing well qualified members

To develop technological knowledge among the students providing public

address system, LCD, display board, camera, tape recorder, DVD etc.

Providing proper ventilated class rooms.
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2.5.2. Provide details of various assessment/evaluation process [internal
assessment midterm assessment, term and evaluations, external

evaluation] used for assessing student learning?

As the institution is affiliated to Bangalore University, the assessment pattern is

university will be followed. The components of the internal assessment are -

Unit test is conducted, valuated and feedback will be provided
The student teachers marks are displayed on the notice board,
Preparatory examination is conducted at the end of the semester

Student teachers are also examined by the staff members on various aspects

like scholastic and non scholastic areas

2.5.3. How are the assessment /evaluation outcomes communicated and
used in improving the performance of the students and curricular

transaction?

With the help of rubrics developed by the institution, the performance of the
student teachers in various areas like teaching skills, science-related teaching; tests

and examinations are assessed by faculty members.

The institution maintains a transparent internal assessment system displaying

marks obtained by the student teachers on notice board.

Internal test and examination is conducted in a systematic way in Blue books.
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To understand the hardships faced by the student teachers and to adopt different
remedial strategies and mechanisms, the faculty members, besides assessing the

student teachers performance, guide them to overcome their weaknesses.

2.5.4. How is ICT used in assessment and evaluation process?

The internal assessment marks submitting through online to the Bangalore

University.

All the instructional materials related to assessment are prepared in soft and
hard copies.

The performance of the student teachers in curricular and co curricular

activities is maintained in soft and hard copies

2.6. Best practice in Teaching Learning and Evaluation Process

2.6.1. Detail on any significant innovation in

teaching/learning/evaluation introduced by the institution?

Innovation teaching learning

Staff prepares month wise teaching schedule for the subject assigned to them.

All the beginning of every academic year the students are issued with our
college calendar of events and the syllabus scheme carrying declared

information about the subject to the taught in advance.

Each student is given printout prepared by the staff for all the subjects as per

the scheme

Our staff members refer many books journals magazines and internal before

preparing the printout materials.

At the end of the year the notes of all the subjects hard copies kept in the

library for the reference of the staff and the students.
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Our faculty follows different teaching learning methods which includes the

lecture method for communicating the details of the contents in the subject

They also follow interactive method to encourage the students to take active

participation in the class room.

To gain the practical knowledge of the subject the students undergo a project
based learning wherein the students are sent to various schools & NGO’s to

undertake the project work.

The staff members use high tech audio visual aids such as LCD projectors as a

supplement for the lecture method.

The students are given written assignments to inculcate confidence and the habit of
self learning seminars for better understanding of the subject are made
compulsorily.

Implementation of various innovative approaches like collaborative learning

brain storming, panel discussion and pear teaching etc.

Separate rubric is developed to assess the various aspects of the students
learning such as teaching skills, communication skill, seminar, practical

activities, assignments etc.
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2.6.2. How does the institution reflect on the best practice in the delivery of

instruction, including use of technology?

The college encourages the faculty members to make use of ICT of the maximum.

The teacher educators select the media or technology based on the topic
selected, instructional objectives, available resources and nature of the

student teachers

Printed materials printouts are prepared by the staff members covering all the

units.

Transparency sheets, Power point presentation are prepared for micro

teaching. The student teachers operate these and learn by themselves.

The faculty members download video lessons and use PPT during their class

room transactions.

Open house discussion with regular practice for both teachers and students

for academic developments.

All the activities aims at developing the following pre-requistic which is

required for teacher of this modern world.

To help the student teachers enrich their knowledge, guest lectures are
organized.
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2.2.2. How does the institution cater to the diverse learning needs of
the students?

Methods of teaching are taught

Lab facilities library facilities are provided

Computer facilities are adequate

Teaching practice is given by sending them to various schools
Teachers visit the these schools to clarify their doubts

NET facilities is provided

Cultural programmes and other events continuously arranged
Guest lecture arranged

Soft skills programme are organized for rural students

Canteen facility is arranged

Community based activities is based for organized to expose with the
community.

ICT is integrated in the process of teaching and learning.
2.2.3. What are the activities envisioned in the curriculum for student

teachers to understand the role of diversity and equity in teaching learning

process?

Seminars and workshops and training programmes
Advised to write competition exams
Given challenging assignments
Conducting various quiz and co-curricular activities
Conducting oratorical competitions

Advanced learners for helped in getting placement by conducting training
programme.

Advised to apply for minor projects to various funding agencies.

Encourages to participate in various inter collegiate competitions.
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How does the institution ensure that the teacher educators are
knowledgeable and sensitive to cater to the diverse student needs?
The teacher educator in the college has undergone great transformation from
the conventional chalk and talk method. The staff members also use LCD
and OHP seminar presentation, project work and any interactive lectures are

frequently carried out through LCD and OHP both by teachers and students.

The OHP and LCD facilities faster and effective learning. The teacher
educators present their seminar through posters oral presentation in

conferences.

Staff appraisal formats are filled by the teachers themselves. Re-interview

[reviews| are conducted randomly by the management.

What are the various practices that help student teachers develop
knowledge and skills related to diversity and inclusion and apply

them effectively in classroom situations?

A detailed course plan for each subject is prepared in consultation with the
teachers and it is given to the students. They are also given advice on learning
process and use of reference, text books, journals, magazines and internet. They
are also encouraged to know the subject before and which will help them to
understand the support better and which will help them to understand the
subject better and inculcate the habit of lifelong reading and learning and also
knowledge of management skills. Institution organizers Community activities,
cultural activities guest lecture, involving innovative teaching methodology etc.

are provided towards the diversity and social issues.
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2.3 Teaching — Learning Process

How does the institution engage students in “active learning”? [use of
learning resources such as library, website, focus group, individual projects,

simulation, peer teaching, role-playing, internship, practicum etc.]

Throughout the academic year, student teachers are engaged in active learning with
particular emphasis on practical training. Active learning is promoted through
various innovative practices like brain storming sessions, co-operative learning,

panel discussion, peer teaching, team training, seminar presentation, visit to

NGO’S, organizing outreach programme, participation in extension of activities, etc.
In order to make the students active participants in the process of learning, the
institution organizes various programmes like seminars, PPT, workshops on
instructional objectives, lesson plans, question paper presentation and achievement

test etc.

Students are encouraged have a role playing to improve their communication skills.
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How is “Learning” made student — centered? Give a list of the
participatory learning activities adopted by the institution and those, which
contributed to self - management of knowledge and skill development by the

students?

Strategies followed for the students centered learning

Students are encouragement to take part in seminars

Subject wise quiz competitions are conducted

Conduction of personal development programme

Students are motivated to present abstracts in seminars

Students are given opportunity for conducting extensional activities
Visit to Educationally significant places such as Nehru Planetarium,

Visveshwaraiah museum and Bannerghatta National Park.

Arranging guest lectures by student themselves.

Leadership quality is developed.

Community living camp take students exiting learning experience which helps

them to executive control and live with constrains.

Aids awareness programme, Swatchatha Andolan Abhiyan, Awareness of
literacy campaign are arranged by which students clarify their doubts about

genital problems and propagate awareness to the public.
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2.3.3. What are the instructional approaches [various models of teachings
used] and experiences provided for ensuring effective learning? Detail any
innovative approach/method developed and / used.

Panel discussion

Seminar presentation

Conventional chalk and talk

Effective learning through OHP and LCD

Computer assisted learning

Demonstration class

Interactive method

Programmed learning

Discussion method

2.3.4. Does the institution have a provision of additional training in models of
teaching? If yes provide details on the models of teaching and number of

lessons given by each student

An additional training is provided by the institution and students are made to write

one lesson plan based on the training given.

To demonstrate the concept mapping model, software called map tools is used and
this is followed by a workshop that gives opportunity to student teacher design a

lesson plan using concept mapping model that is taught during practice teaching
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2.3.5. Does the student teachers on micro-teaching technique for developing
teaching skills? If yes list the skills practiced and number of lessons given by

each student per skill.

Yes, for a period of seven days, there is a teaching skill session. Under the guidance
of faculty members and with the help of peers, each student teacher has to practice
four skills in soft core paper. The feedback provided by the faculty members and

peer observers helps them improve teaching skills.

Students are made to understand the skills of microteaching. They are insisted to
choose the model lesson. They prepare the lesson plan [in the form of conservation

model].

The following skills are practiced.

Skill of introducing a lesson
Skill of explaining

Skill of illustrating with example
Skill of probing question

Skill of stimulus variation

Skill of using teaching aids

Skill of using black board

Micro teaching practice is given to student before macro teaching.
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2.3.6. Detail the process of practice teaching in schools. [Lessons and student
gives per day lessons observed by the teacher education peer/school teachers,

feedback mechanism, monitoring mechanism of lesson plans etc.]

DPMENT THROUGH TEACHER IN TRAINING

Philosophy Demonstrat

Lessons Specification in Teaching Development ->->goes on

Educational Psychology

Handicapped [physical] Deaf and Du pair

Observation ackward, Gifted, Spas ed, Membership

Methods, Approaches, Strategies,

Technigques Discussion rganization

Lesson planning Practical Examination

Micro teaching

Content Analysis

Demonstration

Learning outcomes

Planning Tasks & Activities Selecting

Internal External

Appropriate Devices Evaluation Procedures. Re-Plan,

Block Practice

Re-Teach,
Planning Lesson
plan Re-feedback
Teaching career Awareness of Learner/Community Study of School
needs, Teacher Development by self and group Curriculum
Efforts Attending Refresher Courses Communication

Preparation of

skills verbal or

In service courcses Teaching aids
Non-verbal
Seminars,workshops Evaluation
written

Feedback to
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Review Lessons lessons Practice teaching

Planning
Lesson planning
Independent Planning Remedial work
teaching
Integration of skills School Climate

observation by
project work

Use of devices
Peer groups and

Observation by

Teaching Devices
Supervisors

Supervisors
Summative observation
Peers & Self
By superiors-Peers
formative
Reference work observation

Practice teaching is given vital importance as it is essential for acquiring skill in

student teachers. This facilitates classroom teaching.

1. With the permission of DDPI Bangalore, the institution has identified 10 schools
in our vicinity to conduct teaching practice. Based on the medium of instruction,
five government schools and five private schools have been selected and the
concerted effort of the faculty prepares the student teachers for teaching practice

through pre-practice activities.
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The method teachers guide the student teachers in lesson plan and teaching
aids. The student teachers have to conduct classes only after confirmation of the
corrected lesson plan. A supervisor appointed by the institution monitors the
members of classes taken by the student teachers and the attendance register

maintained by them.

Each faculty member has to observe 4 or S lessons per day. Each student teacher

has to observe 4 to 5 lessons per day.

Feedback is |

stipulated lesson and
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2.3.7. Describe the process of block teaching/ internship of students to vogue

The institution conducts practice teaching session for 45 days taking into
consideration the importance of block teaching wherein the student teachers take
over the duty of a regular teacher starting from the morning assembly till the end of

the day.

2.3.8. Are the practice teaching sessions/ plans developed in partnership co-
operatively involving the school staff and mentor teachers? If yes give details

on the same.

The school personnel are actively involved in the practice teaching programs. These
personnel along with the principal schedule practice teaching. School teachers are
approached for allotment of classes/topic for student teachers. In co-ordination
with school teachers, faculty members decide the nature of teaching practice and
training to be provided to the student teachers in practice teaching. Feedback

provided help the students improve their skill.

2.3.9. How do you prepare the student teachers for managing the

diverse learning needs of students in schools?

The teachers and students keep place with the recent developments in their

subjects by periodically consulting the internet, latest books and National and

International journals. Eminent personalities are invited to give lectures on current
development in their fields. The trainees are given training in Communication skill,
microteaching skill, different methods and strategies of teaching to meet the needs

of students.
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2.3.10. What are the major initiatives for encouraging student teachers to use
and adopt technology in class room teaching?

Promoting the use of LCD/OHP/Slide Projector/DVD /Tape Recorder.
Training is given how to use web browsing

Student teachers are advised to prepare PPT, downloading the rare content

from the website and online learning.

2.4. Teacher Quality.

Are the practice teaching plans developed in partnership, co-operatively
involving the school staff and mentor teachers”, If yes give details.
School personnel go to great length to perfect practice teaching programme. The

faculty members along with the head of the institution schedule practice teaching.

The school teachers are requested by the faculty members for allotment of
classes/topic. They also share their views on the nature of teaching practice and the
training provided to the student teachers. Besides all of this, the feedback provided
by the faculty helps the student teachers correct their mistakes and improve their

skills.

What is the ratio of student teachers to identified practice teaching schools? Give

the details on what basis the decision has been taken?

The ratio of student teacher in practice teaching is 1:8 or 1:10. As per the

BEO order.

The criteria to be adopted in choosing the school for allotting the student

teacher as follows.

Availability of classes

Depends medium of instruction

Depends methodology of student teachers

The proximity of student teachers residence to the school
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2.4.3. Describe the mechanism of giving feedback in the students and how it is
used for performance improvement?

For performance improvements conducting diagnostic test, adopting remedial
teaching, conversation, discussion, supervising study, exchange of ideas in

class, are given as feed back to the students.

The supervisor records their observation of the supervised lesson, on

which feedback will be given at the end of the day.

2.4.4. How does the institution ensure that the student teachers are updated

on the policy directions and educational needs of the schools?

Students are provided updated information on policy decision changes in
curriculum and their current event knowledge is also updated and it will be

displayed in the students notice board and also circulated to the faculty members.

Having interaction with the school teachers and head master or mistress of the
institution, teaching through the theory papers, and discussing educational needs

of the schools.

2.4.5. How do the students and faculty keep pace with the recent

developments in the school subjects and teaching methodologies?

Students and faculty keep pace with the recent development by adopting Active
Based Learning, Active Learning Method and Information Computer Technology
method in the schools subjects and teaching methodologies. We are organize guest
lecture and orientation programmes about the recent development in the school

subject and methodologist.




Self Study Report MV J College of Education

2.4.6. What are the major initiatives of the institutions for ensuring personal
and professional career development of the teaching staff of institution
[training organizing and sponsoring professional development activities,

promotional policies etc..?]
The institution encourages the staff members for their professional improvements.

Encouraging the faculty members appearing UGC NET and SLET examinations.
Facilitating financial support for faculty members to pursuing Ph.D.

OOD facilities are given for attending national and international seminar,

workshop by the institution.
Sending as a guest faculty for other institution
Procuring recent arrivals for library.
Arranged internet facility for the staff room.

Staffs are permitted to attend and present papers at state level, national level

and international conference.
Faculty members are permitting to provide consultancy to nearby schools.

Faculty members are permitting to attend all the university work such as

valuation, paper setting, squad members etc.
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2.4.7. Does the institution have any mechanism to reward and motivate staff

members for good performance? If yes, give details.

Yes, the institution has mechanism to reward and motivate staff members for good

performance.

The management of the institution recognizes and appreciates the teacher
educators performance by honoring as best teacher educator award every year. The

best performance will be appreciated in meeting and public address.
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2.5. Evaluation process and reforms

2.5.1. How are the barriers to student learning identified, communicated
and addressed? [Conductive environment, infrastructure, access to

technology, teacher quality, etc.]

Barriers of the student learning is identified through -

Observation and interaction

Mentoring system

Test and examination

Performance in co-curricular activities

Involvement in presentation of seminar and workshop

Informal communication with the head of the institution and faculty

members.
Guidance and counseling session.
Involving with their peer group
During dictating notes

Organizing orientation programmes in micro teaching and communication
skill.

To give effective learning appointing well qualified members

To develop technological knowledge among the students providing public

address system, LCD, display board, camera, tape recorder, DVD etc.

Providing proper ventilated class rooms.
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2.5.2. Provide details of various assessment/evaluation process [internal
assessment midterm assessment, term and evaluations, external evaluation]

used for assessing student learning?

As the institution is affiliated to Bangalore University, the assessment pattern is

university will be followed. The components of the internal assessment are —

Unit test is conducted, valuated and feedback will be provided
The student teachers marks are displayed on the notice board,
Preparatory examination is conducted at the end of the semester

Student teachers are also examined by the staff members on various aspects

like scholastic and non scholastic areas
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2.5.3. How are the assessment /evaluation outcomes communicated and used

in improving the performance of the students and curricular transaction?

With the help of rubrics developed by the institution, the performance of the
student teachers in various areas like teaching skills, science-related teaching; tests

and examinations are assessed by faculty members.

The institution maintains a transparent internal assessment system displaying

marks obtained by the student teachers on notice board.

Internal test and examination is conducted in a systematic way in Blue books.

To understand the hardships faced by the student teachers and to adopt different
remedial strategies and mechanisms, the faculty members, besides assessing the

student teachers performance, guide them to overcome their weaknesses.

2.5.4. How is ICT used in assessment and evaluation process?

The internal assessment marks submitting through online to the Bangalore

University.

All the instructional materials related to assessment are prepared in soft and
hard copies.
The performance of the student teachers in curricular and co curricular

activities is maintained in soft and hard copies
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2.6. Best practice in Teaching Learning and Evaluation Process

2.6.1. Detail on any significant innovation in

teaching/learning/evaluation introduced by the institution?

Innovation teaching learning

Staff prepares month wise teaching schedule for the subject assigned to them.

All the beginning of every academic year the students are issued with our
college calendar of events and the syllabus scheme carrying declared

information about the subject to the taught in advance.

Each student is given printout prepared by the staff for all the subjects as per

the scheme

Our staff members refer many books journals magazines and internal before

preparing the printout materials.

At the end of the year the notes of all the subjects hard copies kept in the
library for the reference of the staff and the students.

Our faculty follows different teaching learning methods which includes the

lecture method for communicating the details of the contents in the subject

They also follow interactive method to encourage the students to take active

participation in the class room.

To gain the practical knowledge of the subject the students undergo a project
based learning wherein the students are sent to various schools & NGO’s to

undertake the project work.

The staff members use high tech audio visual aids such as LCD projectors as a

supplement for the lecture method.




The students are given written assignments to inculcate confidence and the habit of
self learning seminars for better understanding of the subject are made
compulsorily.

Implementation of various innovative approaches like collaborative learning

brain storming, panel discussion and pear teaching etc.

Separate rubric is developed to assess the various aspects of the students
learning such as teaching skills, communication skill, seminar, practical

activities, assignments etc

2.6.2. How does the institution reflect on the best practice in the delivery of

instruction, including use of technology?

The college encourages the faculty members to make use of ICT of the maximum.

The teacher educators select the media or technology based on the topic
selected, instructional objectives, available resources and nature of the

student teachers

Printed materials printouts are prepared by the staff members covering all the

units.

Transparency sheets, Power point presentation are prepared for micro

teaching. The student teachers operate these and learn by themselves.

The faculty members download video lessons and use PPT during their class

room transactions.

Open house discussion with regular practice for both teachers and students

for academic developments.

All the activities aims at developing the following pre-requistic which is

required for teacher of this modern world.
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Do research. Feed your talent. Research not only wins the war on cliche, it's

the key to victory over fear and it's cousin, depression.”

— Robert McKee,



http://www.goodreads.com/author/show/27312.Robert_McKee
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CRITERIA -3

RESEARCH, CONSULTANCY AND EXTENSION

3.1.1 How does the institution motivate its Teacher to take up research

in Education?

As the institution motivates and permits the faculty members to take
part research oriented programs by providing on duty and financial
support to enrich their research awareness. Faculty members are
motivated in to publish books and research articles in national and

international journals and magazines.
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3.1.2. What are thrust areas of research prioritized by the institution?

The thrust area of research prioritized by the institution is as follows:

Action research on class room Problems
Usage of ICT in teaching learning process
Study habit
Multiple Intelligence
A study on working condition of science laboratory in secondary schools.
Attitude of students towards teaching practice
Study habit of school students
Mental health
Overcoming examination stress
3.1.3. Does the institution encourage action research? If give details on

some of the major outcomes and impact

Yes, action research is focused on immediate application and not development
of theory or upon general application. The emphasis in action research is on a
problem here and now. In a local setting its findings are evaluated in terms of

local applicability.

Outcomes and impact

Action research is conducted by the staff members and students for the
purpose of rectifying critical problems and to give suggestions for the

improvement of the quality of the education.
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3.1.4. Give details of the conferences / seminar / workshop attended and /

organized by the faculty members in last five years.

Following are the details of the conferences / seminars / workshops attended

by the faculty members in the last five year.

S1. No | Name of the faculty CONFERENCE SEMINAR |WORKSHOP [TOTAL
Atten Organ Organ | Atte |Organ
Atte
ded jized nded|ized |nded |ized
06 |02 01 -- 16
01 Dr. C. Rajashekaraiah |06 01
02 -- 02 -- 04 -- 08
02 Prof. Udayaprakash H.G.
01 -- 03 | -- 02 -- 06
03 Prof. Pratishtha Kumari
02 -- 02 |-- 02 -- 06
04 Prof. Prakash Kulkarni
02 -- 02 |-- 01 -- 05
05 Prof. Vasantha Kumar
06 Prof.Siddegowda.A 02 -- 02 |-- 02 - 06
01 -- o1 |-- 01 -- 03
07 Prof. Vidyavathy A.
08 Prof. Rashmitha Sahoo [01 -- 01 |-- 01 - 03
09 Prof. Ravichandra Reedy |02 -- 02 |-- 02 -- 06




10 Prof. Ambarisha - o1 . . |- 01
11 Prof. Annamanipaul 01 o1 |-- 01 -- 03
12 |Prof. Jayalakshmi -~ o1 . . |- 01
13 Prof.Kumar.V 01 01 |-- -- -- 02
14 Prof.Adithya -- (O N A 01
15 Prof.Nagamani -~ o1 . L |- 01




Research and Publication Output.

Give details of the instructional and other materials developed including
teaching aids and or / used by the institution for enhancing the quality of

teaching during the last three years.

To fulfill the objectives of teacher training programme and to maintain the quality of
teacher training programme the teaching faculty members and student- teachers
developing instructional material and other materials suited to the local needs of the

instruction.

Details as follows

Annual plan of action with respect to the curriculum and other activities
Power point Presentation on various topics on both hard core and soft core.

OHP transparencies for orientation on micro teaching

Model lesson plans for demonstration classes.

Question banks for hard core and soft core papers

Charts, flash cards and improvised materials for effective teaching.

All inter disciplinary subject books are collected and stored in library.
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3.2.2. Give details on facilities available with institution for developing

instructional materials?

The instructional materials are developed by providing optimum facilities to

both faculty and students

PPT is available

Usage of appropriate teaching aids like charts, working models, CD etc.
Current events are updated by the use of internet.

Printed material covering the entire syllabus are issued to the students

Internet facility is made for both staff and students
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3.2.3. Did the institution develop any ICT / Technology related instructional

materials during the last five years? Give details.

Yes, the institution is developed ICT related teaching materials.

Subject wise PPT is developed by faculty members on various topics in their
subjects.

OHP transparencies for orientation to micro teaching

Online browsing is provided for staff and students.

Printing and Photostat facility is made available

Notes are prepared, circulated computerized for better understanding
3.2.4. Give details on various training programs and or / workshops
on material development (both instructional and other materials).

Institution provides free internet access to the students
throughout the academic year

Guest Lectures and interaction with the eminent personalities are

arranged regularly for the self improvement of the students.
Video clipping related to education are shown in AV rooms.

Basic computer knowledge like MS word, PPT, preparing their e-

mail id, net browsing is taught to prepare the instructional materials.

Attended by the staff
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3.2.7. Give details of the minor / major research projects completed by staff

members of the institution in last five years.

Due to non-enrollment of the institution under 12 B, minor/major projects of UGC

could not be taken by the institution.

3.3 Consultancy

3.3.1 Did the institution provide consultancy services in last five years? If yes give
details.

Yes. The institution provides consultancy services in various schools. The details of

the consultancy services provided are as follows:

our faculty members have provided consultancy services for IGNOU B.Ed.

programme at Sri. Sarvajna College Education, Bangalore study center.

Three of our faculty members of the institution providing consultancy services to the

neighboring school teachers and children whenever invited.

3.3.2. Are faculty / staff members of the institute competent to undertake
consultancy? If yes, list the areas of competency of staff members and the steps

initiated by the institution to publicize the available expertise.

Yes. Our faculty members are competent to provide consultancy service in specific areas.
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S1. No | Name of the faculty Area of Competency
01 Dr. C. Rajashekaraiah Expert in Psychology Test
02 Prof. Udayaprakash H.G. Preparation of Teaching Aids
03 Prof. Pratishtha Kumari Psychology Test
04 Prof. Prakash Kulkarni Micro-Teaching Orientation
05 Prof. Vasantha Kumar Communication Skill
06 Prof. Ravichandra Reddy Expert in ICT
07 Prof. Vidyavathy A. Organizing co-curricular activities
08 Prof. Rashmitha Sahoo Science Experiments

3.3.3. How much revenue has been generated through consultancy in the last

five years? How is the revenue generated, shared among the concerned staff

member and the institution?

The college is providing free consultancy services every year on different areas.
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3.3.4. How does the institution use the revenue generated through

consultancy?

Not applicable

3.4. Extension Activities

3.4.1. How has the local community benefited from the institution?
(Contribution of the institution through various extension activities, outreach
programmes, partnering with NGO’s and GO’s)

Programmes Contribution Remarks

Blood donation Teachers and students Bringing awareness about

donate blood and save life

Our college is kind
Providing teaching and enough Establishing congenial

to contribute
learning material instructional relationship

materials for the
surrounding schools with
free of cost since

establishment.

Dengue Awareness Awareness campaign by [ Awareness about Dengue

progamme Teachers and students
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3.4.2 How has the institution benefited from the community? (Community
participation in institutional development, institution-community networking,
institution-school networking, etc)

The institution has an informal institution-school —-community network. Many
schools have been tied —up with us for practice teaching. All the staff members and
head of these schools are friendly and cooperative with our student as well as
teachers. This facilitate improve quality of education. Local community is very help
to us in organized various activities like celebrating national festival, extension
activities, outreach programs, literacy campaign, community living camp etc.

3.4.3 What are the future plans and major activities the institution would like
to take up for providing community orientation to schools?

Conducting action research on learning difficulties among school children.
Undertaking the research projects on social issues.

Organizing more number of educational visits for student teachers

Bringing awareness on value inculcation among the school students.
Preparation of learning materials for secondary schools students.

Conducting environmental awareness programs.

Providing stationery for needy children for the beginning of the academic year.

3.4.4. Is there any project completed by the institution relating to the
community development in the last five years? If yes, give details.

There is no such project initiated or completed by the institution relating to
community orientation to students.
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3.4.5 How does institution develop social and citizenship values and skills
among its students?

The institution develops social and citizenship values and skills among the
students involving with the community.

Institution conducts morning assembly which includes college prayer, thought for
the day, news reading, discussing the current issues which

develops the sense of spirituality and knowledge about current issues and
events.

Institution conducts extension activities and outreach programs for the student
teachers to know the social issues and challenges.

Institution conducts community living camp every year which is a compulsory
program for all the student teachers. In which community prayer, shramadan,
literacy campaign, maintain hygienic environment, are conducted. It perpetuates
secular attitude, empathy towards community issues and a sense of responsibilities
towards civic duties.

The institution celebrates national days, women’s day, teachers day, science
day, environment day, great personalities birthday celebrations to develop a sense
of pride and respect towards nation and elders.

Institution organizes various cultural programs to inculcate cultural values among
student teachers.

During the teaching practice the student teacher organize many competitions for
school students which develop the leadership quality among them.
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Collaborations

3.5.1 Name the national level organizations, if any, with which the institution

has established linkages in the last five years. Detail the benefits out such

linkages.
List of National Level Organizations
Organizations Benefits
UGC- University Grant Commission Academic support
NCTE- National Council For Teacher Education Professional
CTE- College of Teacher Education development
RIE- Regional Institution of Education Extended activities

NAAC-National Assessment and Accreditation Council

NCERT- National Council For Educational Research and
Training

Youth Red Cross
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Apart from this, our institution is collaborated with the state, district and

local level

Organizations Benefits

Bangalore University Academic support and

Department of state and Educational Research and
Training Professional development

Deputy Directorate of Public Instruction

Block Educational office

3.5.2 Name the International organizations, with which the Institution has
established linkages in the last five years. Detail the benefits resulted out of
such linkages.

Linkages with International Organizations

Sl. No |Year Organization Benefits

How did the linkages if any contributes to the following?
Curriculum development

Teaching
Training

Practice Teaching
Research
Consultancy
Extension
Publication

Student Placement
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Curriculum development: The curriculum is designed by the university and
College has to follow it. However, linkages helped in implementation of curriculum
of better way. Innovative practices of curriculum transaction improved the quality of

delivery.

Teaching: various journals & study material of NCERT and NCTE is helpful in
enhancing the teaching quality helped the teacher educators to modify the mode of
interaction with student teachers, enhancing the ideas of co-operative learning has

helped in reflective teaching.

Training: The guidelines of University, NCERT and NCTE play major role in
providing training to students as well as teacher educator and identification of

components of training.

Practice teaching: The guidelines of University and NCTE play major role in practice
teaching, various research, journals and study material help the faculty members

and student teacher to give in effective practice teaching training.

Research: Faculty members are involved in the research activities these linkages
help them to acquire the knowledge and the skills required to complete their

research work.

Consultancy: These linkages help the institution to get the consultancy service for

the benefit of faculty members and student teachers.

Extension: The linkages provide the opportunity to our students to participate in the

community activities to serve the society.

Publication: Institution is linked with many organizations in publication aspects our

teachers contribute research articles in state and national level papers and journals.
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Student placement: Linkages with various institution in local, state and country
has provided an opportunity for our students to get placements in school, pre-

university colleges and professional colleges.

3.5.4 What are the linkages of the institution with the school sector? (Institute
school-community networking)

Linkages with school sector :

Institution

Community School

A\ 4

The institution has linkages with the schools for practice teaching in the
community. During teaching practice student teachers conduct many programs such
as quiz competition, essay writing competition, unit test, and skills ability
competitions. Our institution is kind enough to provide stationery for needy children
and instructional materials to schools for establish better rapport with the

community.
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Institution-community working:

3.5.5 Are the faculty actively engaged in schools and with teachers and other
school personnel to design, evaluate and deliver practice teaching? If yes give

details

Yes, our faculty members are actively involved in giving demonstration lessons on
different school subjects in various schools and also discuss with the school teachers
on new innovative practices and new curriculum of school subjects. Heads of the
school and senior teachers with our faculty members are evaluated the practical

examination lessons of our student teachers.

Our faculty members visit the schools and colleges for evaluating various

competitions.
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3.5.6 How does the faculty collaborate with school and other college or

university faculty?

Our faculty members provide consultancy to school teachers.

Our faculty members interact with school / institution/ university faculty
members and update their knowledge about the curriculum transaction, research
activities and the innovative practices.

Our faculty members involved in curriculum designing whenever university
invited.

Best Practices in Research, Consultancy and Extension

3.6.1 What are the major measures adopted by the institution to enhance the
quality of research, consultancy and Extension activities during the last five

years?

Major measures adopted by the institution to enhance the quality education,
consultancy and extension activities. Resources materials are provided from the
library. Our college library possesses around 3000 reference books. The institution
encourages its faculty members to pursue their Ph.D. UGC NET, SLET and
concerned master degree in the field of education. Institution provides ample
opportunity to faculty for attending seminars, workshops, training programs and
development of teaching and instructional material on OOD. The institution
provides study leave for research work by adjusting their work load in the time

table.

The institution has made compulsory for all the faculty members to publish/
present papers in the national and international conferences/ journals bearing by

the Management.
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3.6.2 What are the significant innovations /good practices in
Research, Consultancy and extension activities of the
institution?

Research:

Subscription of national and international journals.

Availability of internet facility around the class.

Action researches were conducted for improving the quality of education
and self-esteem of student teachers.

Research projects findings are suggest the improving the quality of the

education.

Consultancy:

Free consultancy service is provided for school teachers and also
community.

Extension activities:

The outcomes of the action research projects are communicated to
practice in teaching schools.
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Do research. Feed your talent. Research not only wins the war on cliche, it's

the key to victory over fear and it's cousin, depression.”

— Robert McKee,



http://www.goodreads.com/author/show/27312.Robert_McKee
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Criterion-4

Infrastructure and Learning Resources

4.1. Physical Facilities

4.1.1. Does the Institution have the physical infrastructure as per NCTE
norms? If yes, specify the facilities and the amount invested for developing

the infrastructure. Enclose the master plan of the building.

The Institution had fulfilled the NCTE norms. The following facilities are provided in

an exclusive building with a built up area of 2500 sq. mt’s.

e Principal’s chamber. - 1
e Staff rooms - 2
e Library - 1
e Adequate Classroom - 8
e Seminar Hall - 1
e Educational Laboratory - 1
e Science Laboratory - 3
e Language Lab - 1
e Psychology Laboratory - 1
e ICT Centre - 1
e Sports Room - 1
e Store Room - 1
e Social Science Lab - 1
e Teaching Aids Preparation Room - 1

Multi Purpose Room - 1
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o Rest Room [separate for male & female]- 2
e Washroom for Girls and Boys - 2

The remaining facilities like playground, parking area etc. are common to all
institutions of the premises.

The maintenance and development of the learning resources is funded by the
management.

The Management maintains the infrastructure and the amount invested for
developing is furnished below.

Sl. Particulars Amount
No.

1 Building 15 crores

2 Furniture and Fixtures 15,00,000/-

3 Audio-Visual Equipment (includes LCD, OHP | 3,00,000/-

etc.)
4 Teaching Aids 60,000/-
5 Computers 12,00,000/-
6 Library Books 6,00,000/-
7 Laboratory and Psychological Apparatus 4,00,000/-
8 Sports Equipment 60,000/ -

9 Miscellaneous 2,00,000/-
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4.1.2. How does the Institution plan to meet the need for augmenting the

infrastructure to keep pace with the academic growth?

The Institution augmented the infrastructure to keep face with the academic growth
by providing the below mentioned facilities.
Wi-Fi facility for staff and students.

The institution has subscribed for UGC N-list of journals and is fully

automated.

The institution is equipped with an ICT centre.
LCD projector is provided.

Full pledged the library with latest collection of books.

4.1.3. List the infrastructure facilities available for co-curricular activities and

extra-curricular activities including games and sports.

An indoor games room is provided for the students.

Outdoor games are conducted in the playground located in the campus.
Co-curricular activities are taken up in the multipurpose hall.
Extension activity conducted in the eco-friendly campus.

Field trip and educational trip

Participation in National and International seminar




Self Study Report M V J College of Education

Organize Aids awareness programme to nearby villages

4.1.4. Give details of the physical infrastructure shared with other
programmes of the institution or other institutions of the parent society or

university.

Along with other institutions located in the campus, we share parking area,

playground .

4.1.5. Give details in the facilities available with the institution to ensure the
health and hygiene of the staff and students (rest room for women, washroom

facilities for men and women, canteen, health centre etc.)

Management has appointed Housekeeping staff who maintain health and

hygiene.

Water coolers provide portable water.

Institution organized Medical camp at regular intervals like eye testing camp,

blood donation camp every year,

Separate rest rooms and toilet facility for men and women are provided
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4.1.6. Is there any hostel facility for students? If yes, give details on capacity,
number of rooms, occupancy details, recreational facilities including sports

and games, health and hygiene facilities etc.

Sports and games facilities provided

4.2 Maintenance of infrastructure:

Maintained

4.2.1. What is the budget allocation and utilization in the last five years for
the maintenance of the following? Give justification for the allocation and
unspent balance if any.

Balance sheet of the same is enclosed

4.2.2. How does the institution plan and ensure that the

available Infrastructure is optimally used?

The student-teachers have to maintain a Library book in which they have to
review the book referred and also its impact on them.

The internet facility provides the student teachers access to e-facility and
UGC N-list of journals.

Students utilize resources in the library for seminar assignment and other
extra-curricular activities.

Power point presentation, lesson plan and teaching aids are prepared by the
student teachers availing ICT laboratory.

Counseling and guiding sessions are held in the psychology laboratory which is
fully equipped as per syllabus.

Experiments for demonstrations are held in the science laboratory.

For all the various co-curricular and extra-curricular activities, students avail
the multipurpose hall.

Computerized library
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As per the requirements the institution provides all facilities and services to the

student-teachers and staff.

4.2.3 How does the institution consider the environmental issues associated

with the infrastructure?

Environmental issues associated with the Infrastructure are taken care of by the
Management.

Upkeep of sewage and drainage during rainy season.

Safety measures like installing, fire extinguishers are taken up.

The infrastructural issues are take care of by a separate department

maintained by the management.

The wear and tear is set right by whitewashing which is done on a yearly

basis or as and when the need arises.

Students are kept abreast of the rules and regulations of the institution and

any intentional damage in the part of the students is penalized.
Library as Learning Resource
4.3.1. Does the institution have a qualified librarian and sufficient technical

staff to support the library (materials collection and media/computer
services)?

Mrs,
Name of the Librarian : Umakrishnan
Qualification and experience : MLISc.

12 years
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For the smooth functioning of the library, the following measures are followed.

Library has a qualified librarian and a library assistant.

A library committee set up by the management collects the requirement from the

faculty members in soft-core/hardcore papers and recommends books/journals to
be procured.
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The institution is provided with a printer and scanner.

CC Cameras are installed in each floor

A library is set up in a spacious room that stocks sufficient reading and

reference material, cupboard and tables.

4.3.2. What are the library resources available to the staff and students?

(Number of boos-volumes and titles, Journals and national and

international, magazines, audio-visual teaching-learning resources,

software, internet access etc.)

The library resources available to the staff and students are as follows:

Library Resources

Number of books

6481

Encyclopedias

26 Volumes

Journals (National) Magazines 21

No. of Back Volumes 74
Magazines 5
Newspapers 02
Internet facility Available
Software Easy-lib
CD’s 25
E-books Available
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E-journals Available
SC/ST Books 145
Computers 01

Printer with Scanner

01
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4.3.3. Does the institution have in place, a mechanism to systematically
review the various library resources for adequate access, relevance etc. and to
make acquisition decisions? If yes, give details including the composition and

functioning of library committee.

Yes, The Management set up library advisory committee accordingly the
library resources is readily made available periodically.

The principal and two senior faculty members form a part of the committee.

Meetings are held by the committee with the faulty members to discuss about

their requirements for the current academic year.

Budget is prepared by the committee for the purchase of books, considering

the requirement of softcore and hardcore papers.
Books are procured as per the Budget allocation.

The Library Advisory Committee takes it upon themselves in maintaining the

infrastructure and facilitate the smooth functioning of the library.

The Library Advisory Committee subscribes for periodicals and magazines as

per the list given by the staff/faculty.

To improve the library service a suggestion box is kept in the library.

4.3.4. Is your library computerized? If yes, give details.

The institution uses easy-lib software for automation that has the following
features.

Membership registration, issue and reserve, return and renew.

Budget allocation

Locate the book
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Cataloguing
Stock verification
Acquisition of books

Circulation

4.3.5. Does the institution library have computer, Internet and Photostat
facilities? If yes, give details on the access to the staff and students and

the frequency of use.

The staff and students go through e-journals, e-books and other learning
resources. The Management has provided the Institution with 4 computers with

internet facilities.
A printer and scanner are provided.

The library functions between 9-5pm and students are to avail the facility

during their leisure time.

4.3.6. Does the institution make use of inflibnet/Delnet/ IUC facilities? If

yes give details.

The institution has the prescribed UGC N-list of e-journals and plans to have

infibnet/Delnet/IUC facilities in the near future.
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4.3.7. Give details on the working days of the library? (Days the library is

open in an academic year, hours the library remains open per day etc.)

The library is accessible on all the working days mentioned in the college
calendar. It functions between 9-5 pm and the hours are extended depending on

the need of the student-teachers and faculty.

4.3.8. How do the staff and students come to know of the new arrivals?

Staff members inform the students.

Book jacket of new arrivals are displayed in the rack.

A list of new arrivals is displayed on the Notice Board and separate racks.
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4.3.9. Does the institutions library have a book bank? If yes, how is the

book bank facility utilized by the students?

The SC/ST students can borrow additional books [two extra] in all the subjects
from the SC/ST Book Bank.

4.3.10 What are the special facilities offered by the library to the visually

and physically challenged persons?

Since, the visually or physically impaired students have not been admitted so
far, the same is not arranged. But the Institution is positive to provide

necessary facilities for the disabled students.

4.4. ICT as Learning Resources

4.4.1. Give details of ICT facilities available in the institution (Computer
Lab, Hardware, software, internet connectivity, access, audio visual, other
media and materials) and how the institution ensures the optimum use of
the facility.

To attend to the ICT needs of the students and staff, the Institution has a
well-equipped computer laboratory with a qualified staff-member.

Facilities provided in the ICT resource centre

Computer 20

Laptop 01

Speakers 02




Printers 02
Easy-Lib software available
Tally -
Scanner available
Tape recorders available
Television set available

Slide projector

Not available

OHP

available

LCD

available

Interactive board

Not available

Wi-Fi

available

CDs

25
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4.4.2. Is there a provision in the curriculum for imparting computer skills to

all students? If yes, give details on the major skills included.

Yes, there is a provision for imparting computer skills to students in the
curriculum. The compulsory core paper ICT taken by the students in the First
semester B.Ed. course helps them with both theoretical and practical experiences in

ICT.

The following major skills are acquired by the students.

Operation of the basic computer system
Use of Microsoft package
Web browsing
Downloading text images from internet.
How to prepare their email address
Use of e-mail
4.4.3. How and to what extent does the institution incorporate and make use
of the new technologies /ICT in curriculum transactional process?
Faculty members avail the interactive boards for instructional process.
Curriculum transaction is made easy by LCD projectors.
During curriculum transaction, web references are provided to the student
teachers to enhance their knowledge.
4.4.4. What are the major areas and initiatives for which student teachers

use/adopt technology in practice teaching? (Developing lesson plans,

classroom transactions, evaluation and preparation of teaching aids).
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Practice teaching that requires Power Point presentation is used by student-

teachers.

Preparation of various dimensional pictures in science and mathematics

subjects.

Preparation of teaching aids and improvised apparatus by availing YouTube

facility.

Preparation of lesson plan, unit plan, content reference and methodology of

teaching is made more meaningful and easy with the help of technology.

4.5. Other facilities

4.5.1. How is the instructional infrastructure optimally used? Does the
institution share its facilities with other for e.g.: serve as information
technology resource in education to the institution (beyond the program), to
other institutions and to the community.

e The Institutional facilities are availed by COMED-K Medical Entrance
Exams. The Institutional facilities are available to conduct General
Election (Booth Centres)

4.5.2. What are the various audio-visual facilities/materials (CDs, audio and
video cassettes and other materials related to the program) available with the
institution? How are the student teachers encouraged to optimally use them
for learning including practice teaching?

The various audio-visual materials available with the institution are




LCD Projectors

OHP and Transparencies
Slide Projector
Tape-Recorders/CD players
Audio, Video cassettes
Teaching Aids

Working Models

Charts

Maps

Science Laboratory equipment
Computers

DVD players

Camera

Television
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The student-teachers make optimum utilization of the audio-visual materials
during their simulated lessons, micro teaching and practice teaching lessons and

also as a learning resource during curriculum transaction.

4.5.3 What are the various general and methods Laboratories available with
the institution? How does the institution enhance the facilities and ensure

maintenance of the equipment and other facilities?

The budget allocation covers the upkeep of the facilities in each lab mentioned
above and besides this; each faculty member in charge of the laboratory submits a
list of equipment required in the labs. The stock registers is maintained and
verification is done at the beginning of the academic year.

As per the Student/Staff requirement software is installed in the 20 computers
in the Computer lab.

Equipment like TV, computer, LCD projector, OHP, Slide projectors etc. are
provided in the Education Technology Laboratory which is used for

Presentation of Seminar and other co-curricular activities.
The psychology faculty members are made responsible to maintain the
psychology laboratory that is equipped with apparatus relating to Educational

Psychology.

Science laboratory is maintained by the Science faculty [Exclusively Physics,

Chemistry and Biology] which is equipped with the required apparatus to
perform experiments related to secondary school science syllabus.

4.5.4. Give details on the facilities like multi-purpose hall, workshop, music
and sports, transports etc., available with the institution.
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Seminars, workshops, conferences, alumni meets and other related co-
curricular activities are conducted in a multipurpose hall provided by the
institution.

Indoor games are conducted in the indoor sports room.

B.Ed. student teachers avail the transport facility of the sister Institution.

4.5.5. Are the classrooms equipped for the use of latest technologies for
teaching? If yes, give details, if no, indicate the institutions future plans to
modernize the classrooms.

The management is keen to provide the latest technology for teaching and the
classrooms are equipped with LCD, interactive Board and Public Address System.

4.6. Best Practices in Infrastructure and Learning Resources.

We are providing latest learning materials for our student teachers.

4.6.1. How does the faculty seek to model and reflect on the best practice in
the diversity of institution including the use of technology?

The faculty members avail ICT and are well trained in the use of ICT in curricular
transaction.
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4.6.2. List the innovative practice related to the use of ICT, which contributed
to quality enhancement.

Curriculum transaction through Power Point presentation.

Wi-Fi facility available for faculty members/teachers.

Printer, Scanner and Photostat machine are provided.

Library is automated with 4 computers that have internet facility.

Hard copies of question bank and notes for all the subjects are made available in
the library.

Teaching learning made more meaningful with interactive board.

Every year the institution conducts a value added programme on ‘Application of
computers in teaching-learning process’ to familiarize the student-teachers with
ICT in teaching and learning.

4.6.3. What innovations/best practices in infrastructure and learning
resources are in vogue or adopted/adapted by the institution?

The following are the innovative learning resources and infrastructure adopted
by the institution

Computerized library

Well equipped laboratory

Net access during the working hours for staff.

Audio-visual aids for teaching and learning

Multipurpose hall

Updated new magazines, journals and news papers.
Seminar hall

Wi-Fi provided for students.

Student-teachers avail ICT laboratory.

Staff members use LCD for their teaching.

Computer with internet facility is provided in the library that is automated.
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CRITERIA- 5
STUDENT’S SUPPORT AND PROGRESSION

5.1 Student Progression:

5.1.1. How does the institution assess the teacher trainees’ preparedness for the
Program and ensure that they receive appropriate academic and professional
advice through the commencement of their professional education programme
(teacher trainee’s prerequisite knowledge and skill to advance) to completion?

The Institution has adapted the following techniques to assess the student’s

preparedness for the programme.

Bridge course, remedial teaching, career guidance program, extra-curricular
activities are conducted by the institution to meet the students preparedness for this
programme and ensure that they receive appropriate academic and professional

advice through the commencement of their professional training programme.

The students admitted to through the Centralized Admission Cell based on the
marks obtained in their previous degree under Government Quota and the institution

select the students under management quota based on the

performance in the Qualifying examination.

5.1.2 How does the institution ensure that the campus environment promote
motivation, satisfaction, development and performance improvement of the
students?

Merit scholarships, SC/ST/Minority scholarships, endowment prizes for talented
students, and medical checkup are given to promote motivation and their satisfaction;
opportunities are given to participate in intercollegiate competition, seminar and

workshop for the improvement of their performance.

Self Study Report MV J College of Education
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Displaying of thoughts and Proverbs of great personalities in the classroom and

library. Arranging talks on great personalities and Educationists.

The campus is clean environment, well ventilated and maintained. The campus has
the facilities for health center, Xerox center and well equipped easy lib Library. The

campus has playground and other facilities for outdoor and indoor games.

Personal attention to teacher trainees for better understanding the teaching
Profession. Remedial teaching is provided for the lower achievers. Through guidance
and counseling cell tries to find out the solution to the personal and academic

problems of the teacher trainees.

The institution adopts the following techniques to assess the performance and also
to adopt different strategies to improve the teacher trainees. Appreciation and
rewards are provided for the best teacher trainee of the academic year. Periodical
tests and examination are conducted to know the achievement of the students.
Sufficient number of books, journals and reference materials are provided for

performance improvements.
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5.1.3Give gender wise drop-out rate after admission in the last five years and
list possible reasons for the drop out. Describe (if any) the mechanism adopted

by the institution for controlling the drop out?

Sl. No Year No. of No. of dropouts| Total | % of drop
Students outs Reason
admitted | Male |Female
01 2010-11 50 00 00 00 00 _
02 2011-12 41 00 00- 00 00 _
01-Family problems
03 2012-13 66 00 03 03 05.00 02-Change of Place
04 2013-14 74 00 00 00 oo [ -
04-Family Problem
05 2014-15 88 01 06 07 09.02 03-Change of Place
02-Family Problem
06 2015-16 54 01 02 03 05.00 01-Got Govt. Appoint

Average 5.898
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The dropout rate in the college is less than 6 %.
Dropout rate is minimized in the following ways:

Dropout rate can be reduced by providing the individual guidance and their family

members.

5.1.4 What additional services are provided to students for enabling them to
compete for the jobs and progress to higher education? How many students
appeared / qualified in SLET, NET, Central / State Services through competitive
examination in the last two years?

In every subject the staff in-charge identifies the advanced learner and motivates them
to qualify themselves in various competition exams in order to get through. Every
faculty members are maintaining the list of talented learner who are given coaching.

Coaching is given

Through placement cell, the faculty trains the students to face the competitive exams
and guide them to seek jobs in their areas of specialization. Principal and faculty
provide guidance in the academics and career program of students. In addition to this

Organizing community camp,

Guest Lectures, Workshop on preparing teaching aid for students, Visits to museum

and old age home, blind school, orphanage school etc.

Quest for Excellence the following programmes can be imposed for students like
Educational Excursion. Felicitation to Meritorious Students. Felicitation to an
outstanding teachers/ Teacher awards, Alumni Meet. Question Papers of previous

examination are providing.

The details of the students appeared / Qualified in competitive Examination in the last

two year are shown below
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Sl. | year No.of Competitive Examination
No Post
NET SLET TET Central Govt. State Govt.
Gradu
ates

Appear | Qualif | Appear | Qualifi | Appear | Qualif | Appea | Quali | Appea | Qualif

ed ied ed ed ed ied red fied red ied

01 |2014-15 |25 06 03 | —— NA | —— | —

02 | 2015-16 | 20 02 |—— 00 00 06 NA | —— | | — [—

5.1.5 What percentage of teacher trainees on an average go for further studies
/ choose teaching as a career? Give the details of the last three years.

No. of No. of students opted No. of students opted for
Sl. No Year students for further studies % teaching %
admitted
01 2012-13 66 05 50
02 2013-14 74 10 60
03 2014-15 88 20 66
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5.1.6 Does the institution provide training and access to library and other
education related electronic information, audio/video resources, computer
hardware and software related and other resources available to the student

teachers after graduating from the institution? If yes give details on the same.

Yes, the student are provided training to access to e-library and also they make use
of audio visual resources like OHP, LCD, Slide Multi Media Presentation, TV, Tape
recorder, DVD, Radio to make presentation related to their subjects. Computer
software is also used for programmed learning instruction and to download website

related to the subjects area.
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5.1.7 Does the institution provide placement services? If yes, give details on
the service provided for the last two years and number of students who have

benefited.

Yes, all the eligible willing students are given professional counseling for placement
in the campus interview conducted by various schools in and around Bangalore
and provide training programmes for communication skills and teaching skills.
There is a placement cell under the co-ordination of the placement officer. Campus
interviews are arranged for the last 9 years. Many of the students have got selected
and placed in those schools. The placement cell of our institution co-ordinates with
the different educational institutions and conducts campus interview and selects
suitable teachers for different schools. The details of the number of student

teachers who are benefited from placement cell in the last two years

S1. No Year No. of the students secured job from
the cell
01 2013-14 35
02 2014-15 36

5.1.8 What are difficulties (if any) faced by placement cell? How does the

institution overcome these difficulties?

As the students coming from the rural areas, they are lacking in English fluency, as
their selection is also little difficult compared with the English medium teacher
trainees A major difficulty is related with requirements of leave vacancy and part
time vacancy which cannot be responding to on time. Some of the CBSE and ICSE
schools also prefer post graduates in teaching subject. Lady candidates have
limitations to join the job due to family responsibilities and transport problem. They

appear for the interviews but do not report to schools.
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Steps to over the difficulties the maximum training is given in spoken English to
overcome this difficulty. The placement cell also conducts counseling sessions and
motivates the students- teachers to take up post-graduation in the school subjects

and attending spoken English classes, inter personal skills etc.

5.1.9 Does the institution have arrangements with practice teaching schools

for placement of the student -teachers?

Yes, the head of the institution and the senior faculty of the practice teaching
schools are approach our Principal for their staff requirements for various subjects.
Accordingly the placement coordinator will select the teachers and send to those
schools. We are proud to say that every year around 60% of the teachers are

selecting through our placement cell.

5.1.10 What are resources (financial, human and ICT) provided by the

Institution to the Placement Cell? Minimum amount is allotted by the
management as petty cash for conducting interviews though placement cell.
During interview all the staff members are involved in placement duties, training
given by the placement cell Officer Prof. Shambhu V Mattimani, Asst. Professor and

co-ordinator Prof. Udayaprakash, Asst. Professor.

5.2 Student support

5.2.1 How are the curricular (teaching-learning processes) co-curricular and
extracurricular programs planned (developing academic calendar,
communication across the institution, feedback) evaluated and revised to

achieved the objectives and effective implementation of the curriculum?
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College calendar is prepared before the commencement of the academic year by
keeping the university calendar as a reference. Accordingly the curricular, co-
curricular, extracurricular activities and extension activates to be conducted as a

part of the course. The vision and the mission of the institution are to be achieved

through the academic activities. After discussing in the staff meeting about the
financial requirement, hurdles faced and feedback received from the stakeholders,

the programs are incorporated in the calendar of events.

5.2.2 How is the curricular Planning done differently for physically Challenged
students?

So far no student-teacher with major physical disabilities is admitted. In case if
such students get admission, the institution is ready to provide all facilities to

accommodate them.

5.2.3Does the institution have mentoring arrangements? If yes, how is it

organized?

Yes, the students are divided into groups and for each group one faculty will be
allotted as a mentor to carry out their academic activities and also co-curricular
and extracurricular activities to expose their hidden talents. The faculty members
act as mentors for the whole academic year, discuss with the student teachers
about their academic, personal, vocational issues and other problems. The mentors

provide the guidance for their professional and overall development of the students.
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5.2.4 What are the various provisions in the institution which support and
enhance the effectiveness of the faculty in teaching and mentoring of

students?

Our institution encourages all the faculties to do paper presentation and to attend
the workshop, National and international seminar. And also the institution
encourages appearing competitive examination, SLET, NET etc. Faculty members
are given study leave to carry their research work with providing OOD and loan

facility.
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5.2.5. Does the institution have its website? If yes, what is the information

posted on the site and how often is it updated?

Yes, the name of the website is : www.mvjicollege.com In the

college website the following points are highlighted.
History of the institution
Vision, mission and objectives of the institution
List of the management members
List of the staff members
Facilities and Infrastructure
Eligibility criteria for B.Ed. Admission
Rules and Regulation of the course, result,
Structure of the course and detailed of the syllabus,
Cultural activities
Extension activities

5.2.6. Does the institution; have a remedial programme for academically low

achievers? If yes, give details.

Yes, low achievers are encouraged to attend special classes and extra classes held
after class hours, face to face learning and library support is provided through head
of the institution. All the faculty members are involved in students counseling both
academic and personally. Pear groups also help in the improvement of the slow

learners.



http://www.mvjcollege.com/
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What specific teaching strategies are adopted for teaching?

(a) Advanced learners (b) Slow learners

Advanced learners Slow learners
o Projects o Individual councilling by faculty
o Seminars, o Assignment given to improve their
o Special group Approaches learning

PPT preparation
o Enrichment Approach o Extra classes

o Through Co-curricular activity
Encouragement and motivation to create
interest in education by

faculty

5.2.8. What are the various guidance and counseling services available to the

students? Give details.

The welfare measures are decided by the staff council. The suggestions are welcome
through old students, stakeholders, by the staff members or principal where all
suggestions are pooled up and a final decision taken by institution in the
administration consisting of the chairman, principal, vice principal, and
administrative officer. The following guidance extended to the student teachers

collectively.

The faculty members provide the guidance to content wise, preparation of lesson

plan, unit test, question bank and preparation of examination.
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Student teachers facing different personal problems like inferiority complex,
Language problem and family problems. They can share their problem with faculty.

They are counseled and motivated.

The students, at the time of the admission are helped by our faculty about the

various opportunities in the field of education.
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What is the grievance redressal mechanism adopted by the institution
for students?

What are the major grievances redressed in last two years?

The institution has established students grievance redressal cell to look into

the grievances lodged by the students teachers, judge its merits and resolve.

The major grievances redressed in last two years

Multiple copies of the recent Kannada medium books.

A separate seminar hall for paper presentation

Concession in tuition fees for the below poverty line students
Providing internet facility in the library

Bifurcation of Kannada and English medium

How is the progress of the candidates at different stages of programme

monitored and advised?

In the beginning of the programme, the background of the institution bridge course,
remedial class, value added course, soft skills, inter personal skills, communication
skills, micro teaching class, etc. are conducted to improve the student teachers
skills with the guidance of the concern faculty. After completion of every unit, a test
is conducted and evaluated by the faculty, and the feedback is given to them about
their performance.

Microteaching lessons are observed and assessed to know the acquisition of

the skill. Feedback is given for further improvement both by the peer group and also

by the method teachers.

Student’s performance in various activities like assignments, projects, seminars
is assessed by using rubrics. Student teachers are also observed and assessed by
the faculty members on various aspects like discipline, attendance, participation

in cultural and other extension activities of the institution.
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5.2.11. How does the institution ensure the students’ completeness to begin
practice teaching (Pre-practice preparation details) and what is the follow up
support in the field (Practice teaching) provided to the students during

practice teaching in schools?

All the faculties give demonstration in their respective subjects and students
are exposed to orientation on communication skills, micro teaching, seminar and
workshops along with lesson plan writing and preparation of teaching learning
material.

Demonstration by the method teachers in their specialization and preparation of
teaching aids.

Practice of simulated teaching.

Before commencement of practice teaching, the respected method teachers orient
the students with the content. The university has allotted 12 hours of duration to
orient the student teachers for their practice of teaching.

Students Activities

5.3.1. Does the institution have an Alumni Association? If yes,

i) List the current office bearers.

Give the year of the last election
List Alumni Association activities of last two years.
Give details of the top ten alumni occupying prominent position

Give details on the contribution of alumni to the growth and development of the

institution.

Yes, our institution has an Alumni Association which started in the year 2012-13.

Alumni association provides opportunity for the former student teachers of the

institution to develop a lifelong relationship with the institution and contribute to
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the growth and development of the institution. The office bearers are unanimously

elected in the general body meeting are as follows.

Sl1. Position Name of the Designation
No. Member

1 President Nagaraj Vice Principal
2 Vice President Mallika Lecturer

3 Secretary Swamy M M Lecturer

4 Joint Secretary Ranjith Head Master
5 Treasurer Rajesh Teacher

6 Member Neha P Nair Teacher

7 Member Ratna Teacher

8 Member Manjunath Teacher

9 Member Preeti R Shet Teacher
10 Member Santosh Rajput Lecturer
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III. Alumni Association the following activities have been conducted

Sl 2013-14 2014-15
No.
1 Donating Books to the juniors Donating Books to the juniors
2 Contribute articles to college Contribute articles to college
3 Distributed necessary material to the [ Conducted co-curricular activities
flood affected victims in college
4 Canvas for B.Ed. admission Canvas for B.Ed. admission
5 Arranging Blood Donation and eye Arranging Blood Donation and eye

testing Camp

testing Camp
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The top ten alumni occupying prominent position

MV College of Education

Sl. No. Name Position
1 Fakeer Gouda Police Constable
2 Narayana Swamy H.M.
3 Swaroopa Maithra H.M.
4 Janetha Mahendran Co-Ordinator
5) Venkatesh V Asst. H.M.
6 Mahatma Gandhi Govt. Hostel Warden
7 Aarti Nigam Lecturer in P.U.College
8 Manjunath M Lecturer in B.Ed.College
9 Ranjitha R Govt. High School Tr.
10 Vairavan Running own Institution

Contribution of alumni to the growth and development of the institution

The contribution of alumni for growth and development of the institution is most

valuable.

Helping for B.Ed. admission.

Helping the placement cell in the recruitment process.

Assist the institution as resource persons in academic and other activities.
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5.3.2. How does the institution encourage students to participate in
extracurricular activities including sports and games? Give details on the

achievements of students during the last two years.

The student teachers are encouraged by the faculty members to participate in
inter and intra college competitions. The list of student teachers’ achievements in

various inter and intra college competitions is mentioned below:

Name of the
Sl. No | Academic| student Event Type of Event Position

year event organized by

intra/inter | cell/other

institution
Inter college
Debate
1 2012-13 |1.SAURAB TRIPATHI | Science [ Competation [SJESCollege of | First Place
and Arts Education
SJES College
2. GIRIJA P Science | Inter college | of First Place
Debate

and Arts [Competation | Education
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3. FAKEER GOUD

MV J College of Education

of Education

HIREGOUDER Essay Inter college | Alumni First Place
writing Association of
Al-Amen
College of
Education
H.A.L Lalitha
2013-14 | DHEERAJ K. Debate [ Inter college | Kala Sangha | First Place
Kaudaki Chetana
2014-15 | Rajakumara Solo State Level PES B. Ed consolation
Dance College Mandy
Purbasa Datta Solo State Level PES B. Ed
Dance College Mandy| Participated
Sushree Sarinath Debate [ Inter College [ B.E.S College

Participated
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5.3.3. How does the institution involve and encourage students to publish
materials like catalogues, wall magazines, institution magazine and other
material. List out the major publications/ materials brought out by the

student during the previous academic session.

The college has been publishing Prospectus every year.

The student teachers submit various reports of the activities such as practice
teaching, practical activity, community living camp and excursion.

The student teachers are provided enough opportunity to present and publish
papers in seminars; their efforts are appreciated by the institution.

5.3.4. Does the institution have student council or any similar body? Give

details on Constitution, major activities and funding.

Yes, the institution has a student association. The association is formed
through democratic procedure. The student association co-ordinates and organizes
academic and co-curricular programs. The student association along with the
members of the various clubs/committees prepares a plan of action to carry out

different type of activities for effective functioning of the association.
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The students association is formed on democratic lines, consisting of the following

members for the year 2015-16
President
Secretary
Joint Secretary
Eight Executive members

In addition to the above, vice presidents for the following 8 clubs are

nominated

o Social Science Club

o Science club

o Mathematics Club
Literary Club

(@]
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Student Council of 2015-16

Sl. No. Designation of the post Name of the student
teacher
1 President Priyanka
2 Vice President Anuja Akhaury
3 Secretary Mamatha
4 Joint Secretary Veena
5 Executive Member Srinivasa Murthy
6 Executive Member Asma Firdouse.p
7 Executive Member Chithra D.R
8 Executive Member Saloni Kesharwani
9 Executive Member Banashree Chakraborty
10 Executive Member Tanushree Ghoshal
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Major activities of the association are:

Inauguration of students association activities
Significant days like international women’s day, teachers day, science day,

Independence Day, Kannada Rajyothsava, and other religious and national

leaders birthday celebrations etc.

Co-curricular and cultural activities.
Guest lecturers from eminent persons.
Conducting Community living camp.

Organizing Field visits and educational tour.

5.3.5. Give details of various bodies and their activities (academic and

administrative) which have student representation in it.

The institution believes in participatory management. The college has a set of office
bearer for our association activities. They help on organizing the activities in
consultation with the head of our institution and our staff members. There is no
representation of students in academic and administrative bodies but they are

being consulted and the feedback is taken before finalizing the decisions on matters
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pertaining to the institutional administration.
The following committees are in function.

Students Council
Student president

Secretary

i

Joint secretary

I

Treasures

I

Executive members
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The college is committed to the cause of disseminating quality education at various
levels and in different fields offering young generation with multiplicity of
opportunities. Student teacher representatives are selected based on their interest

and the capacities for different activity.

The following committees are formed with few students as

representatives.

o Social Science Club
o Science club
o Mathematics Club

o Language Club
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5.3.6. Does the institution have a mechanism to seek and use data and
feedback from its graduates and from employers to improve the preparation of

the programme and the growth and development of the institution?

The institution collects the feedback from the students at the end of the

academic year through the feedback forms.

Students’ feedback is collected at two levels.

Students Appraisal of the Institution(SAI)

Students Appraisal of the Teachers Performances(SATP)

The SAI includes the following aspects:

General information of the students, facilities of the college, College administration,

Curriculum transaction, Practice teaching, Library, Magazine, Co-curricular

activities, Examination, Community living Camp, Educational Excursion etc.

The institution collects the feedback about each faculty through SATP

which includes:

Subject competency, Preparation before class, Interest towards subject, Attitude
towards slow learner/ gifted learners, Presentation of content, Classroom
management, Motivation, General Impression of the faculty. The principal along
with the faculty reviews the student’s feedback. The strengths and weaknesses of
the personnel of the institution are discussed one to one and appropriate corrective
measures are suggested. With regard to the teachers’ performance, the principal
after reviewing the students’ feedback, the faculty is given necessary advice for

professional growth and corrective measures.
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Best Practices for Student Support and Progression
5.4.1. Give details of institutional best practices in student support and

progression.

The institution adopts the following best practices for the students support and

progression:

Morning Prayer and Assembly is one of the unique practices of the institution.

The main objectives the Morning Prayer is wunity, Nationality and
Brotherhood. The students are provided opportunities for reading news,

thoughts of great personalities and activities are documented.
Staff meeting is conducted every week to know the grievances of the staff and
students by the principal.
Parent teachers meeting will be conducted periodically.

Students are helped to get financial support from the government in the form of

scholarship and educational loan.
There is an establish alumni association.
Advanced learners are encouraged to take up the competitive examination.
Encouraging the students to take part of in inter collegiate cultural events.
Fees concession is given for weaker section of the society.
Book Bank, journals has been established in the library.

Conduct of bridge course to the beginners exclusively who come from rural

areas.

The institution provides ample opportunities to nurture the talents of the

student teacher in accordance with the teaching profession.
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Mentoring system is adopted by the institution to provide academic support to

the student teachers.

The institution conducts intensive induction program to develop awareness
among student teachers towards the institutions vision, mission, objectives and

values.

The institution provides college calendar with the details of all the proposed

academic and other activities which ensures the preparedness of student teachers.

The institution has a placement cell, which provides recruitment to the student

teachers.
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Criterion-6

Governance and Leadership

6.1 Institutional Vision and Leadership

6.1.1. What are the institutions’s stated purpose, vision, mission and values?

How are they made known to the various stakeholders?

The Institution strives to excel the standard it has set for itself and has come out

clearly with its vision, mission, objectives and values.

VISION

MVJ College of Education is striving hard to prepare world class teachers who
in turn serves as ambassadors of our culture and great nation. The institution is
committed to offer qualitative pre-service teacher development of the B.Ed.,
trainees, endearing to provide equal and fair access to wisdom and opportunities
especially to the disadvantaged, the minority, the women and the weaker sections of

the society, by leveraging technology and to prepare world class teachers.........

MISSION
The trainees are motivated to enrich their knowledge, skills and attitude for teacher
Development programme, provide adequate knowledge in information and
Communication to face the future challenges in their career, resolve local, national,
global, cultural, psychological, pedagogical issues involving all the stake holders,
besides fostering win-win attitude among the student-trainees through emerging

trends, innovations and leveraging technologies.




VALUES

Develop moral Uprightness among trainees

Develop social responsibility among learners

Develop Excellence among Teacher Trainees in their area of work

The institution is destinated to save environment and promote best practices in

development of human values among trainees.

OBJECTIVES
To introduce the prospective teachers to the fundamentals of education
through various papers, prescribed in B.Ed course to the trainees.

To acquaint the student teachers with communication technology and its

application in teaching and learning in 215t century.

To equip the student- teachers with skills and competencies for effective

teaching.

To leverage the innate talent of student -teachers through academic and co-

curricular activities.
To empower student teacher with rational thinking and scientific attitude

To promote capabilities that need to be inculcated for a value based

education.

To provide placement services to the student teacher to boost up their career

placement.

To create a funda of human resources that can promote a healthy society.

To foster value based education among the students through counseling,
guidance and developing in them good personality.

To encourage student teachers to participate actively in various community

based activities.
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6.1.2. Does the mission include the institutions goals and objectives in terms
of addressing the needs of the society, the students it seeks to serve, the

school sector, educational institutions traditions and value orientations?

Yes, The Institution inspires and motivates the student teachers with the issues and

challenges in society to make them competent to face the situation.

Students

The institution helps in acquiring the skill needed to be an effective and efficient

teacher.

School Sector

The Institution insists on quality learning experience to the school

students. Educational Institutions tradition

Institution encourages a conducive and affable environment

Value orientation

Our vision and Mission targets values based education through its curriculum

transaction.
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6.1.3. Enumerate the top management’s commitment, leadership role and
involvement for effective an efficient transaction of teaching and learning
process (functioning and composition of various committees and board of

management, BOG etc.)

Venkatesha Education Society was established in 30.11.1970. It manages the
following institutions like M V J Medical College and Research Hospital, Hoskote,
Bangalore. M V J Engineering College, Channasandra, Bangalore. M V J
International School, Marathahalli, Bangalore. M V J College of Education,
Marathahalli, Bangalore.

The Management provides all the instructional and infrastructural facilities needed
for its activities. The exemplary and dynamic leadership of the Management helps

the Institutions to surge ahead.

Board of Management

Chairman — Dr. M J Mohan

!

Administrative Officer — Sri. Suryanarayan C. S.

!
Principal — Dr. C. Rajashekaraiah

!
Teaching Staff

!
Non Teaching Staff

Students
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6.1.4. How does the management and head of the institution ensure that the

responsibilities are defined and communicated to the staff of the institution?

The chairman will assign some additional responsibilities to the faculty regarding
admission and placement which will be intimated through circular at staff council

meeting.

At the time of appointment the management explains the nature of job,

prevailing the rules and responsibilities.

The members of the staff are assigned various duties of the curricular and co-

curricular activities only by the Principal.

The Principal insists of a democratic approach and adopts an open door policy
wherein each staff member is given a free hand to plan and conduct curricular and
co-curricular activities. The Principal guides the teachers and appraises them of

their responsibilities.

Staff meetings are organize to plan the academic year before the commencement

of the academic year and wherever necessary as per the calendar of events.
Meetings are held on a regular basis.

Faculty Members prepare an action plan with relation to their allotted portfolio

and a report is to be submitted by the end of the semester.

Faculty member strive for quality improvement by sharing their experiences and

also review the work done in various portfolios.

The resources and the necessary finance needed to accomplish the goal is

provided by the Management.
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6.1.5. How do the management/head of the institution ensure that valid
information (from feedback and personal contacts etc.) is available for the

management to review the activities of the institution?

The Institution has derived various methods to collect feedback and it is carried out
by the student-teachers through the feedback forms. The collected data is analyzed

and based on that a report is submitted.

The various methods for collecting feedback are as follows.

Feedback on B.Ed. course.

Teachers Self-Appraisal Report

Feedback on Student activity

Student’s assessment of teachers

Feedback from the Heads of the practice teaching schools.

The activities reviewed by the management with the Principal periodically

Besides this, the Principal collects the feedback through informal ways and based
on this suggestions are discussed in staff meetings. The feedback received is utilized

for enriching future activities.

6.1.6. How does the institution identify and address the barriers (if any) in

achieving vision/mission and goals?

The Principal and faculty members identify the barriers and ways are devised to
minimize the barriers. The faculty members contribute toward the action plan for
each activity to execute the task effectively and efficiently. Taking all the

stakeholders, the barriers are minimized to realize the vision and mission of the

Institution.
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6.1.7. How does the management encourage and support involvement of the
staff for improvement of the effectiveness and efficiency of the intuitional

processes?

The Management supports to the following to improve the efficiency of the staff

members of the Institutional processes in the following ways.

The Management encourages the faculty to sit for competitive exams like
NET/SLET/PG/Ph.D.
Faculty is encouraged to attend Seminars, refresher courses, workshops and
conferences at the State and National level.

The achievements of the staff members are acknowledged in the official gathering

of the institution.

The work assigned by the University such as Valuer, Reviewer, paper setter,
Chief Custodian, Squad Chief and Valuation work is taken up by the faculty with

the permission of the Management.
Guidance is provided by the Management for qualitative improvement in the
Institutional Activities.
Encourages staff members to publish their articles in reputed national and
international journals with management.

Practical review meetings to have a glance over their performance.
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6.1.8. Describe the leadership role of the head of the institution in governance
and management of the curriculum, administration, allocation and utilization

of resources of the preparation of students.

The Institution has achieved excellence under the able leadership and guidance of
the Principal. All the curricular and co-curricular activities are executed under the

guidance of the Principal.

Curriculum

The following strategies are adopted by the head of the Institution for the proper

implementation for the curriculum.

An annual plan for each curricular activities is chalked out by the Principal

along with the faculty members.

Course papers are allotted to faculty as per their specialization.

Faculty members are guided by the Principal on the extended curricular

activities to be conducted in their course papers.

The Principal coordinated the activities conducted by the faculty members.

Administration

Principal adopts a democratic approach to carry out various Institutional

activities

For the proper administration of Institutional activities a systemic academic

planning is carried out.
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Allocation and Utilization of Resources

Principal implements the ICT facilities for curriculum transaction and initiates

Orientation Programs to help faculty members carry out curriculum transaction.
The Principal insists on optimum utilization of technology and resources in

teaching learning process.

Prime duties of the Principal

Academic planning for the year

Monitoring the implementation of the plans though regular meetings of the staff

and various committees
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The interview panel selects the eligible candidates for teaching and non teaching

posts.

To strive for laurels of the managements benefit of the teaching and non teaching

members of the staff and students.

Improving the teaching learning process by providing latest technological tools

and books

Identified the instructional needs and brings them to the knowledge of the

management for allocation of more funds in the annual budget.

Co-ordinates all the activities with the active support of the management and the

staff.

6.2. Organizational arrangements

With the Co-operation of all faculty members we are carrying out all the activities
well in advance.

6.2.1. List the different committees constituted by the institution for
management of different activities and give details of the meetings held and
decision made regarding academic management, finance, infrastructure,

research, extension and linkages and examinations during the last year.

To carry out academic activities the Institution has constituted various committees,
which are headed by faculty members. Initially, the committees have student
representatives and meetings are held by each committee separately to chalk out
the activities of the following academic year. The Institution helps with all the

necessary requirements to accomplish the proposed activities.
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6.2.2. Give the organizational structure and the details of the academic and

administrative departments of the institution.

The Institutional activities are distributed through various committees. The
activities are initiated by the Principal The issues are discusses threadbare and
conveyed to the Staff members in charge of the committee to be implemented. The

principal gets the feedback from the governing council to carry out the activities.

Organizational structure of academic and administrative body

Chairman

Principal

Faculty

Non Teaching Staff

Student
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6.2.3. To what extent is the administration decentralized? Give the structure

and details of its functioning.

The chairman of the college is the head of the management. He takes care of the
infrastructure and maintenance, financial support, creation of assets. The academic
programmes are carried out by the Principal and Vice Principal as decided and

directed by the University and higher education of the state government.

Student representatives and other staff members are given responsibility and
staff members are made in charge of each committee.

The faculty executes the assigned activities and submits a report to the

Principal along with the feedback received from the student-teachers.
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6.2.4. How does the institution collaborate with the other sections/
departments and school personnel to improve and plan the quality of

educational provisions?

During Teaching Practice there start a tie between the institute and various schools.

Exchange the faculty as guest lecturers improves the coordination.

The Institution ropes in the nearby schools for conducting teaching practice.

The Secondary School gives permission for the student-teachers to organize
various activities like quiz, exhibition, interschool competition etc. to hone the skill

of planning and organizing.

The Institution has maintained a very cordial relationship with the University
regarding admission, approval, conducting Examination, submission of internal
assessment, declaration of results etc. the faculty members are assigned

responsibilities related to Examination and preparation of curriculum.

Through various NGO'’s, the Institution sensitizes the students to community

services.

The Institution encourages its faculty members to participate in seminars,

workshops and conferences conducted by the other B.Ed. colleges and University.

The Institution plays hosts to different organization in conducting various

academic activities for the benefit of the faculty/student teachers.

To gain first-hand experience, the Institution organizes field visits, community

Living Camp.
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6.2.5. Does the institution use the various data and information obtained from
the feedback in decision-making and performance improvement? If yes, give

details.

Yes, the Institution has devised a feedback for to collect feedback from students and
faculty members or suggestion box. These are pooled up, analyzed and rectified by
the Management. Head of the practice teaching schools and interacts with the
stakeholders and other organizations. This is discussed threadbare under the

guidance of the Principal and the Staff in- charge. Academic meeting and

suggestions are sought to improve the academic activities. The Principal with the

support of the Management strives for excellence using feedback.

6.2.6. What are the institutions initiatives in promoting co-operation, sharing
of knowledge, innovations and empowerment of the faculty? (Still sharing

across departments creating/ providing conducive environment).

Two or three faculty Members are entrusted with a portfolio to exchange ideas to

accomplish the work.

Faculty Members put their heads together to implement qualifies education.

The faculty members are entrusted with the talk and are given a freehand to

implement ideas to accomplish their given responsibility.
Ideas are shared and exchanged in periodic staff meetings.

Experts are invited to interact with the faculty members to the faculty

improvement programs.

Members of faculty are encouraged to attend workshops, seminars, orientation

programmes for Professional development.

Faculties are encouraged to take up PG, Ph.D, NET, SLET for furthering their

professional skill and knowledge.

Encouraging staff members to present the concepts with the help of multimedia

presentation.
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6.3. Strategy Development and Deployment

6.3.1. Has the institution a MIS in place to select, collect align the integrate
data and information on academic and administrative aspect of the

institution?

Yes, the college collects the feedback and suggestions on the teachers. Feedback
from the students is also obtained and these information used for better

administration and academic reforms by the management.

An MIS is put in place to store information relating to academic and administrative

aspect.

The required information is collected from the student teachers and processed by

the office staff to create a profile.

Institution has a fully automated library.

Institution maintains hard copy of various committee, assigning role to students
for various activities, Calendar of Events, criteria for assessment, internal

assessment.

Institution maintains Alumni and Placement data.
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6.3.2. How does the institution allocate resources (human and financial) for

accomplishment and sustaining the changes resulting from the action plans?

Requirement of human resource is recruited by the interview panel and financial

resource is drawn out of tuition fees and other fees.

The institution with its human and financial resources strives to achieve its
objectives to realize it vision.

Institution has a band of well qualified and dedicated faculty members.

Faculty members are assigned roles based on their skill and competency.

Faculty members are put in touch with experts in the field to carry out their

professional responsibilities more effectively.

Institution encourages the staff members to carry out their innovative ideas

through action research

Institution with the financial support of the Management makes provision in the
budget for the purchase of instructional material, library books and other

paraphernalia for academic/administrative activity.
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6.3.3. How are the resources needed (human and financial) to support the

implementation of the mission and goals, planned and obtained?

An Institution stands out in excellence due to its human and financial resources. If
the resources could be channelized the vision, mission and goal of the Institution

can be accomplished.

Fees structure is intimated during admission time and then term fee collection is
reminded to students by circulars from the management and counter signed by

Principal,

Through advertisement and call letters candidates are called for interview,

selection and panel acts promptly and the needed vacancy is filled.

Management fulfils the financial requirement whenever necessary.




Self Study Report MV J College of Education

6.3.4. Describe the procedure of developing academic plan. How are the
practice teaching school teachers, faculty and administrators involved in the

planning process?

The principal develops the academic and action plan in consultation with the
management and also with the staff council followed as per the calendar of events of

the university. This plan is intimated to the staff and students.

A plan of action for each subject semester wise is prepared by the concerned

teacher for curriculum transaction, extended activity and extracurricular activity.

Decision regarding the distribution of portfolio and the ensuing responsibility of

each faculty members is taken in the IQAC meet.

The Headmasters are approached by the faculty members in charge of Practice

teaching for mutually convenient dates for commencement of Practice Teaching.

A plan of Action for Practice Teaching is drawn upon the Institution in a meeting

with the Headmaster of the respective schools.

Student teachers approach the respective school teacher for allotment of subject

and classes.

Service of the school teachers are utilized as external examiners for University

Practical Examinations.
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6.3.5. How are the objectives communicated and deployed at all levels to

assure individual employee contribution for institutional development?

Every individual has responsibility and he/she is accountable for institutional
development. The objectives are communicated through notice board and circular. A
suggestion of ideas by any individual is welcomed in this regard. The Institution
plans academic activities to realize its vision, Mission and objectives. Remedial
measures are taken to implement these activities keeping the objectives of the

Institution in mind.

6.3.6. How and with what frequency are the visions, mission and

implementation plans monitored, evaluated and revised?

The Principal evaluates the activities that reflect the vision and mission of the

Institution by taking the below mentioned steps.

Keeping an eye on the vision, mission and objectives of the Institution and

monitors the level of accomplishment of each activity and rectifies the error.

Principal chairs periodic meetings to review and revise vision and Mission and

Objectives of the Institution.

Principal with the help of staff members monitors the activity by periodic

evaluation.

Academic achievements of the students will be monitored by the Principal and

the staff members by the periodical tests, completions etc.
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6.3.7. How does the institution plan and deploy the new technology?

The Principal with the active support of the Management prepares an annual plan
or integrating ICT in academic and administrative activities. Accordingly the
Management provides the required technological facilities required to accomplish

the task.

Power Points and video lessons help the faculty to facilitate curriculum

transactions.

Student teachers are trained in the application of technology to teaching-learning

process.
Students make use of computer to carry out their task.
Institution has Wi-Fi facility.

Institution has a fully automated library.

Human Resource Management
6.4.1. How do you identify the faculty development needs and career

progression the staff?

The Institution plays a pivotal role in identifying the academic needs of the faculty
members and also encouraged them to realize their potential overcoming their

drawbacks, which is totally sponsored by the Management.

Faculty members are made to participate in seminars, workshops and conferences

to enrich their knowledge.
Faculty members are encouraged to attend Orientation.

Faculty members are encouraged to pursue SLET/NET/PG/Ph.D to further their
qualification.

Faculty members once motivated by the Institution to present papers in

National, International and State level Seminars and Conferences.
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Classroom teaching is enriched by using technology.

Professional enrichment Programmes are carried out and discussion are held to
share the experiences of faculty members.
6.4.2. What are the mechanisms in place for performance assessment
(teaching, research, service) of faculty and other staff? (Self-appraisal method,
comprehensive evaluation by students and peers? Does the institution use the
evaluation to improve teaching, research and service of the faculty and other
staff?

The Principal appraises each faculty taking into consideration their age, required

qualification and experience in the field.

The Principal through informal collects information through interaction with

students and other staff members.

The assessment to be carried out is conveyed to the respective teacher and the
faculty is guided for further growth which in turn helps the teacher to improve their

performance.

6.4.3. What are the welfare measure for the staff and faculty? (Mention only

those which affect and improve staff wellbeing, satisfaction and motivation).

The Management recognizes the values of teachers and gives at most importance to
the needs of the teaching community of the college. The following welfare measures
are provided to attract and retain the best minds in teaching. Some of the welfare

measures provided by the college are,
On-duty [OOD] is allotted for all staff who presents papers in National and

International Seminars.

Loan facilities is providing for their higher studies
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6.4.4. Has the institution conducted any staff development program for skill
up gradation and training of the teaching and non-teaching staff? If yes, give

details.

Experts are invited to deliver lectures for the professional development of faculty

members.

A training program on the maintenance of office record for the office staff is

organized for the efficient maintenance of records.

The Institution invited the Librarian of a Government Institution to familiarize

the librarian about the automation of the library.

6.4.5. What are the strategies and implementation plans of the institution to
recruit and restrain diverse faculty and other staff who have the desired
qualifications, knowledge and skills (recruitment policy, salary structure,
service conditions) and how does the institution align these with the
requirements of the statutory and regulatory bodies (NCTE, UG, University

etc.)

The Institution has qualified teaching and Non-teaching staff as per NCTE norms

and follows the recruitment policy of Government of Karnataka and UGC.

6.4.6. What are the criteria for employing part time/adhoc faculty? How are
the part-time/ adhoc faculty different form the regular faculty? (E.g. salary

structure, workload, specialization).

We have part time faculties for P.T., computer science, music, craft, and they will be
paid from the management and also a part time medical officer especially for general

checkup and giving first aid training for our students.
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6.4.7. What are the policies, resources and practice of the institution that
support and ensure the professional development of the faculty? (E.g. budget
allocation for staff development, sponsoring for advanced study, research,
participation in seminars, conferences, workshops etc. and supporting
membership and active involvement in local, state, national and international

profession association).

The Management facilitates to faculty by providing study leave to pursue their
higher education and carry out their research activities. The management induces
of the faculty members by providing sponsorship on duty facility to participate in

national and international conferences.

Faculty members are encouraged to pursue M.Phil/PGDHE /Ph.D.

The faculty members are motivated to attend seminar, conferences and

workshop organised by various other organizations.

Faculties are provided with impetus to carry out research based activities.

6.4.8. What are the physical facilities provided to faculty? (Well maintained
and functional office, instructional and other space to carry out their work

effectively).

The institution provides the following facilities to the faculty.

Awards and rewards for their achievements.

Separate rest room facility provided.
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6.4.9. What are the major mechanism in place for the faculty and other

stakeholders to seek information and/ or make complaints?

Often meetings are conducted for the faculty and stakeholders for redressing their

grievances directly to the Principal.

The stakeholders can get the information about the details of the course through

institution website www.mvicollegeeducation.com and also prospectus.

The student teachers are provided the calendar of events of the academic year

which gives a structure of activities.

At the beginning of the course parent meet is organized to provide the

information about the academic activities.
Faculty members get the information through the staff meeting.

The faculty members share information about the institution among the

stakeholders in a formal and informal way.

The student teacher will be intimated regarding commencement of the

academic year, activities through letter correspondence, telephonic,

WhatsApp as and then.

6.4.10. Detail on workload policies and practices that encourage faculty to be
engaged in a wide range of professional and administrative activities including
teaching, research, assessment, monitoring, working with schools and

community engagement.

Activities to be carried out are discussed before the commencement of the academic

year and an annual plan is prepared in advance.

Taking into consideration the traits and potentials of the staff members, duties

and responsibilities are distributed to each staff member.

Workload is distributed as per calendar of events and responsibility.
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Principal avails the assistance of faculty members for carrying out regular

administrative activities.

Our faculty members contact the Department of Education and Secondary

Schools to carry out practice teaching.

Along with community agencies the faculty members carry out extension

activities.

Consultancy services to schools are provided by our faculty.

6.4.11 Does the institution have any mechanism to reward and motivate staff

members? If yes, give details.

Yes, the institution recognizes the achievement of the faculty members, honours

and appreciates them on important function conducted by the Management.

The achievements of the faculty members are displayed on the notice board to

motivate the student teachers.

The best performance will be appreciated in public address.
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6.5. Financial management and resource mobilization

6.5.1. Does the institution get financial support from the government? If yes,
mention the grants received in the last three years under different heads. If

no, give details of the source of revenue and income generation.

No. as our college is an unaided institution, it generates revenue only by way of
tuition fees collected from the students and supportive adequate funds from the

society.

6.5.2. What is the quantum of resources mobilized through donations? Give

information for the last 3 years.

NIL
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6.5.3. Is the operational budget of the institution adequate to cover day to day

expenses? If no, how is the deficit met?

Yes, the operational budget is prepared according to the availability of funds. If the

requirement exceeds the budget, the Management provides the required fund.

6.5.4. What are the budgetary resources to fulfill the mission and offer quality
programs? (Budget allocations over the past 5 years, depicted through income
expenditure statements, future planning and resource allocated during the

current year and excess/deficit.)

The income generated from the tuition fees is used to fulfill the institution’s

mission.

The Budget is planned and presented allocating fund for Institution activities.

Management provides financial assistance for various programmes.

6.5.5. Are the accounts audited regularly? If yes, give the details of internal
and external audit procedures and information on the outcome of the last two

audits (Major pending audit paras, Objectives raised and dropped.)

Yes, the accounts are regularly audited. The internal audit is done annually and
external audit is done by an auditor. The audit reports will be kept for perusal when

the peer team visits the campus.

6.5.6. Has the institution computerized it finance management system? If yes

give details.

Yes, the tuition fees will be directly remitted to bank through bank challan.
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6.6 Best practices in Governance and Leadership

6.6.1. What are the significant best practices in governance and leadership

carried out by the institution?

The management follows a participative management system to encourage the

involvement of the staff in the academic development of the college.

The Management has framed different committees like academic council, placement
cell, grievances redressal cell, disciplinary committee to keep track of all the

activities that take place in the campus.

The institution has a clear organizational structure and it is decentralized.

The chairman is totally committed and dedicated towards strengthening the
infrastructure of the institution and contribute towards the horizontal and vertical

growth of the institution.

The institution possess a standard recruitment policy and procedure to acquire
quality workforce and they provide safe and secured environment to retain the

employees.

The institution provides exposure about community service through NGO, visit

to slums, blind school and orphanage.

College calendar gives complete information about the activities given in the

beginning of the academic year.
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“Without change there is no innovation, creativity, or incentive for

improvement. Those who initiate change will have a better opportunity to

manage the change that is inevitable”.

William Pollard



http://www.brainyquote.com/quotes/authors/w/william_pollard.html
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Criterion- 7

Innovative Practices

7.1 INTERNAL QUALITY ASSURANCE SYSTEM

7.1.1. Has the institution established internal quality assurance cell? If yes,

give its year of establishment, composition and major activities undertaken?

Yes, the IQAC of M V J College of Education was established on 11t January 2013

to ensure the total quality management of the institution in all the academic and

administrative aspects.

The following is the composition of the present IQAC in the institution
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Composition of IQAC

Chairperson Dr. C. Rajashekaraiah Principal

Coordinator Mrs. Udayaprakash H.G. Professor

Management nominee Mr. C. S. Suryanarayan Principal Administrator

Members Mr. KUMAR V. Asst. Professor
Mr. SIDDE GOWDA A. Asst. Professor

Mr. RAVICHANDRA REDDY Asst. Professor
Mr. PRAKASH KULKARNI Asst. Professor
Mrs. VIDYAVATHY Asst. Professor
Mrs. PRATISHTHA KUMARI Asst. Professor
Mr. VASANTHA KUMARA Asst. Professor

Administrative Staff Miss. ASHA R.

Mr. SWAMY M.M.
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External Experts

1. Dr. Krishna
Murthy

Principal

KT SV COLLEGE OF
EDUCATION
BANGALORE

2. Dr. Poornima
Principal

Gold Field College of
Education Kolar

3. Dr. Ramesh , Principal
Al Ameen Collge of Education

Opp.Lal bagh , Bangalore

Community Representative

Mrs. Sharadamma

Alumni Representative

Mr. Ranjith

Student Teacher

Representative

Mrs. Kaginalli Mamtha
and Mr. Srinivasa
Murthy
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Table No
Activities of the IQAC
S1 Name of the Date Resource Level Participants Outcome
No Activity Person
Dr.
Srinivasac
harlu,
Professor
New
Horizon
College of
1 A Guest|17.03.2015 | Education Institution |Old student|Awareness of
Lecture on and present|functioning
Alumini Student alumni
Association
Awareness
about
Education of
A guest Disadvantage
1 lecture 8.06.2015 | Dr. Harish Institution | Student d Section.
Vijaya
on “Inclusive College of teachers
Education” Education,

Jayanagar




Bangalore

Demonstratio
n

25.08.2015

Mr.Patgar

Institution

Student

Development of
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College of

progra Knowledge
m on HAL Public teachers about TLM
“Preparation School
of ’
effective Bangalore
Teaching Aids”
Awarenes
“International [ 09.11.2015 Institution Student s about
Dr. K.
Venkatesha
ppa Prof.
and HOD,
Bangalore
City College
Women of PG Dept.
s Day in Education teachers the importance
Celebrations” &empowerment
of
women in the
societ
Bangalore y
“Nation Awarenes
al 27.02.2016 | Dr. Mathew Institution Student ] about
India
Science  Day teachers n Scientists
Celebrations” University. contribution
Port Blair
Dr.
Ambedk
ar
Jayanth Dr.Roopmal Awarenes
i 14.04.2016 | a Institution Student s about
contribution
celebration of] Koneri teachers S of
Vivekanand
Swami New Horizon a to
Vivekananda” the world




Edn.

Bangalore

Guest Lecture

08.05.2015

Dr. Ramesh
Principal,
Al-Ameen

Colleg
e of]

Education,

Bangalore.

Institution

Student

Teachers

Culture and

Modernisation
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7.1.2. Describe the mechanism used by the institution to evaluate the achievement

of the goals and objectives.

Temple of learning policy is followed by our institution.

Life skills training are given to prepare the students confident in the society.

Students are trained to stand in their own legs

Leadership qualities are developed

Citizenship training is given while their course of studies

To achieve the goals and objectives of the institution the following mechanisms are

developed:
S1 Goals and objectives Activities
No.
1 Inculcation of values e Religious Personal and Social Education
(RPSHE) programme.
e Assemblies
Community living
e camp
Through curriculum
e Educational Trip
2 Development of teaching and e Orientation and demonstration of
communication skills communication skills
e Orientation and demonstration of micro
teaching
skills
e Language lab
Orientation
e and demonstratio models of

teaching




Orientation and

e demonstration of constructivist

lesson

e A Demonstration program on
“Preparation

effective Teaching Aids”

of

Organizational skill

leadership training
e programme

Role of teacher in the

society

e Village survey to know the problems faced

Inclusive education

e Visit to special school

e Participating in seminars on inclusive
education

National integration

e celebration of National days

e Guest lectures

ICT based education

e LCDs and OHPs are used in teaching.

e Power point
presentation

e Project/ assignment based learning and
student

seminars are
promoted.

Quality

teachers

enhancement

for

Participating and presenting papers in
e seminars,

conferences, symposia’s and workshops.
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7.1.3. How does the institution ensures the quality of its academic programs?

The quality of academic program of the institution is ensured through the following

various programms:
Preparing the academic calendar of events for curriculum transaction

Integration of technology in the curriculum transaction.

Providing timely feedback and guidance by mentor teachers to ensure the overall
development of the students.

Ensuring the quality improvement based on the university results.

Organizing various academic and extra-curricular activities to uplift the
students.

Organizing various in- house orientations and workshops for trainees.

Through feedback mechanism based on the subject taught.

How does the institution ensure the quality of its administration and

financial management processes?

Administration

The Principal look after the overall affairs.

The quality of administration is monitored by various committees like IQAC,
Staff Council, Exam Committee, Finance Committee, Cultural Committee and
Grievance Redressal Cell.

Suggestions from stakeholders are welcomed and necessary changes are

incorporated for quality improvement.

The Governing Body and Governing Board take final decision on major

administrative matters.
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Financial

Systematic budget allocation.

Proper documentation of financial transactions.

Regular internal and external audits of the accounts.

7.1.5. How does the institution identify and share good practices with various

constituents of the institution?
The good practices of the institutions are identified by the staff members during
Interaction with the experts, alumni, head of the practice teaching schools and

student teachers, provides avenues for best practices.

Achievement of the staff and students are encouraged during the official

gathering of the institution.

Prize winners at inter and intra college competitions are known to others

through circulars, display or announcements in morning assembly.

Interaction of faculty members with the staff of teaching practice schools to

share their experiences.
Encouraging staff members to acquire higher qualifications

Some of the collaborative programme is conducted in the institution with outside

experts.
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Inclusive practices

7.2.1 How does the institution sensitize teachers to issue of inclusion and the

focus given to these in the national policies and the school curriculum?

People from disadvantaged communities belonging to both genders are appointed
to take care of academic and non —academic activities of the college.

Self esteem is encouraged rather than classroom instruction.

The institution sensitizes the teachers to issue of inclusion through the
participation in various seminars, conferences and workshops conducted in

different institutions.

The institution consciously makes efforts to recruit staff from disadvantages

community for security and maintenance.

Guest lectures on the related issues of inclusive education and visits to special

education schools are organized by the institution which helps in

sensitizing the trainees and the teachers towards the related changes and issues on

inclusive education.

Institution conducts the classes in two mediums separately i.e. in Kannada and

English.

A systematic education is provided which suits the needs of today and tomorrow

of the pupils.
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7.2.2 What is the provision in the academic plan for students to learn about
inclusion exceptionalities as well as gender differences and their impact on

learning?
The college is co-educational and provides equal opportunities for both boys and
girls

B.Ed. curriculum includes the topics on gender issues and exceptionalities,

regular classes focus on the issues related to these topics
Equal opportunities are provided for students in all activities of the college

Guest lecture is organized to address the area

7.2.3 Detail on the various activities envisioned in the curriculum to create
learning environments that foster positive social interaction, active
engagement in learning and self-motivation.

The various activities which provides learning experiences to foster positive social

interaction by making the student teachers active in the following activities are
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Positive Social Interaction

Teaching skills’ practice
Communication skill practice
Paper presentation on seminar topics

Assignments

Projects

Demonstrations

Workshops

Extension activities

Classroom interaction

Practice in teaching

Panel discussion

Educational Excursion

Community Living Camp

Different inter and intra college competitions.

Celebration of various national and cultural days/festivals.
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Active engagement in learning and self-motivation:

General orientation and subject wise orientation about various programmes of

the academic year.
Using library resources and internet facilities.
Life skill development programme.
Personality development programmes.
Add on courses like-certificate course in creative teaching.
Annual Day and sport’s meet.

Guest lectures on motivation.

How does the institution ensure that student teachers develop proficiency

for working with children from diverse backgrounds and exceptionalities?

The institution follows many activities to develop the proficiency for student

teachers for working with children from diverse back grounds and exceptionalities
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The student teachers are provided with an opportunity to visit special school to
familiarize and understand about the different types of learner groups and their

exceptionalities.

The student teachers are exposed to different children and schools from diverse

background during their practice teaching.

Student teachers are sensitized towards diverse backgrounds and
exceptionalities through their core papers like Educational Psychology, Secondary
Education, Education and National concerns, Inclusive Education, Methodology

Papers.

The student teachers are provided with an opportunity to celebrate national and
cultural days which enable them to know the diversified nature of the society and

its people.

The student teachers are provided with an opportunity to do community services
during their community living camp in the neighboring villages which help them to

sensitize the communities’ diverse problems.

How does the institution address to the special needs of the physically

challenged and differently abled students enrolled in the institution?

So far no physically challenged students has admitted in case if students get

admission the following facilities will be arranged

They are encouraged to participate in all the activities of the college without any

bias.
Financial support will be extended for those students.

Those students are allotted to nearby schools during the practice teaching.
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How does the institution handle and respond to gender sensitive issues
(activities of women cell and other similar bodies dealing with gender sensitive

issues)?

Since our institution is co-educational institution it tries to make the students

teachers to have healthy relationship among them.

Resource persons are invited to stress the women empowerment and motivate

the girl students for self reliance and self — dependent.

The women students are consolidated about various social issues related to

women.
The student teachers are provided with an opportunity to celebrate Women’s

Day and arranged guest lecture.

7.3. Stakeholder Relationship

College is maintained cordial relationship with stakeholders.

7.3.1 How does the institution ensure the access to the information on
organizational performance (academic and administrative) to the

stakeholders?
Academic Performance

Lesson plans

Observation records
Seminar papers

Practical activities
Achievement test

Teaching aids

Lab records

Report on various activities
Practice teaching records
Internal assessment records
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Administration

College website.

College prospectus.

College Magazine.

Alumni Association meetings.
Financial records.
Administrative records.
Parents meetings

Display of circular and other information on the notice board.

How does the institution share and use the information/data on success and
failure of various processes, satisfaction and dissatisfaction of students and
stakeholders for bringing qualitative improvement?

Discusses the success and failure of the various programs in the meetings. It also
suggests some  modifications for implementing it in the regular

academic/administrative processes.

The institution seeks the suggestions from the stakeholders in formal and

informal meetings which are implemented for further improvements in quality.
Feedback is taken from the Principal/ Head of the institution.

Discussion and the guidance from the experts, is sought to improve the quality

parameters of institutional activities.

Well equipped library and internet facilities are available.

Reputation of the institution with good academic performance and academic

achievement gives more satisfaction for the students

Good organization of seminars workshops and guest lecturers are well satisfied.
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DISSATISFACTION OF THE STUDENT AND STAKE HOLDERS

Mobile phones are restricted inside the campus.

Abide by the rules and regulation of the institution

What are the feedback mechanisms in vogue to collect, collate data from
the students, professional community, Alumni and other stakeholders on
program quality? How does the institution use the information for quality

improvement?

Students appraisal of teachers

Self-appraisal report of teachers

Feedback on B.Ed. course

Feedback on each activity

Feedback from the heads of practice teaching school.

Feedback through the suggestion box
Additional Information

7.4.1. How is the core values of NAAC reflected in the various functions of the

institution?

The five core values identifies by NAAC are reflected in the B.Ed Programme:
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a) Contribution to the national development

The vision of our institution “Strive for a value based teacher education to meet
the need of society” itself indicates that the responsibility of the Teacher Education

Institution towards national development.

Equal opportunities are provided to all the student teachers without any

discrimination like gender, caste, race and language.

Institution celebrates all the national and cultural days to develop the feeling of

nationalism, secularism and pride towards the nation among the student teachers.

To integrate the secular values like justice, equality and brotherhood in B.Ed.
program, institution provides an opportunity to all the student teachers to involve in
service to the society by understanding the community.

Fostering global competencies among the student teachers:

The institution integrates ICT in curriculum transaction to promote computer

education.
Developing the skills through Micro teaching

Developing the Communication skill

Inculcation of value system:

The mission, vision and objectives of the institution are reflected in these core

values.

The personal and social values like team spirit, mutual reverence, dignity of
labour, discipline, appreciation ,citizenship, concern, honesty, helpfulness, national
integration, courage, peace, leadership, tolerance, self motivation are imbibed
among the student teachers through various programmes like projects, seminar,

practical activities, community services, extension
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activities, excursion, community living camp, morning assembly and various

cultural programmes.

Promoting the use of technology:

In order to produce competent teachers for 215t century, training in computer
application in teaching learning process is given for promoting technology.

Student teachers and faculty members are provided with the computer and

internet facility.

Seminar and workshops etc. are conducted by using technology.

Quest for Excellence:

The institution is striving to enhance the quality in all the aspects.

IQAC address the institutional activities.
The good results of the institution are an indicator of the academic excellence.

Improvement in teaching learning is done based on the feedback from

stakeholder and students.
Self appraisal by the faculty.
Guest lectures on various topics.

Staff members are provided the opportunity to attend seminars, workshops,

conferences, symposia etc.
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3. MAPPING OF ACADEMIC ACTIVITIES OF THE

INSTITUTION
Third Semester from April 2017 to September 2017
Weeks 21 | 22| 23| 24| 25| 2| 2|28 2|30 31| 3|33 |35|36| 37| 38|39
6| 7 9 2|13]| 4

Admission

And

communication

Orientation

Theory

Tutorials/

Seminars

Sessional
Work-Tests &

Assignments

Practical

Work

Preparation of
Internship:
Demonstration
/observation
Of lessons/
Micro
Teaching/

simulations

Practice
Teaching/

Internship

Co-curricular

Activities

Working with

Community/




Project work

End-Term

Examination

Note: A Week is of six working days and a day is of six clock hours.

The table should cover the entire academic session and may be extended as
per the requirement.
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DECLARATION BY THE HEAD OF THE INSTITUTION

To

The Director

National Assesment and Accredation Council

Nagarabhavi

Bangalore — 72.

Sir,

I certify that the data included in the Self-Appraisal Report are true to the best of

my knowledge.

This Self-Appraisal Report is prepared by the institution after discussion and no

part has been outsourced.

[ am aware that the peer team will validate the information provided in this Self-

Appraisal Report during the peer team visit.

Thanking you,

Yours faithfully,
For MVJ COLLEGE

Principal

Date: 28.09.2015.
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PROCELDINGS OF LTIE GUVERINMEINT OF KARNATANA

. i Sl vy meanennddaed S
Sub: Recapnition ot MV Collepe af IFducation, Ranoalare a8 Tamil .
Lingulistic .‘\Iino:'ir::'. oo L S—
Pead; (1) Goverriment Qrder Moy I 32001 AT «latad 7, I00Q,
. . I ve . 5 . 1 N i a8 -
(£pcommesponding elding WILL leter aaed (U Novemoer, 1yyy rrom
Secretary and Carreanondent Vankbatecha Education Qaciety; Bangalare
LB ;
! o,

I Verkatesha Lducation Su\l;vl:v'. Dungd}\.‘h» nich 18 tio TN IV It of the ZNIVJ
Colfege of Liducation. Hangalore has requesica to declare MVJ College of fiducanon.
Bangaloro as Tarnif Linguistic Minority Colicge. ‘

yo

2, In GO dated 7.4,1999, 2 comimitire was constituted {6 sxaming the claim of the
college for recogidiun ay tinority coliege w vaily die sume widi reference  “dic
relevant documente and provisinn af 2w and tn make recofmendation to Govemnment.
Accordingly, e said commitlee, in its mecling hield en 2.11.1999 had considcred the
casc of MVJ College of Education, Bangalore in -the light of the observations!and
directions contained 11 the Judgement dated 14,6,1999 in WP No.15274-79/99 cotinected :
with other writ petitions.* The documents produced by the Venkategha Education Socicty
eubstantinled the ofalm- for assignment of Tamil Linguistic. Minority .status, Tho
Venkatesha Education Society is a registéred soviety under Kamdtaka Socleties
Registration Act, 1960, The commilteo has recommended to grant tamil, linguistic -
minority status (o the said collego of adoplmg”ccrg;dn‘ cri{téi_i;t,l subjeot 10 -certain

ennditinne | o :";};:4'\1!0:{5‘ et e

ey

3. Government has accepted the recommendalion of the Committee. .Accordingly the
following: : »

GOVERNMENT ORDER NO. ED 326 UBV 99, BANGALORE DATED 2»4‘.01,2()0&11

4 MVJ College of Education, Marathahalli, Bangalore is declared as a“_gggl
linguistic minority college from the current academic year 1999-2000 subject to the
following condifions: ;

(1) 'The college shall sirictly adhere the Karnataka Selection of Can_didatos ,for
admission to TCIH and B.Ed. Coursos Rulcs, 1999 as amonded from timo to time
in the matter of admission of students.

(2)  ‘The college shull not infringe the quota sct apart for Government seal calegory
and Management scat calegory as prescribed by Government from time to time.-

(3) 1 shall admit (e students within the intako capacity fixed by Government from
time to time under section 53 (10) (b) of the KSU Act, 1976 read with Rule 2 (1)
of the above Rules, 1999, :




B

A4)

Enforceraent of the provisions of the above Act and Rules will ©o subject to
review by Government from time to time. In (he cvent of transgression, the
Government shall reserve the Liborty to rovoko the minority status.

By order and in‘Lho Mc of the
Govemor of Kamnataka,

C 5
-
(8. Nagaraju),
Under Secretary 1o Government,
Education Department (University).

The Vice-Chancellor/Registrar/Registrar (Evaluation), Bangaloro University,
Bangslore-560056. ' ' . v
Tlie Secrolary to Governunent, (Primary & Secondary ) Bducation Department, .

v - "..'." o “ 0 ; e . . i ’l:.'-A. ...“ \ . S
Thoe Commisaioncr for Public Instruction, Bangalore-560001. .°. . *. - -
The Director of SERT, BP Wadia Road, Basavangudi, Bangalore-560004. ..
The Special Officer, Centralized Admission Cell for B.Ed. & TCH, Bangalore-
The Secretary, Venkalesha Education Society, No, 125, Anmmstrong Road, Bangaloro-
560001, ¢ ‘ C ' : 5 ; - 5 i
The Principal, MVJ College of Education, Marathahalli, Bangalore-560057. ,
The Under Secrctary to Government, Lducation Department (Adult
LEducation/(Services=3). .
The High Court Government Advocale, Bangalore-560001.
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GOVIRNMENT or KARN AT AK A

Wo. ED 185 vAC 8o ’ Karnataka Government Secretarss
§ . Vidhana Soudha, }
' Bangalore, dated 17th Oct, 1980

NOTIFICATION

In éxcrolac of the powers couferred under
Sub-section (5) of Section 53 or the Karnataka State
Univeraitiag Act, 1976 (Karnataka 4ot No.28 of 1976)
the Government of Karnataka are Pleased to sanction
arfilddution or D,Ed, Collago at Marathahalli or
white rield, Bangalore by VenkateuhaAEducation Society,
Bangalore,-to the Bangalere University for teaching
the B,Ed, course for @ period of one year gx i,0., for
the year 1980-81, with an intake of 100 atudents,
mbjeot to the conditions laid down by the Local Inquiry
Committee and tho Sangalore Univerasity,

By order and in the name of the
Governor of Karnataka,

8d/.-
(D.G. Nayak)
Under Secretary to Goveuuunt.
Education and Y.s. Depar tment,

To
1. The Registrar, Bangalove University, Bangalore,

2. The. Secretary & Corr espondent, Venkatesha Education
) ;'Soctoty,' No, 16, Armstrong Road, Bangalore 560 001,

3. The Commi sstoner fou Public Instruction, Bangalore,

&, The Divector or Public Instruotion (Research 4
Training), Basavanguay, Bangalore,

5. The'!’;‘iva,t.e Secratuary ¢, Pducation Minigter,
6. The S.6. Pija,
7. Spare Copilos,

“Snx » thy « g "/Q\

oy ) T TRUAATION
Y. 4. 0L A
. V NAE & '
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‘{TQCT'CF 37U fg]-e\;ﬂ Wﬂ'ﬂ?{ National Council for Teacher Education
5(?( {A Statutory Body of the Government of India)

(T ST AT U » e Southern Regional Committee
E@W Eaiﬁ—g ??ﬁ?ﬁ W R
NCTE
i iy —
F. No/SRC/INCTE! AOSD0331/B.Ed/ KA/2015! ﬁ,?ﬂ .y Date: & ¢ R 201>
TO BE PUBLISHED IN GAZETTE OF INDIA PART III SECTION 4
ORDER

WHEREAS, in exercise of the powers conferred by sub-section(2) of Secticn 32 of the National
Council for Teacher Education Act, 1993(73 of 1993), and in supersession of the National Council for
Teacher Education [Recognition Norms and Procedureg] Regulations, 2008, the National Councit for
Teacher Education has nofified the Regulations, 2014 on 1.12 2014,

2. AND WHEREAS, the institution M.V.J. College of Education, Marathahalli, Bangalore-560
037, Karnataka has by affidavit consented to come under New Regulations and sought for two basic
units in B.Ed., which require additional facilities.

3. AND WHEREAS, on scrutiny it is found that the institution has not maintained/revalidated the
Fixed Deposited Receipts towards Endowment and Reserve Funds.

4. AND WHEREAS, it has been decided {o permit the institution to have two basic units of 50
students each subject to the institution fulfilling following conditions namely

1. The institution shall submit revalidated FDRs of the enhanced values, in joint account with
the SRC before 31 August, 2015 failing which the recognition will be withdrawn

ii. The institution shall create additional facilities that include () additional built-up area, (b)
additional infrastructure. (c) additional staff as per Regulations, 2014 and inform Regions
Committees with required documents by October 31, 2015.

iii The applicant-institution for additional unit will be required to submit the required
documents such as land documents. Encumbrance Certificate(EC), Land Use
Certificate(LUUC) and the Building Plan (BP) and the Approved Staff List in the spegified
proforma available on the website to the Regional Committee in preof of having provided
additional facilities before October 31, 2015, Building Completion Cerlificate (BCC) may
be given along with other documents if available. otherwise it can also be given to the
Visiting team at the time of inspection

v The Regional Committees shall arrange for verification of documents. inspection of these
premises and check adherence {0 these conditions by 20 Feb, 2616. If it is fourd by the
Regional Committee that the institution fails to comply with these requirements the
institutions shall nat be permitied to admit students for the academic year 2016-2017.

5. NOW T .EREFORE, in the light of the above and in terms of Section 14(3) {a) of NCTE Act
and in accordance with the Regulations. 2014. the Southern Regional Committee, NCTE hereby
grants recognition to institution M.V.J. College of Education, Marathahalli, Bangalore-560 037,
Karnataka for conducting B.Ed programme of two years duration with an annual intake of 100
for two basic units of 50 students each from the academic session 2015-16 subject 1o submission of
revalidated FDRgs of the enhanced value in joint account with the SRC before 31 August. 2015 and
fulfilment of the conditions mentioned at [l & Il herein before 31.10.2015.

6. Further, the recognition is subject to fulfilment of other reguirements as may be prescribed by
other regulatory bodies like UGC. affiliating University/Body. the State Government etc. as applicable.

7. The institution shall submit to the Regional Committee a Seif- Appraisal Report at the end of

each academic year along with the statement of annual accounts duly audited by a Chartered
Accountant.

Contd...P:2

BICEIEGH t\hﬂﬂ{—{ _{:!TS’ dIJH*{:Cﬁ‘h], Jnana Bharathi Campus Read, Opp. National Law Schoof,

AT TS O R, AT — “Eo 097 Nagarabhavi, Bangalore - 560 072.
Fhone : 080 23185659/%0/72 Fax : 080-23185673 E-mail ; ste@nete-india.org / srencte2012@gmail.com
one ; ax: Wehsite : hittp/iwww.srencte.in
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8. The institution shall maintain & update its web-site as per provisions of NCTE Regulations and
always display following as mandatory disclosure:-

a) Sanctioned programmes along with annual intake in the institution:

b) Name of faculty and staff in full as mentioned in school certificate along with their
qualifications, scale of pay and photograph.

c) Name of faculty members who left or joined during the last, quarter:

d) Names of Students admitted during the current session along with qualification, Percentage of
marks in the qualifying examination and in the entrance test, if any, date of admission, etc.;

e) Fee charged from students;

f) Available infrastructural facilities;

g) Facilities added during the last quarter;

h) Number of books in the library, journals subscribed to and additions, if any, in the last quarter;

i) The affidavit with enclosure submitted along with application.

) The institution shall be free to post additional relevant information. if it so desires.

k) Any false or incomplete information on website shall render the institution liable for withdraw
of recognition 3

If the institution Contravenes any of the above conditions or the provision of the NCTE Act, Rules,
Regulations and Orders made and issued there under, the institution will render itself liable to adverse
action including withdrawal of recognition by the Regional Committee under the provisions of Section

17(1) of the NCTE Act.
By Order,

P Levottu
(Dr.P.Revathi Reddy)
Regional Director.
The Manager
Government of India Press

Department of Publications (Gazette Section)
Civil Lines, New Delhi — 110054.

To:
The Principal,
M.V.J. College of Education,
Marathahalli,
Bangalore-560 037,
Karnataka

Copy to:

1. The Secretary, Dept. of Elementary Education and Literacy, Ministry of Human
Resource Development, Govt. of India, Shastri Bhavan, New Delhi — 110 001.

. The Principal Secretary (Higher Education) Government of Karnataka, M.S.
Building, Dr. Ambedkar Veedhi, Bangalore-560001, Karnataka.

. The Registrar, Bangalore University, Karnataka

. The Director, DSERT, Ring Road, BSK 2™ Stage, Bangalore.

. The Correspondent, M.V.J. College of Education, Marathahalli, Karnataka

_The Under Secretary (CS), National Council for Teacher Education, Hans
Bhawan Wing-Il, Bahadursbhah Zafar Marg, New Delhi — 110 002.

. Office Order file/Institution file.
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Southern Regional Commitiee
=R AT TR qefeat o

NCTE

X \'.HDC{N I l L“(q y |Ia|:|.\.lual wuUUulIGE UL teauliel Cuusduort
// . Chaﬂ ;al gl ; C&) )‘ (( (A Statutory Body of the Goveriment of India)
Vi F_SRO/NCTEIAOSOO331/B.EdIF'DRIKA/201'5/ 7%2%3 Date: 5]09]e015

To,
The Correspondent/Secretary,
M.V.J College of Education,
Marathahalli
Bangalore-560 037,
Karnataka.

Sub:- Returning the Original fixed deposit receipts after verification-reg.
Ref:- Your letter dated 14.09.2015.

Sir,
With reference to the subject cited above, as requested by. you the original
Fixed Deposit Receipts are returned herewith as per the details given below:-

- FI.NO FDR No. Date Name of the Bank Amount(Rs)
Nt/ .
1 7387497 | 14.09.2015 to City Union Bank 8,00,000/-
14.09.2020 - Limited -
2 7387498 14.09.2015 to Qity Union Bank 7,00,000/-
14.09.2020 Limited

Further, you are required to maintain Endowment Fund and reserve fund in
Joint account with the Regional Director, in any of the Scheduled Bank for a period of
5 years as per Regulations, 2014..

Please acknowledge receipt of the above original FDRs.

Yours faithfully,

=

" (P. Revathi Reddy)
Regional Director
Encl: Original FDRs.
T A S T, HRTEY, Jnana Bharathi Campus Road, Opp. National Law School,
T YA o &, AT - 4Eo 0WR ’ Nagarabhavl, Bangalore - 560 072.
hone - 080-23185669/70/72 Fax : 080-23185673 2 E-mall : scc@ncte-india.org  Website http:/lwww.srcncte.in
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MVJ COLLEGE OF EDUCATION

MARTHAHALLI Cust id ;1125271
; o Brarich Bengaluru Mallesw
kst Oy __ Doposkt Accountna . 500707060061076
Stant wolth Seutn Rgioo ad Divected, MU PAN | AAATV1990)
Product : CCD - GENERAL :
Nature Of Hokling : TRUSTS Rate Of Interest : BO0%
Deposit Amaunt - 8,00,000.00  Maturkty Value © 11,88758.00
Period : 0005 YEARS’ Dats Of maturity : 14/08/2020
Amount in Words ¢ EIGHT LAKH ONLY
Date Of Depastt . 1470972015 Interest Frequency QUARTERLY
Interest run from 11 14R09/2015 3t Ba : YES
Nominee Reg o : Nomegmvd  Moblls Barking Faclly‘ :'NO
Dats of Bith tf Minor : :
TDS Applcaunty i ‘
!nbem‘tPuyMode \7 : RE—(NVEST :
Mummytnstmdwn » AUTO RENEWAL

Terms And Conditions: 1) The interest /Maturty
aliwact any Irkerest aftar dus Gals 1T ol senewad.
. ™ MLhonal AL TOE 2l -t

Vaueisauemomsmwerappme
O)Wﬂwmmﬂumwxumh moﬂmrpa

4 imecact dner an it T amoucd T fa cxca of bon

2) hna&fmt 4 Chiaiaity tasie 8 Brecidiuss wgu&m

vmsjhmo‘axmmmmnm

\/I(’g DEPOSIT ADVICE NOT TRANSFERABLE
&/
[=] ~ -
.'31(‘.".:2""“ Reg<steredqilnce.Ku'nbakona'r\ve\wm Tamulnadu = X 4
Roauved From
MVJ COLLEGE OF EDUCATION
MARTHAHALLI Cust id ;1125271
Branch Bengaluru Maltesw
BANGALORES80037 - _ Deposit Account no : 500707060061079
Soink witr South P"’ lona| DivechsX, IVCTE pan : AAATV1890J
Product : CCD* GENERAL
Nature Of Hoiding . TRUSTS Rate Of interest : 8.00%
Depasit Amourt : 7,00,000.00 Maturity Value : 10.40,163.00
Period : 0005 YEARS Dats Of maturity : 1400872020
Amount in Words : SEVEN LAKH ONLY
Date Of Dapasit 14092015 Interast Frequency QUARTERLY
interest run from . 14/09/2015 -intemet Banking Facillty. : YES
Nominee Reg No :Not Reglstered Mo _Q?anldrig Faciiity 1 NO
Date of Birth if Minar NAY . S T3y
TDS Applicaliity : 15n/15g MARKED
{terest Pay Mode . REANVEST
Matusity lnsl‘mchcn  AUTO RENEWAL

- 5 R El
TanstCmdncfs1)melmerwmauky\rzhalsunmto'rosM;awuappmz)kﬂa&satmaumedybwss Ptecmmmm
mwmmmmmunmumemanmmlwwnuwwwmm SHIGFEN Y™ (Y HORLS) M ERSC B GUINMAHYE DEHUGE 1S SBUDCEC
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M.V.J College of Education, Marathahalli, Bangalore — 37

Statement showing B.Ed Degree Result for 2006-2007 to 2015-16

Total | Total No. of
SI | Year |Year/Semester No. of Students % of
No Students Result
Appeared
01 | 2006-07 | I Semester 58 { 537 - 91.37% J
May 2007
2006-07 | II semester 57 54 94.7%
November »
2007
02 |2007-08 | I Semester 43 39 90.69%
May 2008
2007-08 | II semester 42 42 100%
November
2008
03 * 2009-10 | I Semester 27 25 98%
May 2010
2009-10 | II semester o) 27 100%
November
2010
04 |2010-11| I Semester 50 44 88%
June 2011
2010-11 | II Semester 50 48 96%
Dec 2012
05 12011-12 | 1 Semester 40 37 92.5%
May 2012
2011-12| II Semester 40 38 95% ‘\
Nov 2012




06 12011-12| I Semester 40 37 92.5%
May 2012
2011-12 | II Semester 40 38 95%
Nov 2012
07 |2012-13 | I Semester 63 59 96%
June 2013 .
2012-13 | II Semester | 63 60 97%
Nov 2013 !
08 |2013-14 | I Semester 72 69 96%
June 2014 )
2013-14 | II Semester 72 66 91%
Jan 2015 )
09 |2014-15 | I Semester 86 76 89%
June 2015
2014-15 | II Semester 86 86 100%
Jan 2016
10 | 2015-16 | 1Semester 48 45 94%

July 2016
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VENKATESHA EDUCATION SOCIETY

MVJ COLLEGE OF EDUCATION

BALANCE SHEET AS ON 31st MARCH 2016

LIABILITIES SCH ASSETS SCH
Capital Fund i 54,553,293 | Fixed Assets 3 2.43.034
Current Liabilities 2 4.81.583 | Cash & Bank Balance 4 32,74.474
Inter College Accounts 1.36.749 boans.& Advances
Other Current Assets 5 25,56.117
60,73,625 ; 60,73,625
To be Read With attached Notes on Account,
As Per Our Report of Even Da

for KKOTRESH & CO., —— "~
CHARTERED ACCOUNTANTS -
FIRM REG NO 0014268 /

e W 4. 1o.9, 5t
\‘\ { ¥ ' N /~p = '\) L ' . m/ » “‘"‘::”.J'z:’v‘-‘ 0 /f
- g el :

] G P VENMATHIAN (CA K. KOTRESH).
Secretary Member PARTNER
MEMBERSHIP # 026709
’¢; n1 L AT -
ot 11 & 0CT 717§ DATE- || % U i
PLACE- BANGALORE PLACE:- BANGALORE
£\




VENKATESHA EDUCATION SOCIETY

MV COLLEGE OF EDUCATION

BALANCE SHEET AS ON 31st MARCH 2015

LIABILITIES SCH | AMOUNT ()| ASSETS SCH | AMOUNT (})

Capital Fund i 57.40.591 Fixed Assets 3 148016

Current Liabihities 2 276331 | Cash & Bank Balance 4 3101149
Inter College Accounts 5.63,030 | Loans & Advances

Other Current Assets s 33,30.787

65.79,952 65.79,952

To be Read With attached Notes on Account

TN 7\‘
Y i 3 A
3 \ AN ¥

L RE -
M.JMOHAN

b% -

Secretaf.;f \ R 1!

DATE:-
PLACE:- BANGALORE

As Per Our Report of Even Date

Jor K KOTRESH & CO..
CHARTERED ACCOUNTANTS
FIRM REG NO (01426S

-

(CA K. KOTRESH)
PARTNER
MEMBERSHIP # 026709

i{ ‘VV), '\’W th Block K P West
angaiore - 20
G P VENMATHIAN
Member

PLACE:- BANGALORE

A%



VENKATESHA EDUCATION SOCIETY

MV] COLLEGE OF EDUCATION

BALANCE SHEET AS ON 31st MARCH 2014

LIABILITIES SCH | AMOUNT ()| ASSETS SCH | AMOUNT (R)
Capital Fund 1 41,26.052 | Fixed Assets 3 1.74.970
Current Liabilities 2 389813 | Cash & Rank Ralance 4 15.31,133

Inter College Accounts 23,400 | Loans & Advances
Other Current Assets 5 28.33,162
45,39,265 45,39,265

To be Read Witl attached Notes on Account
As Per Our Report of Even Date

Secret,
ce g/rclarw ":\D,QYJ Member
Venkatesha Educauv ..
# 19, Ashoka Road, St. Thomas lown
Bangalore - 560 084

DATE:-
PLACE:- BANGALORE

Jor K KOTRESH & CO.,

Z | G.P.VENMATHIAN

PLACE:- BANGALORE

oare9 9:SEP 2014

-1, No. 9, 5th Mai
QAL Block, K P. we
PARTABR\ Bangalore - 20
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M.V.J. COLLEGE OF EDUCATION
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(Affiliated to Bangalore University, Recognised by the Govt.of Karnataka & N )

Dr. MV Jayaraman M.A. D Litt
Founder

& bacl on practice teaching by heads of the institution / 5z/,00!

e and address of the school : § éQJEf\f(} A?\Gﬁ *Hi G"L‘P ‘\\(’C#O 2 L'

slephene No: O%O?/g 0_526‘3 (q féégéjgj) -
< -ime of the head of the institl’1<t’iorz with contact nﬁiber: ]\f \/'éo("(/l:\g’”,

me of the senior teacher with contact number: HLU CHo KRH V"fﬂ7~)"7

s-use provide your feedback on the performance of our student ¢ cerv.now

HIited 1o your school for practice teaching \%7 % Cﬁﬁ 0 Ry

Allstment of Student Teachers

cutars o _Performance
Satisfactory?r not

__| satisfactory

yoe g

= N

2divin of instruction | \

‘eni teachers were [ / )‘

ing to the school

S.R.EX
NO

Munin

a8
HEAD M

s f

Marathahalli, Bangalore - 560 037. Tel : 080-25400295. Website : www.mvjeducation.com



General impression about the student teacher

Cctuality satisfactory
pularity

) lne - l \/ B —
.ction w:th head of the institution N
toraction witht teaching staff i mnn
A,-vnc‘t|_g£\7_vvv|th non- teaching staff \/J_“__#-. )
>raction _with student of the school &
e for S\.hOOl equlpment and other T
cerials

Lrriculum transaction

51 LI'Y of content
mmunication skills

|
| e
\cefulness l v
s of teuchmg and learning materials \ Tt
l Wt
v

Satisfactory

:‘.-gt.pmng_tgcjplque

:.ro_om_rr}anaggment SRS P

‘- curricular activities

Y écAtriviii'e;conducted by student A
cherin thgrsg)qol

sestions for further improvement

uic‘ibétioh in other activities of the Satisfactory T nots

'_ not satiﬁac}or,

4 B Jt satlsxactor

D MASTER

BRiLLIANT SCHOOL

Primary & High Schoo!
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(Affiliated to Bangalore University, Recognised by the Govt.of Karnataka & N.C.T.E)

Dr. MV Jayaraman M.A. D.Litt Principal
Founder

-back on practice teaching by heads of the institutiocn  :i.00!

me and address of the school : ﬂ&MW "J“)pg» \/)WDIO’}LEN&C'Z7

L ALLY .
‘lephone No: 08*0 09/%,7—609 ﬂ Ky~ o
.ome of the head of the institution with contact numberTH‘P R*GH@) 3 7\,‘*’

~1e of tha senior teacher with contact number: L A J 9 £ R£5+ 7\/)0'—)&‘/‘

ase provide your feedback on the performance of our student ¢a¢iarveiow .
‘latted 1o your school for practice teaching @QW 9 Ry

Aliotment of Student Teachers

iculars Perforrance B
Satisfactory | not |
- ) Satisfactory |
i students aliotted |0 “

«yuirtement of the
‘t teachers were 1 \/
« ing to the need of
X .loc!
.2dium of instruction
fent .t:d(!u:ls were
iing o the cchool

SR St L

rement

-HEAD }

;R‘LLIA NT 9(

Primary & High Sc
Kundalahally, Ben J

Marathahalli, Bangalore - 560 037. Tel : 080-25400295. Website : www.mvjeducation.com



2. General impression about the student teacher

_PJ nctuality

Satisfactory

| Regularity

not satlsfactory

| Discipline

Interaction with head of the institution

' Interaction with teaching staff

_Interaction with non- teaching staff

Interaction with student of the school

' Care for school equipment and other
| materials

SIS ISR L

3.curriculum transaction

Méétery of content

Satisfactory

\ not _satlsfactory

| Communication skills

{ S

T

Be§ourcefulness

 Use of teaching and learning materials

' Questioning technique

 Classroom management

—

v
v
™

4, Co- curricular activities

: P;}ticipation in other activities of the
| school

Satisfactory

Other activities conducted by student
‘mteacher in the school

P

5. Suggestions for further improvement

L i

“\nhnr\’“u%‘u\ a"luh SC
Bangalore- 560037

J —
| » ]
I
|

{ not satlsfactory
|
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Dr. MV Jayaraman M.A. D.Litt Principal
Founder

izod back on practice teaching by heads of the institution / school
L
Name and address of the school : HEL +HZT Q_H OCl#O 0

HoL
Telephone No: 0500?50?_‘2 1068
Name of the head of the institution with contact number: K @"’)jﬁﬂpﬁ

Name of the senior teacher with contact number: £, 71 pAL AV AH g
AQ900& L) 362

Please provide your feedback on the performance of our student teachier who were
Lilotted to your school for practice teaching \(’;} T2LEHCT0 RY

1. Alloiment of Student Teachers 10

Farticulars Performance

Satisfactory | not
_| Satisfactory |

No.of studentsallotted | v~ |

flie requirement of the

subject teachers were L ‘

according to the need of }
| the school [

The medium of instruction

of student teachers were

zccording to the school
|requirement

Y PJ RA r"ini" Q" ‘
Bang ”'or(‘ 580 m7

Marathahalli, Bangalore - 560 037. Tel : 080-25400295. Website www.mvjeducation.com



2. General impression about the student teacher

;Punctuglityi Satisfactory ) 55@ sggiiféctory
~ Regularity e _
| Discipline O i .
Interaction with head of the institution 4 =) -
__Interaction with teaching staff R vl -
Interaction with non- teaching staff b - B
_Interaction with student of the school il o
Care for school equipment and other
materials T 1 )
3.curriculum transaction
Mastery o_‘f_Eo_ntre;\t Satisfactory o _nég _sgtis_fédory

_Communication skills

| Resourcefulness

| Use of teaching and learning materials

| Questioning technique

 Classroom management

4. Co- curricular activities

; Participation in other activities of the
| school

" not satisfaétory

Satisfactory

 Other activities conducted by student
. teacher in the school

|

R

5. Suggestions for further improvement

")WD

/ N \
Head Master -
Bharathi Vidya Ken
Ei:;‘g?o‘ol, Hagadur, (Whitefield)
Bangalore East. Bangalore-560 068.
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(Affiliated to Bangalore University, Recognised by the Govt.of Karnataka & N.C.T.E)

Principal
Dr. MV Jayaraman M.A. D.Litt
Founder

Feed back cn practice teaching by heads of the institution / school

Name and address of the school -—-ArE>\/K SC\'\MQ
Telephone No: =] KK O & 1 5 [y 4

Marnz of the head of the institution with contact number: g4 \WA KUMJX R '\/M

Nam:2 of the senior teacher with contact number: < TL2133272
Please provide your feedback on the performance of our studeiit teacher who wer..:

Allotred to your school for practice teaching: So‘:@"\‘&‘\l&@kﬂ

1. Ailotment of Student Teachers

Particulars |

Performance

Satvsfuctory | not
NJ___._,_ S
.. of students allotted "
‘i€ requireniont of the r

subject reachzrs were ‘ /
according to the need of

-
|
|
¢ school IF
|
I

e meadium of instruction

of student teazhers were
according to the school
eguirement

SRV, S———

)

Head Master
rutha Bharathi Vidya Kendrs
m::m Hagadur, (Whitefizldy
Bangalore East, Bangalore-560 066.

Marathahalli, Bangalore - 560 037. Tel : 080-25400295. Website : www.mvjeducation.com



2. General impression about the student teacher

qu_ nctuality

Satisfactory ) not satisféciaryj

' Regularity

 Discipline

Interaction with head of the institution

Interaction with teaching staff

iﬁlntﬁe_@ction with non- teaching staff

Interaction with student of the school

' Care for school equipment and other
materials

\\R\R\i

3.curriculum transaction

Mastery of content

Satisfactory

L Communication skills

' Resourcefulness

' Use of teaching and learning materials

| Questioning technique

' Classroom management

g
(g
7
L7
7

4. Co- curricular activities

: Partiziéétio;\ in other activities of the

' school

Satisfactory | not satisf'aictory

- Other activities conducted by student
 teacher in the school

/

5. Suggestions for further improvement

P CIPAL

NEW AGE PPIMARY & HIGH SCHOOL
No. 98 2nd Cross C.T Road,
Marathahalli, Bangalore-560 037,
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M.V.J. COLLEGE OF EDUCATION
(Affiliated to Bangalore University, Recognised by the Govt.of Karnataka & N.C.T.E)

Dr. M V Jayaraman M.A. D.Litt Principal
Founder

reed back on practice teaching by heads of the institution / school

< ool
Name and address of the schoo! : )\/-5“7 OO ’HIQFH \f?W

Telephone No: @ 8’002/;1/ O’Dv‘/ 06 )
Mame of the head of the institution with contact number:& jachf")‘/

Name of the senior teacher with contact number: M“f { Z%mﬁ "

Please provide your feedback on the performance of our studzni ceucher who were

Adtatted 1o your school for practice teaching &W MO&‘/

1. Aliotment of Student Teachers

YPAVIER .

particudars | performance |
Satisfactory | not ‘

7 - Satisfac_tgl_'y__r_'{
No. of students allotted |10 I
The requirement of the \
cubject teachers were e | j
according to the need of | ‘
theschool o j
The medivm of instruction T 1
of student teachers were ‘ ‘
seeording to the school == ; ‘
reGuirement S S — ‘

&/u-:"(’),,_,

[

RINCIPATL
NEW AGE PPIMARY & HIGH SCHOO
No. 98 2nd Cross C. T Road,
Marathahaili, Bangalore-560 037.

Marathahalli, Bangalore - 560 037. Tel : 080-25400295. Website : www.mvjeducation.com



2. General impression about the student teacher

 Punctuality

Satisfactory

_Regularity

not satisfactory

 Discipline

| Interaction with head of the institution

. Interaction with teaching staff

_Interaction with non- teaching staff

_Interaction with student of the school

Care for school equipment and other
_ materials

ORISR

3.curriculum transaction

' Mastgr_y‘ofééntent

ﬁ__T_ S

Satisfactory | not Asiisiarctigry/

Communication skilis

' Resourcefulness

| Use of teaching and learning materials

- Questioning technique

Classroom management

g&&ii

4. Co- curricular activities

[ Partiiaia in other activities of the
| school

Satisfactory not saTis?aéEBrJ '

Other activities conducted by student
teacher in the school

s |

SR . SO

5. Suggestions for further improvement
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M.V.J. COLLEGE OF EDUCATION

(Affiliated to Bangalore University, Recognised by the Govt.of Karnataka & N.C.T.E)

Principal
Dr. M'V Jayaraman M.A. D.Litt rincip:

Founder

Feed back on practice teaching by heads of the instituticn / school

Name and address of the school : YU VOK A VIKBLH- e @pL HIGHOCEH oD

Telephone No:
Name of the head of the instituticn with contact number:QGHf,\/ﬁ’/\/E/[Fﬂa- D,

Name of the senior teacher with contact number: M%%Wu,\/e. 8 :

Please provide your feedback on the performance of our student teacher whe were
Zilotted te your school for practice teaching S})(fi T1Hcge Ry

1. Allotment of Student Teachers

Parti}ﬁiér% } i | Performance
! Satisfactory | not
Satisfactory

Ho. of students sllotted (o
The requirement of the
subject teachers were /
according to the need of
“he school |

I'ie medium of instruction | |
|

of student teachers were \/

according to the school |
recuirement |

~
N

\

wnnjmfat,&m

B8y Dy Aot FIgme
8RO EY, (Sw 2 IT)

W-MM

Marathahalli, Bangalore - 560 037. Tel : 080-25400295. Website : www.mvjeducation.com



2. General impression about the student teacher

i Punctuality 7 ) Satisfactory | not satisfactory
Regularity = _
| Discipline

Interaction with head of the institution
__Interaction with teaching staff

/
\ i
\_/
_Interaction with non- teaching staff e
[
/

[Vlnteraction with student of the school

| Care for school equipment and other
|

materials

3.curriculum transaction

:Masrtg_llgfvgpntent Satisfactory | not satisfactory
Communication skills |
| Resourcefulness
(_ Use of teaching and learning materials
| Questioning technique
 Classroom management
4. Co- curricular activities

SR

‘ Partiéibaﬁr} in other activities of the Satisfactory - ;r_no't sAa{isfactory
| school ‘
Other activities conducted by student /

5. Suggestions for further improvement

L@Q) ol

Vice-Principal 1/C
Sir M.V. Composite P.U. College
Konena Agrahara, HAL,
BANGALURE - 560 017,
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Dr. M V Jayaraman M.A. D Litt Principal
Founder

Feed back on practice teaching by heads of the institution / school
Name and address of the school : (7R V). VIS £5%0 A kA 2P PG s
Telephone No: & %o%‘&Zé 50
Name of the head of the institution with contact number: KQZ@VJQW ’
fiame of thie senior teacher with centact number: (-4 RHFHL. V.
“ease provide your feedback on the performance of our stucent teacher who wet

Allotted to your school for practice teaching: Q&/goga_mf

L Aliofraent of Student Teachers ] )

OOL

articulars . | Performance W’
! Satistactory : not |
_, Sausfactory |

N9 of students allotted |10 T
Sz requirement of the : |
weiriact t2achars were '
|

|

I

ausording to the need of \/

& school

The maedium of instruction
cf student teachers were
zceording to thie school /

requirement ) \

19 o1 Lt'—f

vice-Principal 1/C
Sir M.V. Composite P.U. College
Konena Agrahara, HAL,
BANGALURE - 560 017.

Marathahalli, Bangalore - 560 037. Tel : 080-25400295. Website : www.mvjeducation.com



2. General impression about the student teacher

ﬁ?unctuality

Satisfactory

Regularity

N

 Discipline

S P —

not satisfactory

interaction with teaching staff

Interaction with non- teaching staff

Interaction with student of the school

Care for school equipment and other
materials

N\ /

(B

A
N
N
O i

3.curriculum transaction

M_é}stery of content

Satisfactory

Communication skills

__ notsatisfactory

Resourcefulness

- Use of teaching and learning materials

' Questioning technique

Classroom management

GHLN

4. Co- curricular activities

Parti'ci';;ation in other activities of the
' school i

Satisfactory

Other activities conducted by student
teacher in the school

S

5. Suggestions for further improvement

OB BoDTood] 24/, Ui
U50c0 TBIBRSE Fockeaw
D3, 2Joritech-560 087.
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(Affiliated to Bangalore University, Recognised by the Govt.of Karnataka & N.C.T.E)

Principal
Dr. M V Jayaraman M.A. D.Litt

Founder

Feed back on practice teaching by heads of the institutio: | "school

X550 Xoodng, JBD JpIE sogler
Name and address of the school : Gevt H’?A&A“{ \hv‘#)g (B3 s 2ean) SARED
o

Telephone No: Q 4 49089'795.

Name of the head of the institution with contact number:

’ M'Muﬂn\-\em’ MikbyelR .
MName of the senior teacher with contact nu \“Bh
mam; - qg%gqoglﬁo

Please provide your feedback on the performance of our student teacher who were
Allotted to your school for practice teaching

1. Allotment of Student Teachers O'T, 5.

Particulars o P_er_fcmnance_ .
Satisfactory | not ]

§

|

Satisfactory

No. of studpnts‘ al Iotted

The requirement of the
subject teachers were
accerding to the need of
theschool

The medium of instruction r

|
of student teachers were j \/

— 1 0 ]
\

gy 4

according to the school

I
requirement | |

ESaf-Zg;§§z;;§%::?’714“40,

5060 BROTRIe Fockay
23R, Jordedh-560 087.

ﬁemda Tpse . o.3. 8BS

Marathahalli, Bangalore - 560 037. Tel : 080-25400295. Website : www.mvjeducation.com



General impression about the student teacher

cuality

¢t satisfactory

-

Satisfactory . ‘

Jlarity

ipline

:raction 7w£h head of the institution

raction  with teaching staff

wction  with non-teaching staff

.ction with student of the school

‘or school equipment and other
erials

AR

Jeulum transaction

fy 01 content

0t satisfacto

Satisfactory :

ninunication skills

AL.rcefulness

2 of teaching. and learning materials

stioning technique

foom management

>- curricular activities

bic ?ba;tioh in other activities of the

Satisfactory' T s.at-I‘-,fé'c-ton

- activities conducted by student
orin the school

~stions for further improvement

HEAD Mﬁé:
GLISHH!
- EoN113I1 13th Cross
Munnekolala, Marathalli Post

BANGALORE-560 037
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(Affiliated to Bangalore University, Recognised by the Govt.of Karnataka & N.C.T.E)

Dr. MV Jayaraman M.A. D Litt
Founder

dback o i i :
acit on practice teaching by heads of the institution / 52,00l

e anc address of the school : g k ﬁ/\[{' /\_?\C M9 (’ (/’ o0l
clepnone No ‘ ¥ ] "H = 7"’_"&, C‘L{
e 080 B4 G5763 (9 LPLLS6IS))
lime :,N nead of the institution with contact number: M \/léoLA/EAS;H
1€ oTthe senior teacher with contact number: ALy C#QKM Vﬂ&T‘HY

-useprovide your feedback on the performance of oy

i rstudent ‘cic..or v ho w-
Jiteato your school for practice teaching J

T TLER(T0 Ry'

Aliotment of Student Teachers

icuiare — . Pei‘@@a—ri—t;_h—» -
Sa‘:isfactoryTnotmm -
) o | satisfactor
)?. ‘eits ‘CEtEd *T'—‘_‘“""“"_x' .
eanitément of the
teeachers were

“ to the nzed of i

100} __‘j‘l“__u_L __________

2divim of instruction |
‘ent teachers were I
. ? I
ing to the school i T fI

eimant p— s J

Marathahalli, Bangalore - 560 037. Tel : 080-25400295. Website : www.mvjeducation.com



General impression about the student teacher

1 ~;tu:al7it_yv_m” o Satisfactory ~ f rut satlsfactor

gularity I o

Kme ) \/ I T N
action “with head of the institution e

raction wuth ‘teaching staff il _-‘. -

raction _ with non- teaching staff S e —
sraction _with student of the school l — _ )
~ {or school equipment and other Ve

terials

_urriculum transaction

ste ry of content l Satisfactory . n )t satmactor
nmunication skills \ e o e
urcefulness \ =
J‘tEuChlng and learning materials l ‘/ U T———"
4_31;9n|7n"gAt_evcimque l o

:sroom management v

~c- curricular activities

)

o
e
b
L
o |
a
-+
o

not s

xvlci;-aétion in other activities of the

hool
L or activities conducted by student
cher in the school

sestions for further improvement

D MASTER
BRiLLIANT SCHOOL

Primary & High Schoo!
Kundalzahally, Bangalore- 37
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(Affiliated to Bangalore University, Recognised by the Govt.of Karnataka & N.C.T.E)

Dr. M V Jayaraman M.A. D.Litt

Principal
Founder

-bacl on practice teaching by heads of the institution =100l

me and address of the school : QMLLMW ”H’ Q’WD LLH&' b4

#HLLy. 17
iephone No: OG0 LG4 T6099 - KWNOBL
me of the head of the institution with contact number"ﬂ'ﬂ K*C“Hﬂ )\r

~1e of the senior teacher with contact number: L AS 9 E Q577 Wm&‘/

ase provide your feedback on the performance of our student ¢a¢iarveiow

.lotted to your school for practice teaching @92@@ 1) Ry

Aliotment of Student Teachers

rriculars ) Perforrnance

Satisfactory | not -
Satisfactory |
' students aliotted |0

«quirtement of the

‘t teachers were | \_/
©ing to the need of
caool

2divm of instruction -

f.-r.. teachers were
- ™

ing to the school
rement

-HEAD MASTER

BRILLIANT SCED
Primary & High S.cr::s.:,.
Kundalahaliy, Bangalore-37

Marathahalli, Bangalore - 560 037. Tel : 080-25400295. Website : www.mvjeducation.com



2. General impression about the student teacher

#Piun ctuality

Satisfactory

“,. Regularity

_| not satisfactory

| Discipline

Interaction with head of the institution

_Interaction with teaching staff

Interaction _with non- teaching staff

_Interaction with student of the school

| Care for school equipment and other
| materials

ARAATATASR

3.curriculum transaction

| school

'yrlégtery of content Satisfactory i J_n(lt _@_tifsfééiyi
| Communication skills — ‘ -
| Resourcefulness il |
| Use of teaching and learning materials v B -
Questioning technique il |
| Classroom management i o [ -
4. Co- curricular activities
[ Pré'rtircipation in other activities of the Satisfactory N rﬁot satisfacfdry
| Other activities conducted by student e B

teacher in the school

5. Suggestions for further improvement

VIMANAPURA HIGH SCHOOL

L aled &

Bangalore-560037

&



THE POWER OF KNOWLEDGE

M.V.J. COLLEGE OF EDUCATION

(Affiliated to Bangalore University, Recognised by the Govt.of Karnataka & N.C.T.E)
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Principal
Founder

Feod back on practice teaching by heads of the institution / school
T oL
Name and address of the school : HeL T G_H OC[JHO

Telephone No: OgOO'USQ?_‘glOQg HHE- ;
Name of the head of the institution with contact number: K EAJH.PPA

Name of the senior teacher with contact number: £ 7)1 pALAIAH - q
AQ900% L) 362
Please provide your feedback on the performance of our student teachier who were

filotted to your school for practice teaching (T2 L5 70 RY

1. Alloiment of Student Teachers 1 0

Particulars | Pperformance |

Satisfactory | not i

T ___ | Satisfactory |

No. of studentsaliotted | v | 1{

he requirement of the f

suiject teachers were / i

according to the need of 1

| the school - - N

The medium of instruction :

of student teachers were

according to the school v l

requirement i -

~ glipatink - g

X i ‘ ‘:? A H "‘:N ?I‘ ™~

AA8L5 AL, 3

1 O WY
‘A ol

YANAPURA HIGH SCHOO!
Bangalore-560037

Marathahalli, Bangalore - 560 037. Tel : 080-25400295. Website : www.mvjeducation.com
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2. General impression about the student teacher

_| not satisfactory.

L

| S ——
|

=

t
S RS S——

[

L SNy
[

;zncjéaﬂty ) Satisfactory
Regularity e N
Discipline '
Interaction with head of the institution W il .
Interaction with teaching staff A
\nteraction with non- teaching staff v
Interaction with student of the school ~
Care for school equipment and other Pl
materials
3.curriculum transaction
Mastery of content Satisfactory
Communication skills ol
Resourcefulness ol
Use of teaching and learning materials el
Questioning technique v
Classroom management A
Co- curricular activities
Participation in other activities of the Satisfactory

school <

Other activities conducted by student
teacher in the school

R FF

suppestions for further improvement

Shidsmalatta
Govt. High School
Gunjur, Bangalore East Tq.,

Bangalore-54, Bangalore-560087.
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Dr. MV Jayaraman M. D.Litt
Founder

Principal

Name  a.d address of the school : (Fovk H{%l\ get,“l i
felephone No: GO\ B2 6 = \
Nume of the head of the institution with contact number: B R. H-e,.ma[“
MName of the senior teacher with contact number: quOqL’sg_Q6 ,

S.e.Kudretr. gq51089232--
izase provide your feedback on the performance of our studs .t teachar Vo wer o
JLetted to your school for practice teaching

T \%

1. Allotment of Student Teachers

riculars |____Performance
Satisfactery | not

Satisfactory

requirement of the
biect teachers were

ruing to the nead of
¢ school el l

s medium of instruction
dent teachers wer2 \/
iing to the school

quirement

ER/L mala Ha
Head Master
Govt. High School
Gunjur, Bangalore East Tq.,
Bangalore-54, Bangalore-560087.

Marathahalli, Bangalore - 560 037. Tel : 080-25400295. Website : www.mvjeducation.com



2. General impression about the student teacher

[ PuﬁEtu_aIitin_

Satisfactory ) :ﬁog §_:u§facftci>':"y

Regularity

iscipline

| Interaction »w_i-th head of the institution

Interaction with teaching staff

: Interaction with non- teaching staff

Interaction with student of the school

Care for school equipment and other
 materials

R

3.curriculum transaction

~_ not satisfrzj"qtrérr;

Satisfactory

. Mastery of cor]fcve'r;t

. Resourcefulness

_ Use of teaching and learning materials

| Questioning technique

Clegrsvg(go‘m_management

4. Co- curricular activities

' Paftici{oatiori in other activities of the
school

Satisfactory ot satisfactor‘y

__teacher in the school

\

5. Suggestions for further improvement

Keep Combovme 7 sk

‘\‘1 *“)%(ﬂc (/\«\/\“85



THE POWER OF KNOWLEDGE

M.V.J. COLLEGE OF EDUCATION

i N.C.T.E
(Affiliated to Bangalore University, Recognised by the Govt.of Karnataka & )

Principal
Dr. M V Jayaraman M.A. D Litt
Founder

Feed back on practice teaching by heads of the institutio / school

Name a.d address of the school :

Telephone No: pgo-413092 35"

Name of the

10 Educatfonal centes, 41, Mmogn Rood
Next +oRetfance jsuph. vohftetfeld.

head of the institution with contact number: \Ven ket T2 P aqgea34s3p

Name of the senior teacher with contact number: Vafol"a pun Hh7 Moum.

249301 39964

Please provide your feedback on the performance of our studer: teacher who wo;

Aliotted 10 your school for practice teaching

4

- Allotinent of Student Teachers

Particulars - 'T__q _Performance o
1 Satisfactory frnot i
- .| Satisfactory |
. of students allotted A S—
Thc requirement of the i 5
teachers were ’ / ‘
2 ng to the need of ‘ ‘ |
tie school - __%_!'_,_ ) _‘__%A
Hie maediuwn of inscruction
of studant teachers were / ]
SUONEINE 10 the school ’
equament . o

SISA HIGH SCHOOL
41, Main Road, Whitefield.
Bangalore-560 066

‘V‘Qla' 0||0 | BQ lgﬂ ore - 560 03; Iel 080‘254002 ;5 WebSl'e L WWW. llVledUCOhOII.COlI
’



2. General impression about the student teacher

;Punctuglityi Satisfactory ) 55@ sggiiféctory
~ Regularity e _
| Discipline O i .
Interaction with head of the institution 4 =) -
__Interaction with teaching staff R vl -
Interaction with non- teaching staff b - B
_Interaction with student of the school il o
Care for school equipment and other
materials T 1 )
3.curriculum transaction
Mastery o_‘f_Eo_ntre;\t Satisfactory o _nég _sgtis_fédory

_Communication skills

| Resourcefulness

| Use of teaching and learning materials

| Questioning technique

 Classroom management

4. Co- curricular activities

; Participation in other activities of the
| school

" not satisfaétory

Satisfactory

 Other activities conducted by student
. teacher in the school

|

R

5. Suggestions for further improvement

")WD

/ N \
Head Master -
Bharathi Vidya Ken
Ei:;‘g?o‘ol, Hagadur, (Whitefield)
Bangalore East. Bangalore-560 068.
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THE POWER OF KNOWLEDGE

M.V.J. COLLEGE OF EDUCATION

(Affiliated to Bangalore University, Recognised by the Govt.of Karnataka & N.C.T.E)

Dr. M V Jayaraman M.A. D.Litt

Principal
Founder

Feed back on practice teaching by heads of the institution / school

Name and address of the school FAE)VK SC\'MQ
Telephoni: No: =y KO & 1 5 | (L g

Mame of the head of the institution with contact number: <S¢ \WVA KUMA RN
Nam.z of the senior teacher with contact number: < THINBR AT
Flease provide your feedback on the performance of our studeiit teacher who wer

Allotred o your school for practice teaching:\gocg_%,\@@,wx ,

=

1. Allotment of Student Teachers

Particulars \

B _Perfermance
Satisfactory IT not
. oo | Satisfactory |
o, of students ailot;g_dﬁ i ‘ ‘

‘e requirement of the r

sulject reachers were I /

according to the need of

e school o -
fie madium of instruction
of student teachers were \/
according to the school
reguirement ____l

)

Head Master
rutha Bharathi Vidya Kendrs
ll::Sdool. Hagadur, (Whitefizldp
Bangalore East, Bangalore-560 064,

=

Marathahalli, Bangalore - 560 037. Tel : 080-25400295. Website : www.mvjeducation.com



2. General impression about the student teacher

Prunctuality

Satisfactory V | not satisf;a:c?c;};l: |

' Regularity

Discipline

Interaction with head of the institution

~ Interaction with teaching staff

Interaction with non- teaching staff

_Interaction with student of the school

Care for school equipment and other
materials

3.curriculum transaction

:7|§4£\stgry>pf content

Satisfactory _ ‘_noj:_s_gt‘i;facigry

L Communication skills

| Resourcefulness

— e e

 Use of teaching and learning materials

-t - e

| Questioning technique

|
|

' Classroom management

w
v
o’
(<
e

4. Co- curricular activities

, P:;rtiicipv)étribn in other activities of the
' school

Satisfactory 7 frriot satisfactory

i Other activities conducted by student

| teacher in the school

5. suggestions for further improvement

NEW AGE PPIMARY & HIGH SCHOOL
No. 98 2nd Cross C.T Road,
Marathahalli. Bangalore-560 037.
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THE POWER OF KNOWLEDGE

M.V.J. COLLEGE OF EDUCATION

(Affiliated to Bangalore University, Recognised by the Govt.of Karnataka & N.C.T.E)

)

Dr. M V Jayaraman MA. D.Litt
Founder

Principal

reed back on practice teaching by heads of the institution / school

< ool
MName ang address of the schoo! : )‘/'5"'0 OO \HIQ# \PM

Telephone No: @ 8’002/;1/ O——Ddl/ 06 _
Name-of the head of the institution with contact number:& jO«@Ef'H X h V{E&‘

Name of the senior teacher with contact number: M"S [ ZS’E:M :

Please provide your feedback on the performance of our studani teucher viho were

Attatted wo your school for practice teaching %W 7] 0&7

1. Aliotment of Student

Particuiars

Teachers

_géfisfactow

not
Satisfactory

Neo. of students allotted

|0

Performance

fhe reguirement of the
subject teachers were
according to the need of
the sciiooi

L

The medium of instruction
=t student teachers were
wweesiding to the school
reguirement

CEEPEERSE S S

v/t@g;?
RINCIPAL
NEW AGE PPIMARY & HIGH SCHOO
No. 98 2nd Cross C.T Road,
Marathahalli, Bangalore-560 037.

Marathahalli, Bangalore - 560 037. Tel : 080-25400295. Website : www.mvjeducation.com



2. General impression about the student teacher

_Regularity
 Discipline
_Interaction with head of the institution
. Interaction with teaching staff
Interaction with non- teaching staff

‘ intergc_ﬁgn_with student of the school

Care for school equipment and other
| materials

‘; deggyility_ Satisfactory } no satlsfactory
I

g&&ii?\

3.curriculum transaction

| Communication skilis
| Resourcefulness |
. Use of teaching and learning materials (e 1 S
' Questioning technique g N N
Classroom management L i
4. Co- curricular activities

j M a_s{erryaé?gontent Satisfactory ‘T not §3tisf§ég;y

| Partlcnpatlon in other activities of the
| school = S
' Other activities conducted by student ] \/v

teacher in the school i

Satisfactory [ not satlsfactory j

5. Suggestions for further improvement

mm [op] Neshle’)
BoRY bh&' Riodte £ ) dee
SR8 Y, (du o 2o
orvnds - xac can




THE POWER OF KNOWLEDGE

M.V.J. COLLEGE OF EDUCATION

(Affiliated to Bangalore University, Recognised by the Govt.of Karnataka & N.C.T.E)

Dr. MV Jayaraman M.A. D.Litt
Founder

Principal

Feed back on practice teaching by heads of the institution / school

Name and address of the school : '\/U VOKH \VIHPLH PN PpL WQ&HO&#ﬁDL

Telephone No:

Name of the head of the instituticn with contact/number:Q@{iVﬁ')\/EzW& 9

Name of the senior teacher with contact number: MW@KWU’\/G- )2 .

Please provide your feedback on the performance of our student teacher whe were
Lllotted te your school for practice teaching Sf/)'“z OlHcge gy

1. Allotment of Student Teachers

Particulars

Performance

1
7

Satisfactory | not

Satisfactory

o, of stude:‘:'tsrrai}qtted

0

The requirement of the
ject teachers were
rding to the need of
o the school

ac

Ihie medium of instruction
of student teachers were

according to the school |
recuairement |

mm,‘m/mt,;m

BBy Dwr Froe e
CUY T DT L

Boreads - #a0 oan

Marathahalli, Bangalore - 560 037. Tel : 080-25400295. Website : www.mvjeducation.com



2. General impression about the student teacher

Pthtﬁl_itl _ _ Satisfactory not satisfactory
" Regularity AT
' Discipline W}
 Interaction with head of the institution (o - ——
‘ Ix)}_eracfion with teaching staff o
jn}_eraction with non- teaching staff 7
| Interaction with student of the school ol a
| Care for school equipment and other
_materials Sl —

3.curriculum transaction

D\_/Ia_stery of content

Satisfactory not satisfactory

' Communication_ skills

| Resourcefulness

| Use of teaching and learning materials

 Classroom management

v
v
e
v

4. Co- curricular activities

‘ Partiiﬁéiiér} in other activities of the
| school

Satisfactory | not é_af_isfactory

Other activities conducted by student

v |

5. Suggestions for further improvement

L@QD/) IQ\M\"}

Vice-Principal 1/C

Sir M.V. Composite P.U. College

Konena Agrahara, HAL,
BANGALUnE - 560 017.
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THE POWER OF KNOWLEDGE

M.V.J. COLLEGE OF EDUCATION

(Affiliated to Bangalore University, Recognised by the Govt.of Karnataka & N.C.T.E)

Dr. M V Jayaraman M.A. D Litt Principal
Founder

-

Feed back on practice teaching by heads of the institution / school

. > ‘H fwoo(”
Name and address of the school : (2R M. VIS £ B RO THH HEY

Telephone No: O %O%‘ﬂzgé 50
Name of the head of the institution with contact number: K/QEQ-V\/‘}W )
fiame of the senior teacher with contact number: |74H RPHFHL. V.

“lease provide your feedback on the performance of our stucent teacher who wer

Allotted to your school for practice teaching: &,50q¢m7/

L Aliotracnt of Student Teachers ] 0

Particulars 1 Perfo:?;;_é;c_ﬁ-- ) —]
! Satisfactory : not |
_ | Sausfactory |

V5. of students allotted [0

Ve requiremaent of the : T
suiriact t2achars were

aoraing te the need of \/ :

ihé school

The madium of instruction T
ctsiydent teachers were
i zeeording to thie school ‘/
requirement

o (17

vice-Principal 1/C
Sir M.V. Composite P.U. College
Konena Agrahara, HAL,
BANGALOHE - 560 017.

Marathahalli, Bangalore - 560 037. Tel : 080-25400295. Website : www.mvjeducation.com




2. General impression about the student teacher

Punctuality

Satisfactory

not satisfactory

Regularity

Discipline

Interaction with head of the institution

interaction with teaching staff

Interaction with non- teaching staff

Interaction with student of the school

Care for school equipment and other
materials

<SS

3.curriculum transaction

Méégery of content

Satisfactory

Communication skills

Resourcefulness

| Use of teaching and learning materials

| Questioning technique

Classroom management

GHL

4. Co- curricular activities

Participation in other activities of the
school )

Satisfactory

' Other activities conducted by student

teacher in the school

\

5. Suggestions for further improvement

.

T B0BToOR] 24/1 /,
5ocd SBATReTe Focdean
TR, Borigeth-560 087.



M.V.J. COLLEGE OF EDUCATION

(Affiliated to Bangalore University, Recognised by the Govt.of Karnataka & N.C.T.E)

Dr. MV Jayaraman M.A. D.Litt

Founder

Principal

Feed back on practice teaching by heads of the institution / school

Name and address of the school : Gev{- #4, Scheel
Telephone No: 9 4 490%9795.

Var r"goﬁq@d; T . o3, 8BS,
Name of the head of the institution with contact number:
Mame of the senior teacher with contact number:

ol uan\—‘eu’ MikbralR .
MeA. i
. Sudhaman 02%¢402490

Please provide your feedback on the performance of our studert teacher who were
Allotted to your school for practice teaching

(DG 2o M) SIRET

1. Allotment of Student Teachers o T, 2015,

Particulars = Peﬁ?ﬂ‘"a'ﬁ-‘____,, -
Satisfactory | not

e Satisfactory _j
No. of students allotted
e requirement of the
subject teachers were
accerding to the need of
the school

of student teachers were , \/
according to the school

|
|
requirement _‘_L s "

050c0 THOBRTe socka
TR, Sorerd)-560 087.

Marathahalli, Bangalore - 560 037. Tel : 080-25400295. Website : www.mvjeducation.com

Zoord Xoodnd, IBD JpTE sder



General impression about the student teacher

stuality

Satisfactory rt

dlarity

zraction W|th head of the institution

raction  with teaching staff

ction  with non-teaching staff

.ction with student of the school

‘or school equipment and other
crials

Jculum transaction

v of content

satisfactory

Satisfactory : _ hotsatisfactor

ninunication skills

surcefulness

2 0l teaching and learning materials

:stioning technique

“room management

-curricular activities

i ?ba?tior\ in other activities of the

Satisfactory ot

~activities conducted by student
iorin the school

s estions for further improvement

satisfactor

oo
HEAD Mlsﬁ:%%m r

HH!
* RNEN% ;SM 13th Cross

Munnekolal

a, Marathalli Post

BANGALORE-560 037



THE POWER OF KNOWLEDGE

M.V.J. COLLEGE OF EDUCATION

i N.C.T.E
(Affiliated to Bangalore University, Recognised by the Govt.of Karnataka & )

Princi
Dr. MV Jayaraman M.A. D.Litt
Founder

d back

on practice teaching by heads of the institution ' /00!

‘e and address of the school : S' &0‘6(/\/(} Awﬂ —g)i'_(;j—f Q,FC#D ol
ephicne No: O%‘O&g 67“_9265 qcﬁgéég =) -

-1me of the head of the institﬁon with contact number: ]\f \/’éi&w‘)’,
me of the senior teacher with contact number: O Q) C#ﬂf(ﬂﬂ '\/"ft’?j%y

s-ise provide your feedback on the performance of our student ¢ iCer vho we

1T o your school for practice teaching &7 y—m 70 Ry

Allztment of Student Teachers

iculars - __Peirformance =
S

. T ey
l atisfactory | not
S -t Satisfacton

eauirément of the
!

teenchere were
5:’!}‘ to tho naed of " L/ l

2diuin of instruction | ‘
‘enc teachers were f !
ing to the school ! / '

aimaent B f

Marathahalli, Bangalore - 560 037. Tel : 080-25400295. Website : www.mvjeducation.com
ara ;



General impression about the student teacher

nctuality
ularity
s vme )
«ction w1th head of the institution
tot xct|orl_ with teaching staff

: dctmn with non- teaching staff S DR
raction with student of the school l i . L

_ i5r school equipment and other e
ierials

_urriculum transaction

Satisfactory _#"_ r ut satnsfactor

LI’V of contént | satisfactory ot satisiactor;
mmunication skills

cefulness - ;“F
|

2 of teachmg and learning materials
A:ﬁuti_oming_tgcﬂmque

;;~rrqon1'rga[\aggment \/

~o- curricular activities

LN

,aicibétiof\ in other activities of the not satisfactor,

)0l

her acfivitiéé conducted by student
cher in the school

estions for further improvement

D MASTER
BRILLIANT SCHOOL

Primary & High Schoao!
Kundalahally, Bangalore- -37
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M.V.J. COLLEGE OF EDUCATION

(Affiliated to Bangalore University, Recognised by the Govt.of Karnataka & N.C.T.E)

Dr. MV Jayaraman M.A. D Litt

Principal
Founder

-back on practice teaching by heads of the institution .00l

I - (2]
me and address of the school : GMWW “’L)i%’” J’WD ?.LENZE‘/Z7
on o OFo QI4TF6099 - KWNOPLATILE: |
siephone No:
me of the head of the institution with contact number':”'p R,L:Hﬂ 2 7\,‘9
~e of the senior teacher with contact number: ,Ea(,f Q,EW”"/’ Wm&‘/'

ase provide your feedback on the performance of our student ¢ iarveiow
lstted to your school for practice teaching @GW 9D R\/

Aliotment of Student Teachers

rriculars Perforrnance

Satisfactory | not
o Satisfactory
students aliotted 10

quirtement of the

t teachers were \ \/

s ing to the need of
caool

madivm of instruction
lorl teachers were
i.ing o the cchool

2ment

Na\V T
W
-HEAD MASTER
BRILLIANT SCHEHOOL
Primary & High Schioc.
Kundalahally, Bangalore-37

Marathahalli, Bangalore - 560 037. Tel : 080-25400295. Website : www.mvjeducation.com



2. General impression about the student teacher

| Punctuality

Satisfactory

‘ Regularity

| not

satisfactory

 Discipline

Interaction with head of the institution

_ Interaction with teaching staff

_Interaction with non- teaching staff

Interaction with student of the school

Care for school equipment and other
_ materials

AR A

3.curriculum transaction

Mégery of content

Satisfactory

| Communication skills

| not satisfactory

—

| Resourcefulness

VQ;}; of teaching and learning materials

x = 5
_ Questioning technique

 Classroom management

4, Co- curricular activities

% P%rtiEipation in other activities of the
| school

Satisfactory

' Other activities conducted by student
 teacher in the school

o rﬁét WsAa*tisfactory

5. Suggestions for further improvement

WA LAk & A

VIMANAPURA HIGH SCHOOL

Bangalore-560037

L%



THE POWER OF KNOWLEDGE

M.V.J. COLLEGE OF EDUCATION

(Affiliated to Bangalore University, Recognised by the Govt.of Karnataka & N.C.T.E)

Dr. MV Jayaraman M.A. D.Litt

Principal
Founder

ieod back on practice teaching by heads of the institution / school
Name and address of the school : HAL +HIT Q_H OC[‘HO oL

HHL
Telephone No: 0300250‘21’)7 1098 ,
Name of the head of the institution with contact number: K @ﬁ)jﬁj)j)@

Name of the senior teacher with contact number: £, 71 pALAIAH - q
Q9008 L) 362~

Please provide your feedback on the performance of our student teacher who were

Fitotted to your school for practice teaching \CB'TQ - Y& 1" RN

1. Alloiment of Student Teachers 1 O

Particulars | Performance |
Satisfactory | not 1
B —— ___ | Satisfactory |
No. of students allotted “ J
lie requirement of the
suiject teachers were P ;
according to the need of '
| the school — o = o {l
The medium of instruction
of student teachers were
according to the school v l
_requirement L .

L0 Al & L0%
- WIANAPURA HIGH SCHOO!
:ﬁanga!oreﬁ'&i‘z‘»";?

Marathahalli, Bangalore - 560 037. Tel : 080-25400295. Website - www.mvjeducation.com



2. General impression about the student teacher

P ;:ﬁc;(u_a_lity )

Satisfactory

Regularity

| ot satisfactory

Discipline

Interaction with head of the institution

Interaction with teaching staff

interaction with non- teaching staff

Interaction with student of the school

Care for school equipment and other
materials

SRS

3.curriculum transaction

Mastery of content

Satisfactory

Communication skills

Resourcefulness

Use of teaching and learning materials

Questioning technique

Classroom management

HHL

Co- curricular activities

:?;micibéﬁ& in other activities of the
school :

Satisfactory

Other activities conducted by student
teacher in the school

N

5. suggestions for further improvement

BRtfmalotla
Govt. High School
Gunjur, Bangalore East Tq.,

Bangalore-S4, Bangalore-560087.



M.V.J. COLLEGE OF EDUCATION

(Affiliated to Bangalore University, Recognised by the Govt.of Karnataka & N.C.T.E)

Dr. MV Jayaraman m.A. D.Litt Principal
Founder

Name ad address of the school : (Fovk Hf%k Cehool . é -
Telephone No: GO\ B0y 6 Gwvu-r. \f.b ‘
"ame of the head of the institution with contact number: B. R. Hg_.;m[“
Mame of the senior teacher with contact number: qqgocp_'szqé ;
S.e.Kudreldr. aq51089282--
Jluase provide your feedback on the performance of our stuco .t ¢ achar wno wero
Jietred fo your school for practice teaching

1. Allotment of Student Teachers

Particulars o Performance

»Eat‘isfactcry | not
satisfactory |

requirement of the
biect teachers were
croing to the nead of
¢ school

:cording to the school
auirement

ident teachers wer2 \/¢

/j/\v«{( Yy \a(u Ha
Head Master
Govt. High School
Gunjur, Bangalore East Tq.,
Bangalore-54, Bangalore-560087.

Marathahalli, Bangalore - 560 037. Tel : 080-25400295. Website - www.mvjeducation.com



THE POWER OF KNOWLEDGE

M.V.J. COLLEGE OF EDUCATION

i N.C.T.E)
(Affiliated to Bangalore University, Recognised by the Govt.of Karnataka &

Principal

Dr. M V Jayaraman M.A. D.Litt

Founder

5
{

eed back on practice teaching by heads of the institution / school

Name a.d address of the school : Si1sa Edum}?maj CEH"'C'T, Al, Modn Bood
Telephone No: pBo- 413099235, Next +oRetfance o-(aéh. o hf Jd.
Name of the head of the institution with contact number: \/en [COJ: R P. QqROAIANSI
Nurne of the senior teacher with contact number: \/af a own J—h? Moum.

29F01 39964

Please provide your feedback on the performance of our student reacher who wo;
Aliotted to your school for practice teaching

4

. Allotinent of Student Teachers

Ptiats T pafomanes
% Satisfactory ;rnot i
- _ | satisfactory

No. of students aHotj:ed ) . !“»“_____u*_

e requirement of the

suiniant tench.
sttnject teachs

tilc

T

cording to the need of

e medium of instruction

Cf studant teachers were ‘ / j
“CUvding 10 the school ‘

regquiroment

WS were

- school

S F—

9

SISA HIGH SCHOOL
41, Main Road, Whitefield.
Bangalore-560 066

‘V‘Glc' 1 l O" an a|0|e L 560 O ; e| 5 080-25400 95 ebs e . wWww.my edUCC on.c
a I B g 3 2 . W . . I ofr
!



2. General impression about the student teacher

Pun—ciq__ali&_ _ Satisfactory ) T not satisfactory
Regularity el ] - oo o
| Discipline il N —_
| Interaction with head of the institution . o
. Interaction with teaching staff / e S
Interaction with non- teaching staff e o o
Interaction with student of the school el o
Care for school equipment and other
| materials 7 .
3.curriculum transaction
| Mastery of content Satisfactory o ot satisfactory
Communication skills B N
. Resourcefulness [0 o
| Use of teaching and learning materials i B
Questioning technique vl -
| Classroom management o al B .
4. Co- curricular activities
Participation in other activities of the Satisfactory not satisfactory

school

| Other activities conducted by student
‘teacherin the school

\

5. Suggestions for further improvement

Keep Can/lrviac fg ‘E/”W qéﬂ/‘“r)”

\n *"ﬁjc (/\«M\L&

41, Main Roaq, Whitefia|§
Bongolore-SéO 065



M.V.J. COLLEGE OF EDUCATION

(Affiliated to Bangalore University, Recognised by the Govt.of Karnataka & N.C.T.E)

Dr. MV Jayaraman M.A. D Litt Principal
Founder

“ back on practice teaching by heads of the institution / ;,::hoo?f

“ame a.d address of the school : (ovE Hf%k Cehool .
Telephone No: QO|R032-24 6 S \
"ame of the head of the institution with contact number: B R. H-gml“
Name of the senior teacher with contact number: ‘ﬁgoqm,g_qg :
S.e.Kudrelh. gqs51099982-

Jiease provide your feedback on the performance of our stuco it teachar viho wero

b \%

JLetred fo your school for practice teaching

1. Allotment of Student Teachers

Varticwlars | Performance
Satisfactcry | not i
I : | Satisfactory
o.of students aliotted | '____MLW*_____ .
requirement of the l
biect teachers were !
raing to the nead of ya® :
22 NI S N
e medium of instruction ‘
cstudent teachers wer2 1
wccording to the school / i
quirement o I N

BR/‘& 'n\a(a (’(AL
Head Master
Govt. High School
Gunjur, Bangalore East Tq.,
Bangalore-54, Bangalore-560087.

Marathahalli, Bangalore - 560 037. Tel : 080-25400295. Website - www.mvjeducation.com



2. General impression about the student teacher

Punctuality Satisfactory ] not satisfactory
Regularity v\ 5 S
Discipline e R
Interaction with head of the institution v | B
Interaction with teaching staff v B A
Interaction with non- teaching staff A I
Interaction with student of the school N 10 e .
Care for school equipment and other Pl

materials

3.curriculum transaction

Mastery of content Satisfactory _‘ not satisfactory
Communication skills il S —
Resourcefulness el Tl
Use of teaching and learning materials v e

Questioning technique v I

Classroom management [l I

Co- curricular activities

Participation in other activities of the Satisfactory not satisfactory

school ) S N

Other activities conducted by student e

teacher in the school

5. suggestions for further improvement

vl atla

Head ;%Lster
Govt. High School
Gunjur, Bangalore East Tq.,
Bangalore-S4, Bangalore-560087.



7. Course Framework & Scheme of Examination

FIRST SEMESTER Total credits-24

Course | Course " Instructional | Duration : Term
Course Title ¢ d i Credits | 1A Total
No. code Hrs. of Exam end

1 gy | Eiidhed & 4 hrs 3hrs 4 |30 70 | 100 |
Growing up

HC2 Education in
2 Contemporary 4 hrs 3hrs 4 30 70 100
India ‘

Development
and

3 HC3 | Management in 4 hrs 3hrs 4 30 70 100 !
School ¢« " ‘
Education

Gender, School

4 HES & Society

4 hrs 3 hrs = 30 | 70 | 100

5 Hes | lCTin 2 hrs 1 %hrs 2 | 15| 35 | s0
Education

Language
6 HC6 | Across the 2 hrs 1% hrs 2 15 35 50
Curriculum

Communication

7 | epeg |BilEENd 4hrs . 02 |50 . | s0
Expository

Writing

Understanding
Self,
Personality &
Yoga

8 EPC2 " 4hrs . 02 50 | .. 50

Total 24 250 | 350 | 600

EPC 1- Communication skills and Expository writing: is a practical activity conducted 04 hrs a week and
shall be treated as equivalent to 02 hrs of theory teaching.

EPC 2 - Understanding self, personality & yoga: is a practical activity conducted 04 hrs a week and shall be
treated as equivalent to 02 hrs of theory teaching.



SECOND SEMESTER Total credits-24

Course | Course Foures Tila Instructional | Duration Credits | 1A Term Total
No. code Hrs. of Exam end
§ | Hey |L=anined 4 hrs 3hrs 4 |30 70 | 100
Teaching N e
i | pes |fESeshment 4 hrs 3hrs a |30 70 | 100
| | | for Learning i |
Content &
11 SC1 | Pedagogy 1 4hrs 3hrs | 4 30 70 100
Part |
Content & :
12 SC2 | Pedagogy 2 4hrs 3 hrs 4 30 | 70 | 100
Part | ]
13 EPC3 T — 4 hrs = 2 50 " 50
Applications S
1 | gpea |FneAnsEnd 4hrs . . 2 |s0| . | s0
Theatre
4 weeks /
15 EPCS5 | Pre Internship | 35 hrs per G 4 100 | .. 100
3 ) week B - ]
Total | . 24 320 280 | 600

EPC3: ICT Applications: is a practical activity conducted 4 hours a week and shall be treated as equivalent to
2 hours of teaching

EPC 4: Fine Art and theatre: is a practical activity conducted 4 hours a week and shall be treated as
equivalent to 2 hours of teaching

EPCS5: Pre internship Programme - Four Weeks/ 35 hrs per week
SI'No Activity SC- 1 SC-I1 Total
1 Teaching skills (6 Skills-3 . * 15 15 30

skills in each Pedagogy subject
for practice)

2 Observation of demonstration S 5 10
lesson / video lesson(one in
each method)

3 Simulated lessons with 10 10 20
integration of skills including

instructional materials (one in
each pedagogy subject)

4 Lesson design(four lessons in 10 10 20
each pedagogy subject)

5 Simulated lesson with ICT 10 10 20
mediation (one in each
pedagogy subject)
Total 50 50 100




THIRD SEMESTER: Total credits-24
Course | Course Course Title Instructional | Duration Credits | 1A Term Total
|_No. | code | | Hrs. of Exam | jend |
Content & ‘
16 SC1 Pedagogy 1 4 hrs 3hrs 4 30 70 100
Part Il
Content &
17 SC2 Pedagogy 2 4 hrs 3hrs 4 30 70 100
Part Il
18 HC9 Action Research ~_2hrs 1% lhrs 2 |45 35 50
19 Epgg | AebenRessarch 2 weeks 2 50 50
| Project
20 EPC7 | School Internship ACwESIS | 4B 3 hrs 12 300 300
hrs per week
Total 24 425 | 175 600

EPC 6 : Action research: is a practical activity conducted by the student teacher under the

guidance of the teacher educator followed by the submission of the report.

EPC7: School Internship Programme - 10 Weeks/ 35 hrs per week
The student teacher should select any one of the following levels for the internship programme in both

pedagogy subjects:
1. 6" to 8" Std., or 9" to 10" Std.,
2. 11"to 12" std (only for PG qualified students)
SL. No. | Activity 7 | ~Marks Total
- T sC-1 [ sc2
1 Preparation of a Unit design in each soft core 10 10 20
paper
Regular classroom teaching -delivery of 40Lessons
2 (20 in each pedagogy subject) — supervision of 6 30 30 60
in each pedagogy subject - °
3 Criticism Lesson — One in each pedagogy subject 20 20 40
Observation of 50 Lessons in any pedagogy
4 ; A : 20
subject & maintaining of record
5 Eva_luation of 10 Lesson Plans —in each pedagogy 20 20 40
subject
6 Preparation and administration of achievement 20 20 40
test ( Unit test in both pedagogy subjects),
Assessment of instructional material used for p 2
7 i 15 15 30
teaching - -
8 A lesson based on innovative practice in each soft 10 10 20
core papers
9 Organsing Co-scholastic activities in the school 20
10 Exhibition of work done by student teachers during the 10
internship programme
TOTAL 300




FOURTH SEMESTER Total Credits — 24
Course | Course Course Title Instructional | Duration Credits | 1A Term Total
No. code | Hrs. of Exam end
National
21 HC10 | Concern & 4 hrs 3 hrs 4 30 70 100
Education
Creating an
22 HC11 | Inclusive 4 hrs 3 hrs 4 30 70 100
School
Knowledge |
& ,
23 HC12 4 hrs S 2 4 30 | 70 100
Curriculum
24 gca | 2pvonal 4hrs 3 hrs 4 |30/ 70 | 100
Course .-
Post
Internship 4 weeks - 100 100
25 EPC8 Practi.cal . Conducted
Examination by 8 50+50
(one lesson 2 weeks External
in each soft Board
core paper)
TOTAL 24 220 | 280 600
EPC 8: Post-Internship activities —Six Weeks/ 35 hrs per week
SL Activity Marks
No. o
1 A Reflective Journal'should be maintained by student 40
teacher in which he/she records his/her experiences,
observations and reflections for the whole course. ( All
four semesters)
2 | Presentation by the student teachers on the reflection of 10
the course
3 | Working with community based any project of social 20
| welfare I
4 Submit a report by visiting residential school / mentally 10
challenged school/ special schools
8 Review of textbook in both pedagogy subjects 20
6 Viva Voce 10
7 | Practical examination one lesson in each soft core paper
conducted by external board (50+50) 100
Total . 200

10



Semester Overview

Semester Credits Duration Theory EPC | Marks
I 24 100 days 500 100 600
11 24 100 days 400 200 600
I 24 100 days 250 350 600
v 2% 100 days 200 200 600
Total 96 400 days 1/550 850 2400

8. Soft-core courses

Each student teacher shall take any two soft core courses of teaching school subjects
based on the subjects studied at UG or PG level.

IT Semester & III Semester

8.1 Content and pedagogy of Kannada

8.2 Content and pedagogy of English

8.3 Content and pedagogy of Social Science

8.4 Content and pedagogy of Mathematics

8.5 Content and pedagogy of Biological Science
8.6 Content and pedagogy of Physical Science
8.7 Content and pedagogy of Computer Science
8.8 Content and pedagogy of Commerce

8.9 Content and pedagogy of Management and Business studies
8.10 Content and pedagogy of Home Science
8.11 Content and pedagogy of Hindi

8.12 Content and pedagogy of Urdu

8.13 Content and pedagogy of Sanskrit

8.14 Content and pedagogy of German

8.15 Content and pedagogy of French

9. Optional Courses

Student teacher shall take any one of the following Optional courses during the IV
semester.

11






Self Study Report M V J College of Education




Self Study Report M V J College of Education

M V] COLLEGE OF EDUCATION
COLLEGE OF EVENT FOR THE YEARS 2016-17

SL. NO Programmes Date

[nauguration function of freshers and Re-

01 opening of classes for Third Semester students 03-04- 2017
02 Organization of Various Clubs 07-04-2017
03 Orientation Programme of Lesson Plan 10-04-2017

04 Demonstration Lessons in different methods | 11-04-2017 to15-04-2017

05 Celebration of Ambedkar Jayanthi 17-04-2017

06 Sports Activity 28-04-2017

Celebration of Basava Jayanthi and Labour

07 Day 02-04-2017
08 Guest Lecture on Action Research 03-04-2017
09 Educational Field trip 05-04-2017
10 Blood Donation Camp 08-04-2017
11 Inter College Debate Competition 15-04-2017
12 Inter College Rangoli Competition 16-05-2017
13 Tallents Day Celebration for I sem studetns 19-05-2017
14 Quiz Competition 22-05-2017

Organization of State Level Seminar
15 Programme 26-05-2017




16 Alumini Association Programme 31-05-2017
17 Unit Test 05-06-2017 to 09-06-2017
18 Practice Teaching Classes for III sem students| 12-06-2017t026-08-2017
19 Criticism Lessons for III sem students 28-08-2017 to 31-08-2017
20
Celebration of independence day 15-08-2017
21
Teachers Day Celebration 05-09-2017
22
[nternal Assessment Test 08-09-2017 — 18-09-2017
23
Re- opening of College 09-10-2017
24
Valmiki Jayanthi 10-10-2017
25
Educational Trip 23-10-2017 to 25-10-2017
26
Celebration of Kannada Rajyothsava 02-11-2017
27 07-11-2017
Celebration of Kanaka Jayanthi
28 13-11-2017
A visit to Residential /Special/Mentally
Challenged School
29 14-11-2017 to14-12-2017
Post Internship
20 18-12-2017 to 30-12-2017

Practical Exams
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THE TEACHER EDUCATION IN KARNATAKA
SCENARIO OF TEACHER EDUCATION IN KARNATAKA

The Karnataka state came into existence on November 1, 1956 when the country was reorganized
mainly on the linguistic basis and the states reorganization Act was passed in Indian Parliament. It

comprised of the five integrated areas shown below:

Ex- Mysore area consisting of nine districts
Bombay-Karnataka area consisting of four districts
Madras-Karnataka area consisting of one district
Hyderabad- Karnataka area consisting of three districts.

Coorg area consisting of one district.

In all, now there are thirty districts in Karnataka State. The five integrated areas mentioned above had
their own historical background and administrative systems. They had their own rules, regulations,
procedures and practices. Hence, one of the most pressing problems that the new Karnataka state in
1956, had to reckon with was that of evolving a common pattern of education and uniform rules for
administrative convenience. The new Government, therefore, constituted immediately a State
Education Integration Advisory Committee consisting of experts and educationists to advise it in
evolving a common pattern of education for the entire state. Under the guidance of this Committee, the
Government was able to bring about uniformity in some respects. In the field of teacher education it
had brought uniformity to some extent but much remained to be done, in the field of secondary teacher

education.

Oth

At beginning of the 20™ Century, the Madras province took the lead of a starting a Secondary

Teachers Training College in Said pet. This was the only College in the entire South India. Even
teachers from Mysore province were deputed to this college for training. Later in the year 1916 the
maharaja of Mysore started an L T course in Maharaja College, Mysore. It was recognized as a full-
fledged B.Ed. college. In 1926 due to the rapid demand for secondary teachers, it was felt that one
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college was not sufficient to meet the demand. The felt need of the state was to start more number of
secondary Teachers Training Colleges. Hence the Government started colleges Education at Belgaum,
Mysore, Gulbarga and Chithradurga.

The Radha Krishnan Commission of 1948 recommended quality maintenance and standards in
higher Education as top priority. The Laxmana Sawamy Mudaliar Commission emphasized the need of
quality concern in School Education. By keeping these two demands, the government realized the need
and felt to start private colleges of education from the year 1954.

During 1956-57, when the new state was formed, there were seven Colleges of Education and
seven Basic Training Colleges. The annual output of B.Ed College and Basic Training Colleges was
630 and 90 respectively. Out of the seven B.Ed colleges, five were under Government management
and two were under private management. It was the practice in the state to appoint graduates without
training as teachers in secondary schools and after a few years of experience, deputed the untrained

teachers to undergo training in the Colleges of Education.

The formation of J.B. Mallaradya Committee in the history of teacher’s education of the

Karnataka state for education reforms in the state is a land mark. Mallaadhya committee report gives
an indication of the condition the existed and makes its own recommendation for improvement of the

existing conditions.

Karnataka has seen an impressive growth of teacher training Institutions after independence,
particularly after the re-organization of states and formation of the unified present state in 1956. Till
1956, teacher-training institutions catered mainly to lower grades of school education. There were 47
such training institutions and B.Ed. colleges in total. The Dharwad has had the distinction of starting
the very first teacher training institute. The colleges of education were not in position to meet the
demands of schools. There was complete mismatch between the supply of teachers and the demand for

teachers. During the 3 five year plan, a large number of new institutions were started, largely in the

private sector. But, in 2003 govt. took a decision to liberalize higher education by permitting all those
private managements to open education institutions like medical, engineering and teacher training
colleges. There has been manifold expansion in the number of training colleges and university
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deportments which train graduate teachers. With the intervention of NCTE, the statutory body, the new
trends have been emerged in Teacher Education scenario and many changes have been brought up
according to the changes in policies, rules and regulations of regulation bodies and concerned

authorities from time to time at state and central levels.

Currently the pre-service secondary teacher education, in Karnataka, is through a university
course leading to the B.Ed. degree. It is offered in full-time mode by all the ten universities in the state
and university of Mysore in offering an integrated course in Science and mathematics Education
through the Regional institute of Education ( A unit of the NCERT) located in Mysore.

The regular full-time B.Ed. programme offered in colleges of Education is of one year
duration. The eligibility criteria stipulated was a pass in Science/arts bachelor degree with 50% marks
for general category candidates and 45% for SC, ST and for disabled candidates. The state government
of Karnataka interdicted Centralized admissions to B.Ed. course in 1995-96 by conducting entrance
examination. The allotment of states for the B.Ed. colleges was through the centralized Admission Cell
[C.A.C] of Govt. of Karnataka following the reservation policy. The ratio of allotment of seats under
government and management are 75:25 for private aided institution and 50:50 for private unaided
institutions. Bangalore University has introduced semester system in B.Ed. course from the academic
year 2006-07 in order to enhance the standards of education.

As there was a mushrooming growth of teacher education colleges, number of students applied
for CAC for B.Ed. admission was drastically reduced. In 2010-11 the government of Karnataka
decided to allot the seats only on the merit basis through on line without conducting entrance
examination following the reservation criteria. The eligibility criteria for B.Ed. admissions is relaxed
by the government from 2013-14. At present the eligibility criteria for B.Ed. course is “a citizen of

India who has passed any Bachelor’s degree examination of Bangalore University or any University in

India or abroad recognized as equivalent through 10+2+3/4/5 pattern of education who has obtained

50% of marks in any degree aggregate of all the subjects he/she has studied for degree”. Bangalore
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University has adopted CBCS pattern of curriculum of B.Ed. course from 2014-15 and restricted the

exiting syllabus accordingly.

NCTE implemented two years B.Ed. course from 2015-16 with intake of one or two unit
depends Institution request i.e., 50 for one unit and 100 for two units students per college. This helps
not only in raising the standards and quality of teacher education but also creates a venue for existing

unemployed teacher graduates to get employment opportunities.
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M V] COLLEGE OF EDUCATION

Students’ overall Evaluation of the programme and Teaching

(To be filled only after the course results are declared)

Department : Course :

Teacher : Year :

Your responses will be seen only after your course results have been finalisedand recorded.
The information will be used only for the improvement of the courseandteaching in future.

You need not disclose your name if you do not wish to.

You may tick more than one answer to a question to the extent that it does not
invalidate your response.

The syllabus of each course was

a) challenging b) adequate ¢) inadequate d) dull

Your background for benefiting from the course was

a) more than adequate b) adequate c¢) inadequate d) cannot say

Was the course easy or difficult to understand?

a) easy b) manageable c) difficult d) very difficult

How much of the syllabus was covered in the class?

a) 90 to 100% b) 75 to 90 c) 50 to 75% d) less than 50%
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10.

11.

12.

13.

14.

What is your opinion about the library holdings for the course?

a) excellent b) adequate c) inadequate d) very poor

To what extent were you able to get material for the prescribed readings?

a) Easily b) with difficulty c) not at all

How well did the teacher prepare for the classes?

a) thoroughly b) satisfactorily c) poorly d) indifferently e) not at all

How well was the teacher able to communicate?

a) effectively b) invariably c) passably d) badly

How did teacher encourage student participation in class?

a) yes b) attempted c) all
If yes, which of the following methods were used?

a) Encouraged questions b) discussion in class c) discussion outside class
How helpful was the teacher in advising?

a) helpful b) unhelpful c) sometimes helpful d) sometimes unhelpful
Was the teacher

a) courteous b) rude ¢) indifferent
Did the Internal assessment work

a)fairly b) regularly c) helpfully
What effect do you think the internal assessment will have on your coursegrade?

a) improve it b)lower it ¢) no effect
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15. How often did the teacher provide feedback on your performance?

a) Regularly/irregularly b) in time/late c) with helpful comments/without

comments

16. Were your assignments discussed with you?
a) Yes, fully b) yes, partly c) no
17. Were you provided with a course contributory lecture outline at the beginning?

a) Yes b) no

Was it helpful?
Yes b) no
Was it followed?

a) Yes b) no

20. If you have other comments to offer on the course and suggestions for the teacher you

may do so in the space given below or on a separate sheet.

a) Yes b) No
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M V] COLLEGE OF EDUCATION

Research Student’s Questionnaire

(To be completed at the end of the each year of programme)
Name: Topic:

Department: Supervisor:

Have you received any training in research methods and techniques?

At what intervals do you have discussions with your supervisor/ supervisory team?
Is your work satisfactorily planned?

What are the major difficulties?

Do you understand the relevant references?

Are there adequate library resources for your research?

Are your records in good order?

Can you answer questions on what you did six months ago?

Have you drafted the first version of any portion of your work?

Do other people understand your written work?

Signature:

Date:

The same questionnaire may be completed separately by the supervisor to comment on the candidate’s
progress on each of the questions. The two responses may be submitted independently to the Head of the
Department.
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CT STREET , NEAR HAL COLONY , MARATHAHALLI , Bangalore — 560 037.

Statement showing the details of proposed income and expenditure of B.Ed. course for the year 2015-16

\
Sl Income Amount Sl1. No. Expenditure Amount
No.
1 Application fee 20000 1 Salary to the Staff 2150000
2 | Tuition Fee 0 2 Library Books 50000
Management 2500000 3 Laboratory 50000
Government 507500 4 Building Maintenance 150000
3 Bank Interest 210000 5 Audit Fees 30000
6 Furnitures 150000
7 Postage 1500
8 Computer purchase 226000
9 Repair & Maintenance 195000
10 Telephone Expenditure 14400
11 Office Maintenance 35000
12 Electricity Expenses 30000
13 Petrol / Diesel 45000
14 Bank Charges 5000
15 P.F. 28080
16 P.T. 5400
17 Water Charges 22120
18 Conveyance 50000
Total 3237500 Total 3237500




Statement showing the details of proposed income and expenditure of B.Ed. course for the year 2016-17

Sl Income Amount Sl. No. Expenditure Amount
No.
1 | Application fee 20000 1 Salary to the Staff 2150000
2 | Tuition Fee 0 2 Library Books 75000
Management 2500000 3 Laboratory 165000
Government 507500 4 Building Maintenance 165000
3 | Bank Interest 210000 5 Audit Fees 43000
6 Furniture 55000
7 Postage 1650
8 Computer purchase 113600
9 Repair & Maintenance 156870
10 Telephone Expenditure 14400
11 Office Maintenance 35000
12 Electricity Expenses 83000
13 Petrol / Diesel 65000
14 Bank Charges 5000
15 P.F. 28080
16 P.T. 5400
17 Water Charges 26500
18 Conveyance 50000
Total 3237500 Total 3237500
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Statement showing the details of proposed income and expenditure of B.Ed. course for the year 2017-18

Sl Income Amount Sl. No. Expenditure Amount
No.
1 Application fee 20000 1 Salary to the Staff 2150000
2 Tuition Fee 0 2 Library Books 250000
Management 2500000 3 Laboratory 15000
Government 507500 4 Building Maintenance 150000
3 Bank Interest 210000 5 Audit Fees 30000
4 6 Furnitures 50000
7 Postage 1500
8 Computer purchase 126000
9 Repair & Maintenance 205000
10 Telephone Expenditure 14400
11 Office Maintenance 35000
12 Electricity Expenses 30000
13 Petrol / Diesel 45000
14 Bank Charges 5000
15 P.F. 28080
16 P.T. 5400
17 Water Charges 47120
18 Conveyance 50000
Total 3237500 Total 3237500
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Name of the Head of the Institution with Contact Number:






Name of the Senior Teacher with Contact Number:
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1. Allotment of Student Teachers
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